Dr. Yashwant Singh Parmar University of Horticulture & Forestry,
Nauni (Selan)-17 3230, Himachal Pradesh
Office of the Registrar, Recruitment Section
#®01792-252219, FAX-01792-252603 (fax), e-mail: registrar@®yspuniversity.ac.in

Rajiv Kumar, HPAS (Registrar)

No.UHF RegrRectt.2-06/2019/- J0302 —I€

to ratification by the Board of Management:

NOTIFICATION

Dated: &7 /?’/ 20/%

In terms of provisions contained under Statutes 5.6(1) of the Statutes of the
University, the Vice-Chancellor, Dr. ¥.S. Parmar University of Horticulture & Forestry, Nauni
(Solan) is pleased to make the Recruitment & Promotion Rules in respect of following
categories of posts of the University, as per annexures attached to this notification, subject

Sr. | Name of the Post Enclosed at Pages
No.
1. | Computer Programmer Annexure-1 =2
2. | Instrumentation Technician Annexure-2 10-17
3. | Draughtsman Anhexure-3 18-26 =N
4. | Publication Assistant Anhexure-4 27-34
5. | Junior Engineer (Civil) Annexure-5 35-44
6. | Technical Assistant 6r-I (Field) Annexure-6 45-53
7. | Junior Office Assistant (IT) Annexure-7 54-61
8. | Clerk,/Store Keeper-cum-Clerk Annexure-8 - 62-71
9. | Field Assistant Anhexure-9 72-81
10. | Junior Technician (Laboratory) Annexure-10 82-90
11. | Laboratory Attendant Annexure-11 91-99
12. | Junior Technician (Pump Operator) Annexure-12 100-107
13. | Driver Annexure-13 108-116
14. | Library Assistant Annexure-14 117-125
15. | Sports Assistant Annexure-15 126-134
16. | Assistant Lineman Annexure-16 _ 135-148
17. | Caretaker Annexure-17 144-151
18. | Matron Anhexure-18 152-159
19. | Bus Helper/Cleaner Annexure-19 160-166
20. | Peon Annexure-20 167-173
21. | Chowkidar - Annexure-21 174-181
22. | Beldar Annexure-22 182-188
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categories of posts, if any, by this University are hereby superseded.

As a sequel, Recruitment & Promotion Rules framed earlier in respect of above

Régist

Endst.No.UHF RegrRectt.2-06/2019/-]03D2 - ¢ Dated: &7 /67/.;?01?
Copy of the above is forwarded to the following for information and necessary action:

L

o NoO

All the Statutory Officers, Dr. YSP UHF, Nauni (Solan) with the request fo circulate
these rules amongst the Head of the Departments/Research Stations/KVKs/Offices
under their control.

The Dean, College of Horticulture & Forestry, Neri, Post Office Neri, District
Hamirpur (HP}-177001.

The Dean, College of Ho ticulture and Centre of Excellence for Horticulture Research
and Extension, District Mandi (HP).

The Officer Incharge, Computer & Instrumentation Centre, Dr. YSP UHF, Nauni
(Solan) with the request to get this notification alongwith its annexures uploaded in
the University website.

The Deputy Registrar (Establishment), O/0 the Registrar, Dr. YSP UHF, Nauni (Solan).
The Secretary to the Vice-Chancellor, UHF, Nauni (Solan}).

The Private Secretary to the Registrar, UHF, Nauni (Solan).

Guard File.
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Annhexure-1

RECRUITMENT & PROMOTION RULES FOR THE POSTS OF COMPUTER PROGRAMMER.
CLASS-II (Non-Gezetted) IN Dr. ¥ S PARMAR UNIVERSITY OF HORTICULTURE &
FORESTRY, NAUNI (SOLAN).

L Name of post Computer Programmer
2. | Number of posts As created/sanctioned from time to time
&) Classificetion Class-IT (Non—GazeHe_d)
4, Pay band/scale i) Pay_scale for reqular incumbents:
Pay band X 10300-34800+% 5000/-Grade Pay
i) Emoluments for Contract employees:
¥ 15,300/- per month or as may be applicable in HP
Government from time to time, as per details given in
3 _ Column No.15-A,
B, | Whether " Selection” post or Non-Selection
"*Non Seiection" post:
6. Age for direct recruitment Between 18 to 45 years.

Provided that upper age limit for direct recruits will not be applicable to the candidates already
ir. service of the Government/University including those who have been appointed on adhoc or on
contract basis;

Provided further that if a candidate appointed on adhoc basis or on contract basis had become
overage on the date when he/she was appeinted, as such, he/she shall not be eligible for any relaxation
ir the prescribed age-limit by virtue of his/her such adhoc or contract appointment;

Provided further that upper age limit is relaxable for Scheduled Caste/Scheduled Tribes/Other
Backwarc Classes and Other categories of persons to the extent permissible under the general or
special order(s) of the Himcchal Pradesh Government,

NOTE:  Age limit for direct recruitment will be reckoned on the first day of the year in which the
post(s) is/are advertised for inviting applicctions or notified to the Employment Exchange,
as the ccse may be.

i Minimum Educational and other |a) ESSENTIAL QUALIFICATION (S):

qualifications required for airect Regular course in the following stream from any
recruit(s; University /Institution duly recognized by HP/Centre
Government:

B.E./B.Tech(Computer Science/Computer FEngineering or
Information Technology)/MCA.

OR

Master's Degree in Computer Science/Information
Technology (having Mathematics as a subject in Graduction),

b) DESIRABLE QUALIFICATION (S):
Knowledge of customs, manner and diadlects of Himachal
Pradesh and suitability for appointment in the peculiar
conditions prevciling in the Pradesh.
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B Whether age and educational | Not Applicable

qualification(s) prescribed for
direct recruit(s) will apply in the
case of the promotee(s)

g Period of probation, if any (i) Two years subject to such further extension for a period not
exceeding one year as may be ordered by the competent
authority in special circumstances and reasons to be
recorded in writing.

(i) No probation in case of appointment on contract basis.
10. ‘Method(s) of  recruitment, | 100% Ey direct recruitment on a regular basis or by recruitment
whether by direct recruitment or | on contract basis, as the case may be.
by promotion/secondment,
transfer and the percentage of
post(s) to be filled in by various
methods

I3 In case of recruitment by | Not Applicable
promotion/secondment /transfer,
grade(s) from which the
promotion/secondment/transfer
is to be made

12. If a Departmental Promotion/ | Not Applicable
Confirmation Committee exists,
what is its composition?

13. Composition of Selection | 1. Vice-Chancellor - Chairman
Committee for direct | 2. Registrar - Member
Recruitment 3. Dean/Director - Member

4. One nominee of the Vice-Chancellor - Member

out of Statutory Officer

Note: The Vice-Chancellor, in addition to the existing composition
of Selection Committee may endeavour as far as possible tfo
nominate one officer of Schedulzd Caste/Scheduled Tribe
Category on selection committee where the candidate(s) belonging
to these categories are appearing for interview.

14.

Appointing Authority

Vice-Chancellor

Selection for appointment to the
post by direct recruitment

Selection for appointment to the post in the case of direct
recruitment shall be made on the basis of interview/personality
test or if the recruiting authority so considers necessary or
expedient on the basis of interview/persondlity test preceded by
a screening test (objective type)/written test or practical test or
physical test, the standard/syllabus, etc. of which will be
determined by the recruiting/appoeinting authority.

15-A

Selection for appointment to the post by contract appointment.

Notwithstanding anything contained in these rules, contract appointment to the post will be made
sub ject to the terms and conditions given below:

T CONCEPT:
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(a) Under this column/rule, the Computer Programmer in Dr. Y.S. Parmar University of Horticulture
& Forestry, Nauni (solen)-173230 (HP) will be ehgaged on confract basis initially for one year,
which may be exfendable on year to year basis,

Provided that for extension/renewal of contract period on year to year basis, the concerned
Head of the Departmert shall issue a certificate that the service and conduct of the contract
appointee is satisfactory during the year and ohly then his/her period of contract is fo be
renewed/extended,

(b) The selection will be made in accordance with the procedure prescribed in these R&P Rules.

II CONTRACTUAL EMOLUMENTS:

The Computer Programmer appointed on contract basis will be paid consolidated fixed contractual
amount@ X 15,300/~ per month (which shall be equal fo minimum of the pay band+ grade pay) or
as may be applicable in HP Government, from time to time. An amount of T 459/- (3% of the
minimum of pay band+ grade pay of the post} as annual increase in contractual emoluments for the
subsequent year(s) will be allowed, if confract is extended beyond one year.

IIT. APPOINTING/DISCIPLINARY AUTHORITY:

The Vice-Chancellor, Dr. Y.5. parmar University of Horticulture and Forestry, Nauni (Solan)-
173230 (HP) will be the appointing authority and disciplinary authority.

Iv. SELECTION PROCEDURE:

Selection for appointment to the post in the case of direct recruitment shall be made on the basis
of interview/personality test or if the recruiting authority so considers necessary or expedient
on the bass of interview/personality test preceded by a screening test (objective type)/written
test or prectical test or physical test, the standard/syllabus, etc. of which will be determined by
the recruiting/appointing authority.

V.. COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS:

As prescribed in the Recruitment & Promotion Rules for the respective post.

VL AGREEMENT:

After selection of a cardidate, he/she shall sign an agreemert as per Appendix-I appended to
these Rules.

VII. TERMS AND CONDITIONS:

{(a) The contractual appsintee will be paid fixed contractual amount @ % 15,300/- per manth
(which shall be equal to minimum of the pay band + grade pay) or as may be applicable in HP
Government, from tme fo fime. The contract appointee will be entitled for increase in
confractual amount @ X 459/- (3% of minimum of The pay band + grade pay of the post) for
further extended years and no other allied benefits such as senior/selection scdles etc. will
be given.

(b) The service of the contract appointee will be purely on Temporary basis. The appointment is
liable to be termina-ed in case the performance/conduct of the contract appointee is not

found satisfactory.
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(c) The contract appointee will be entitied for one day's casucl leave after putting one month's
service, 10 days medical leave and 05 days’ special leave, in a calendar yecr. A female contract
appointee with less than two surviving children may be granted maternity leave for 180 days’.
A female contract appointee shall also be entitled for maternity leave not exceeding 45 days'
(irrespective of the number of surviving children) during the entire service, in case of
miscarriage including abortion, on production of medical certificate issued by the authorized
Government Medical Officer. A contract employee shall not be entitled for medical
reimbursement and LTC efc. No leave of any other kind except above is admissible to the
contract appointee.

Provided that the un-availed casual leave, medical leave and special leave can be
accumulated upto the calendar year and will not be carried forward for the next calendar year.

(d) Unauthorized absence from the duty without the approval of the Controling Officer shall
automatically lead to the fermination of the contract. However, in exceptional cases where
the circumstances for un-authcrized absence from duty were beyond his/her control on
medical grounds, such period shall not be excluded while considering his/her case for
regularization but the incumbent shall have to intimate the controlling authority in this regard
well in time. However, the confract appointee shali not be entitled for contractual amount for
this period of absence from duty:

Provided that he/she shall submit the certificate of illress/fitness issued by the Medical
Officer, as per prevaiing instructions of the Government.

(e) An official appointed on contract basis who have completed three years tenure at one place
of posting will be eligible for trarsfer on need based basis wherever required on administrative
grounds,

(f) Selected candidate will have fo submit a certificate of his/ker fitness from a
Government/Registered Medical Practitioner or from Medica Officer of the University.
Womer. candidate pregnant beyond 12 weeks will stand temporarily unfit till the confinement
is over. The women candidate will be re-examined for fi-ness from an authorized Medical
Officer/Practitioner.

(g) Contract appointee will be entitied to TA/DA if required to co on tour in connection with
his/her official duties at the same rate as applicable to regular counterpart official at the
minimum of pay scale.

(h) Provisions of service rules like FR, SR. Leave Rules, GPF Rules, Pension Rules & Conduct Rules
etc. as are applicable in case of regular employees will not be applicable in case of contract
appointees. The Employees Group Insurance Scheme as well as EPF/GPF/CPS will also not be
applicable to contract appointeels).

“Essential requirement for direct | A candidate for appointment 1o ary Service or post must be a
recruitment Citizen of India.

Reservation: The appointment to the service shall be subject fo orders
regarding reservation in the service for Scheduled
Castes/Schedules  Tribes/Other  Backward  Classes/other
categories of persons issued by the Himachal Pradesh
Government, from time 1o time.

Page 6 of 188




18.

| Departmental Examination

Not applicable,

19.

Power fo relax

In genuine cases, where the Selection Committee is of the opinion
that it is necessary or expedient to do so, it may by order for
reasons to be recorded in writing can refer such matters to the
Vice-Chancellor for relaxation anhy of the provision of these rules
with respect to ahy class or category of persons or post(s).

* k&

Ht;rti‘cu!ture & Forestry
NAUN!- Solan 173230
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APPENDIX-I

Form of contract/agreement to be executed between the Computer Programmer and Dr. Y.S. Parmar
University of Horticulture & Forestry, Nauni (Solan)-173230 (HP) through
(Designation of appointing authority).

This agreement is made on this day of in the year
____ between shri/smt. S/0 D/O Shri
R/O con-ract appointee (hereinafter
called the FIRST PARTY) and Dr. Y.5. Parmar University of Horticulture & Foresiry, Nauni (Solan)-173230 (HP)
through (Designation of the Appointing Authority), Dr. ¥.5. Parmar UHF,

Nauni ‘here-in-after the SECOND PARTY)..

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST PARTY
has ag“eed to serve as a Computer Programmer on con'ract basis on the “ollowing terms & conditions:

1. That the FIRST PARTY shall Femain in the service of the SECOND PARTY as a Computer Programmer

for a period of one year commencing on day of and ending on the day of
It is specifically mentioned and agleed upon by both the parties Thot the
contract of the FIRST PARTY with SECOND PARTY shall ipso-facto stand terminated on the last
working day i.e. on and information notice shall not be necessary.

Provided that for further extension/renewal of contract period, the Head of the Department
chall issue a certificate that the service and conduct of the contract appointee was satisfactory during
the year and only then the period of contract is to be renewed/extended.

2. The contractual amount of the FIRST PARTY will be £ 15,300/- per month or as may be applicable in
HP Government, from time Yo time.

3. The service of FIRST PARTY will be purely on temporary basis. The appoinfment is liable to be
terminated in case the performance/conduct of the contfact appointee is not found satisfactory.

4. The contract appointee will be entitled fo one day's casual leave after putting one months service, 10
days' medical leave and 05 days' special leave, in a calendar year. A female contract appointee with less
than two surviving children shall be granted maternity leave for 180 days. A female contract appointee
shali also be entitled for maternity leave not exceeding 45 days' (irrespective of the number of surviving
children) during the entire selvice, in case of miscarriage including abortion, on production of medicol
certificate issued by the authorized Governmen? Medical Officel. A contract employee shall not be
entitled for medical reimbursement and LTC ete. No leave of any other kind except above is admissible
To the contract appointee.

Provided that the un-availed casual leave, medical leave and special leave can be accumulated upto
the calendar year and will not be carried forward fo the next calendar year.

5. Unauthorized absence from the duty without the approval of the Control ing Officer shall automatically
lead to the termination of the contract. However, in exceptional cases where the circumstances for un-
authorized absence from duty were beyond his/her control on medical grounds, such period shall not be
excluded while considering his/her case for regularization but the incumsent shall have to intimate the
controlling authority in This regard well in time, However, The cont"act appointee shall not be entitled
for contractual amount fo this peliod of absence from duty.

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of The Government.
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6. Computer Programmer appointed on contract basis who has completed three years tenure at one place
of posting will be eligible for transfer on need based basis wherever required on administrative arounds.

7. Selected candidate will have to submit a certificate of his/her fitness from a Government/Registered
Medical Practitioner or Medical Officer of the University. In case of women candidates pregnant
beyond twelve weeks will stand temporarily unfit till the confinement is over. The women candidate
should be re-examined for fitness from an authorized Medicadl officer/Practitioner.

8. Contract appointee shall be entitled to TA/DA if required to gc on tour in connection with his/her
official duties at the same rate as applicable to regular counter-part official at the minimum of pay
scale.

8. The Employees Group Insurance Scheme as well as EPF/GPF/CPS will not be appl cable to contractudl
appeintee(s).

IN WITNESS the FIRST PARTY and SECOND PARTY have herein to set their hands the day,
month and year f rst, above written.

IN THE PRESENCE OF WITNESS:

{Narre and Full Address)
(Signature of FIRST PARTY)

{Name and Full Address)

(Sigrature of SECOND PARTY)

xhK

. Registeas
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Annexure-2

RECRUITMENT & PROMOTION RULES FOR THE PosTs ofF INSTRUMENTATION
TECHNICIAN, CLASS-II (Non-Gazetted), IN Dr. Y S PARMAR UNIVERSITY OF

HORTICULTURE & FORESTRY, NAUNI (SOLAN).

b || emsicf st | Instrumentation Technician
£ Number of posts As created/sanctioned from time to time ]
3, Classification Class-IT (Non gazetted)
4. Pay band/scale i) Pay scale for regular incumbents:
Pay band X 10300-34800+X 4800/-Grade Pay
ii) Emoluments for Contract employees:
X 15100/- per month or as may be applicable in HP
Government from time to time, as per details given in
J Column No.15-A,
B, Whether " Selection” post or Non-Selection -
""Non Selection” post:
6. Age for direct recruitment Between 18 to 45 years.

Provided that upper age limit for direct recruits will not be applicable to the candidates alreaciy_
in service of the Government/University including those who have been appointed on adhoc or on
contract basis;

Provided further that if a candidate appointed on adhoc basis or on contract basis had become
overage on the date when he/she was appointed, as such, he/she shall not be eligible for any
relaxation in the prescribed age-limit by virtue of his/her such adhoc or contract appaintment;

Provided further that upper age limit is relaxable for Scheduled Caste/Scheduled
Tribes/Other Backward Classes and Other categories of persons to the extent permissible under
the general or special order(s) of the Himachal Pradesh Government.

NOTE:  Age limit for direct recruitment will be reckoned on the first day of the year in which
the post(s) is/are advertised for inviting applications or notified to the Employment
Exchange, as the case may be,
. Minimum Educational and other | @) ESSENTIAL QUALIFICATION (S): .
qualifications required for direct
recruit(s) BE/B. Tech. in Instrumentation/Electronics and |
Communication from a University/Institution/College duly
recoghized by the Central or State Government.
b) DESIRABLE QUALIFICATION (S):
Knowledge of custems, manner and dialects of Himachal Pradesh
and suitability for appointment in the peculiar conditions
_ prevailing in the Pradesh.
8. Whether age and educational | Not Applicable
qualification(s) prescribed for
direct recruit(s) will apply in the
| case of the promotee(s)
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i 9. Period of probation, if any @ Two years subject o such furtaer extension for a period
' not exceeding one year as may be ordered by the competent
authority in special circumstcnces and reasons fo be
recorded in writing.
(i) No probation in case of appointment on contract basis.
| Method(s) of  recruitment, | 100% by direct recruitment on a regular basis or by recruitment
whether by direct recruitment or | on confract basis, as the case may be
by promotion/secondment,
transfer and the percentage of
| post(s) to be filled in by various
methods

1 In case of recruitment by | Not Applicable
promotion/secondment /transfer,
grade(s) from  which  the
promotion/secondment/transfer
is to be made )

12. If a Departmental Promotion/ | Not Applicable
Confirmation Committee exists,
what is its composition?

13, Composition of Selection | 1. Vice-Chancellor - Chairman
Committee for direct | 2. Registrar - Member
Recruitment 3. Comptroller - Member

4. Dean/Director - Member

(fo be nominated by the Vice-Chanzellor)
Note: The Vice-Chancellor, in additior to the existing composition
of Selection Committee may endeavour as far as possible fo
nominate one officer of Scheduled Caste/Scheduled Tribe
Category on selection committee where the candidate(s)
belonging to these categories are apgearing for interview.

14. Appoii:l‘ring Authority Vice-Chancellor

| 15. Selection for appointment to the | Selection for appointment to the post in the case of direct
post by direct recruitment recruitment shall be made on the basis of merit of wriften
examination followed by evalua-ion as specified in Appendix-I
appended to these rules, or if the recruiting authority so
considers necessary or expedient on the basis of written
examination followed by evaluation as specified in Appendix-I
appended fo these Rules, preceded by a screening test (objective
type} or practical test or skill test or physical test the
standard/syllabus, etc. of which will be determined by the
recruiting/appointing authority.

15-A | Selection for appointment fo the pbsf by contract appointment.

Notwithstanding anything contained in these rules, confract appointment to the post will be made
subject fo the terms and conditions given below:
VIII. CONCEPT:
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(a) Under this column/rule, the Instrumentation Technician in Dr. Y.5. Parmar University of
Horticulture & Forestry, Nauni (Selan)-173230 (HP) will be engaged on contract basis initially for
one year, which may be extendable on year to year basis.

Provided that for extension/renewal of contract period on year to year basis, the concerned
Head of the Departmert shall issue a certificate that the service and conduct of the contract
appointee is satisfactery during the year and only then his period of contract is fo be
renewed/extended.

(b) The selection wiil be made in accordance with the procedure prescribed in these R&P Rules.

IX. CONTRACTUAL EMOLUMENTS:

The Instrumentation Technician appointed on contract basis will be paid consolidated fixed
contractual amount@% 15100/~ per month (which shall be equal to minimum of the pay band+
grade pay) or as may be applicable in HP Government, from time to time. An amount of ¥ 453/-
(37. of the minimum of pay band + grade pay of the post) as annual increase in contractual
emoluments for the subsequent year(s) will be aliowed, if contract is extended beyond one year.

X. APPOINTING/DISCIPLINARY AUTHORITY:

The ‘/ice-Chancelior, Dr. ¥.5. Parmar University of Horticulture and Forestry, Nauni (Solan)-
173230 (HP) will be the appointing authority and disciplinary authority.

XL SELECTION PROCEDURE:

Selection for appointment fo the post in the case of contract appointment shall be made on the
basis of merit of written examination followed by evaluation as specified in Appendix-I appended
to these rules, or if the recruiting authority so considers necessary or expedient on the basis of
written examination followed by evaluation as specified in Appendix-I appended fo these Rules,
preceded by a screening test (objective type) or practical test or skill test or physical test the
standard/syliabus, etc. of which will be determined by the recruiting/appointing authority.

XII. COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS:

As prescribed in the Rezruitment & Promotion Rules for the respective post.

XIII. AGREEMENT:

After selection of a cardidate, he/she shall sign an agreement as per Appendix-II appended to
these Rules.

XIV. TERMS AND CONDITIONS:

(a) Tre contractual appointee wili be paid fixed contractual amount @ X 15,100/- per month
(which shall be equal to minimum of the pay band + grade pay) or as may be applicable in HP
Government, from time fo time. The contract appointee will be entitled for increase in
contractual amount ® X 453/- (3% of minimum of the pay band+ grade pay of the post) for
further extended years and no other allied benefits such as senior/selection scales etc. will
be given.
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(b) The service of the contract appointee will be pur‘eﬁf on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appoirtee is not
found satisfactory.

(c) The contract appointee will be entitled for one day’s casual leave after putting one month's
service, 10 days' medical leave and 05 days' special leave, in a calendar year. A female contract
appointee with less than two surviving children may be granted maternity leave for 180 days'
A female contract appointee shall also be entitled for maternity lzave not exceeding 45 days'
(irrespective of the number of surviving children) during the entire service, in case of
miscarriage including abortion, on production of medical certificate issued by the authorized
Government Medical Officer. A contract employee shall not be entitled for medical
reimbursement and LTC efc  No leave of any other kind except above is admissible to the
contract appointee.

Provided that the un-availed casual leave, medical leave and special leave can be
accumulated upto the calendar year and will not be carried forward for the next calendar
year.

(d) Unauthorized absence from the duty without the approval of the Controlling Officer shall
automatically lead to the termination of the contract. However, in exceptional cases where
the circumstances for un-authorized absence from duty were beyond his/her control on
medical grounds, such period shall not be excluded while considering his/her case for
regularization but the incumbent shall have to intimate the controlling authority in this regard
well in time. However, the contract appointee shall not be entitled for contractual amount
for this period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

(e) An official appointed on contract basis who have completed three years terure a- one place
of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner or from Medical Officer of the University.
Women candidate pregnant beyond 12 weeks will stand temporarily unfit till the confinement
is over. The women candidate will be re-examined for fitness “roman authorized Medical
Officer /Practitioner.

(g) Contract appointee will be entitled fo TA/DA if required to go on tour in connection with
his/her official duties at the same rate as applicable to regular counterpart official at the
minimum of pay scale.

{h) Provisions of service rules like FR, SR. Leave Rules, GPF Rules, Pension Rules & Corduct Rules
etc, as are applicable in case of regular employees will not be agpplicable in case of contract
appointees, The Employees Group Insurance Scheme as well as EPF/GPF/CPS will alse not be
applicable to contract appointee(s).

Essential r-?qui-re.men'r for direct | A candidate for appeintment to any service or post must be a
recruitment Citizen of India,
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17. Reservation: The appointment to the service shall be subject to orders
regarding reservation in the service for Scheduled
Castes/Schedules  Tribes/Other  Backward  Classes/other
categories of persons issued by the Himachal Pradesh
Government, from time to time.

18. Departmental Examination Not applicable. —

19. Power to relax In genuine cases, where the Selection Committee is of the opinion

that it is hecessary or expedient to do so, it may by order for
reasons fo be recorded in writing can refer such matters to the
Vice-Chancellor for relaxation any of the provision of these rules
with respect fo any class or category of persons or post(s),

-

*kk

Regi

Dr. Y.S. Parfpar University of
Horticulture & Forestry
NAUNI - Solan 173230
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APPENDIX-I

organization relating o the post applied for (0.5 mark only for each completed
year).

WRITTEN EXAMINATION 85 Marks

[Percentage of marks obtained in the written examination fo be caleulated out of 85

marks. For example, a candidate getting 507 marks in written examination will be

given 42.50 marks]

Evaluation of candidate to be made in the following manner:

i Weightage for professional qualification, prescribed in the Recruitment & | 02.50 Marks
Promotion Rules
[Percentage of marks obtained in the professional qualification would be
multiplied by 0.025, For example, an individual has secured 50% marks in the |
required professional qualification, he/she will be allewed 125 marks
{(50X0.:025=125). In cose the candidates possessing multiple basic
orofessional qualification, weightage will be given fo higher percentage/marks. =

ii. Belonging to notified Backward Area or Panchayat, as the case may be 01 Mark

ii. | Land less family/family having land less than 1 Hectare to be certified by the | 01 Mark
concerned Revenue Authority

tv. | Nen-employment Certificate to the effect that none of the family members | Ol Mark
is in Gevernment/Semi Government service.

15 Marks

% Differently abied persons with more than 40% impairment/disability/infirmity | 01 Mark |

vi.  NSS (atleast one year), certificate holders in NCC/The Bharat Scout and | O1 Mark
Guide. Medal winner in National level sports competitions.

vii.  BPL family having family annual income {from all sources) below % 40,000/- or | 02 Mark
as prescribed by the Government from time to time.

viii. | Widow/divorced/destitute/single woman. 01 Mark

ix. | Single daughter/Orphan 01 Mark

X, Training of atleast 06 months duration related to the post apslied for from a | 01 Mark
recognized University/Institution

xi. | Experience up to a maximum of 5 years in Government/Semi Governmen= | 250 Marks

EE L3

0

By, Regimuwas
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APPENDIX-II

Form of contract/agreement to be executed between the Instrumentation Technician and Dr. Y.S.
Parmar  University of Horticulture &  Forestry, Nauni (Seolan)-173230 (HP)  through
(Designation of appointing authority).

This agreement is made on this day of in the year
_ _ _  between shri/smt, 5/0 D/O Shri
R/O contract appointee (hereinafter
called the FIRST PARTY) and Dr. Y.S. Parmar University of Horticulture & Forestry, Nauni (Selan)-173230 (HP)
through (Designation of the Appoinfing Authority), Dr. ¥.5. Parmar UHF,

Nauni (here-in-after tne SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST PARTY
has agreed to serve as g Instrumentation Technician on confract basis on the following terms & conditions:

L That the FIRST PARTY stall remain in the sefvice of the SECOND PARTY as a Instrumentation

Technician for a period of onhe year comMencing o day of and ending on the day of
It is specifically Mentioned and agreed upon by both the parties that the
contract of the FIRST PARTY with SECOND PARTY shall ipso-facto stand terminated on the last
working day i.e. oh and information notice shall not be necessary.

Pravided that for further extension/renewal of contract period, the Head of the Department
shall issue a certificate that the service and conduct of the contract appointee was satisfactory during
the year and only then the period of contract is to be renewed/extended.

2. The contractual amount of the FIRST PARTY will beX 15,100/~ per month or as may be applicable in HP
Governmeat, from time to Time,

3. The servize of FIRST PARTY will be purely on temporary basis. The appointment is liable to be
terminated in case the perfcrmance/conduct of the confract appointee is not found satisfactory.

4. The contract appointee will be enfitled for one day's casual leave affer putfing one menth's service, 10
days' medical leave and 05 days' special leave, in a calendar year. A feMale confract appeintee with less
than twe surviving children shall be granted materhity leave for 180 days. A female contract appointee
shall alse be enfifled for maternity leave not exceeding 45 days' (irrespective of the number of surviving
children) during the entire sefvice, in case of Miscarriage including abortion, on production of medical
certificate issued by the authorized Government Medical Officer. A contract employee shall not be
entitled for medical reimbursement and LTC etc. No leave of any other kind except above is admissible
to the contract appointee.

Proviced that the un-availed casual leave, Medical leave and special leave can be accumulated upto
the calendar year and will no- be carried forward fof the next calendar year.

5. Unauthorized absence from the duty without the approval of the Controlling Officer shall automatically
lead to the termination of the contract. However, in exceptional cases where the circumstances for un-
authorized absence from duty were beyond his/her contrel on medical grounds, such period shall not be
excluded while considering his/her case for regularization but the incumbent shall have to intimate the
controlling authority in this regard well in time. However, the contract appointee shall not be entitled
for contractual amount for tais period of absence from duty.

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government,
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6. Instrumentation Technician appointed on contract basis who has cotrpleted three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on administrative
grounds.

7. Selected candidate will have to submit a certificate of his/her fithess from a Government/Registered
Medical Practitioner or Medical Officer of the University. In case of women candidates pregnant
beyond twelve weeks will stand temporarily unfit till the confinement is over. The women candidate
should be re-examined for fitness from an authorized Medical of ficer/Practitioner.

8. Contract appointee shall be entitled to TA/DA if required to go or tour in connection with his/her
official duties at the same rate as applicable to regular counter-part official at the minimum of pay
scale.

9. The Employees Group Insurance Scheme as well as EPF/GPF/CPS will not be applicable to contractual
appointee(s).

IN WITNESS the FIRST PARTY and SECONL PARTY have herein to set their hands the day,
month and year first, above written.

IN THE PRESENCE OF WITNESS:

(Name and Full Address)
(Signature of FIRST PARTY)

{(Name and Full Address)

(Signature of SECOND PARTY)

ARH
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Annexure-3

RECRUITMENT & PROMOTION RULES FOR THE POsTS OF DRAUGHT SMAN. cLASS-IIT
/Non-Gazetted), IN Dr. ¥ S PARMAR UNIVERSITY OF HORTICULTURE & FORESTRY, NAUNI

{SOLAN).
1| Name of post Draughtsman
2. | Number of pests As created/sanctioned from time to time
|
3, Classification Class-IIT (Non gazetted)
i3 Pay band/scale i) Pay scale for regular incumbents:
Pay band ¥ 10300-34800 +X 3800/-Grade Pay
i} Emoluments for Contract employees:
T 14100/- per month or as may be applicable in HP
Government from time fo time, as per details given in
- Column No.15-A,
B Whether " Selection” post or Non-Selection
""Non Selection” post:
6. Age for direct recruitment Between 18 to 45 years.
|
Provided that upper age limit for direct recruits will not be applicable to the candidates already
in service of the Government/University including those who have been appointed on adhoc or on
contract basis;
Provided further that if a candidate appointed on adhoc basis or on contract basis had become

overage on the date when he/she was appointed, as such, he/she shall not be eligible for any relaxation
in the prescribed age-limit by virtue of his/her such adhoc or contract appointment;

Provided further that upper age limit is relaxable for Scheduled Caste/Scheduled Tribes/Other
Backward Classes and Other categories of persons to the extent permissible under the general or
special order(s) of the Himachal Pradesh Government.

NOTE: Age limit for direct recruitment will be reckoned on the first day of the year in which the
post(s) is/are advertised for inviting applications or notified to the Employment Exchange,
as the case may be.

Minimum Educational and other | @) ESSENTIAL QUALIFICATION (S):

qualifications required for direct | i) Should have passed 10+2 Examination or its equivalent from a

recruit(s) recognized Board of School Education,.

i) Atleast three years' Diploma course in Architectural
Assistantship from a recognized University or an Institution
duly recognized by the State/Central Government, |

b) DESIRABLE QUALIFICATION (S):
Knowledge of customs, manner and dialects of Himachal
Pradesh and suitability for appointment in the peculiar
conditions prevailing in the Pradesh.

Whether age and educational | Age: Not applicable
qualification(s) prescribed for
direct recruit(s) will apply in the | Education Qualification: Yes, as prescribed against Column
case of the promotee(s) No.11 below.
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9, Period of probation, if any - Direct recruitment/Promotion:

() Two years subject to such further extension for a period not
exceeding one year as mav be ordered by the competent
authority in special circumstances and reasons to be
recorded in writing.

(i) No probation in case of appcintment on contract basis.

105 Method(s) j ef r'ec_r'meenf, i} 25% by direct recruitment on ‘regular® basis or by
whether by direct recruitment or : .

) recruitment on contract basis, as the case may te.

by promotion/secondment, . ™ . : ;
transfer and the percentage of i) 75% by promotion failing which by direct recruitment on
post(s) to be filled in by various a regular basis or by recruitment on contract basis, as
methods the case may be.

11. In case of recruitment by |

By promotion from amongst the Junior Draughtsman with 12
years regular service or regular combined with continuous
adhoc service rendered, if any, in the grade.

promotion/secondment /transfer,
grade(s) from  which  the
promotion/secondment/transfer
is to be made

(I) Provided that for the purpose of promotion, every employee shall have to serve at-least one
term in the Tribal/Difficult/Hard areas and remote/rural areas of the Uriversity subject to adequate
humber of post(s) available in such areas.

Provided further that proviso (I} supra shall not be applicable in the case of those employees who
have five years or less service, left for superannuation except postirg/transfer in remote/rural areas
of the University. However, this condition of five years shall not be applicable in cases of promotion:

Provided further that Officers/Officials who have not served at-least one tenure in
Tribal/Difficult/Hard areas and remote/rural areas of the Univers ty shall be transferred to such
area strictly in accordance with his/her seniority in the respective cadre.

Explanation-I:- For the purpose of proviso (I) supra the “term” in Tribal/Difficult/Hard
areas/remote/rural areas of the University shall mean normally three years or less period of posting
in such areas keeping in view the administrative exigencies/convenience.

(II) In all cases of promotion, the continuous adhoc service rerdered in the feeder post, if any, |
prior to regular appointment to the post shall be taken into account towards the length of service os
prescribed in  these rules for promotion subject to the condition that -he adhoc
appointment/promotion in the feeder category had been made after following proper acceptable
process of selection in accordance with the provisions of R&P Rules:

(i) Provided that in all cases where a junior person becomes eligicle for consideration by virtue of
his/her totadl length of service (including the service rendered on adhoc basis followed by regular
service/appointment) in the feeder post in view of the provisions referred to above, all persons senior
to him/her in the respective category/post/cadre shall be deemed to be eligible for consideration and
placed above the junior person in the field of consideration:

Provided that all incumbents to be considered for promotion shall possess the minimum qualifying
service prescribed in the Recruitment & Promotion Rules for the post:
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Provided further that where a person becomes ineligible fo be considered for promotion on
account of the requirements of the preceding proviso, the person(s) junior to him shall also be deemed
to be ineligible for consideration for such promotion:

Explanation:- The last proviso shall not render the junior incumbents ineligible for consideration for
promotion if the senior ineligible persons happened to be ex-servicemen recruited under the provisions
of rule-3 of Demobilized Armed Forces Personnel (Reservation of Vacancies in Himachal State Non-
Technical Services) Rules, 1972 and having been given the benefit of seniority thereunder or recruited
under the provisions of rule-3 of Ex-servicemen (Reservation of vacancies in the Himachal Pradesh
Technical Service) Rules, 1985 and having been given the benefit of seniority thereunder.

(ii) Similarly, in all cases of confirmation, continuous adhoc service rendered on the feeder post
if any, prior to the regular appointment/promotion against such posts shall be taken into account
towards the length of service, if the adhoc appointment/promotion had been made after proper
selection and in accordance with the provisions of the Recruitment & Promotion Rules:

Provided that inter-se-seniority as a result of confirmation after taking into account, adhoc
service rendered as referred to above shall remain unchanged.

12, If & Departmental Promotion/ | Same as prescribed for direct recruitment under Column No.13
Confirmation Committee exists, | below
what is its composition?

13. Composition of Selection | 1. Registrar - Chairman
Committee for direct | 2. Estate Officer - Member
Recruitment 3. Executive Engineer (Design) - Member

4. One person to be nominated by the - Member

| Vice-Chancellor
Note: The Vice-Chancellor, in addition to the existing composition
of Selection Committee may endeavour as far as possible fo
nominate one officer of Scheduled Caste/Scheduled Tribe
Category on selection committee where the candidate(s) beionging
to these categories are appearing for interview,

14, Appointing Autherity Registrar

15, Selection for appointment to the | Selection for appointment to the post in the case of direct
post by direct recruitment recruitment shall be made on the basis of merit bf written
| examination followed by evaluatioh as specified in Appendix-I
| appended to these rules, or if the recruiting authority so
considers hecessary or expedient on the basis of written |
examination followed by evaluation as specified in Appendix-I
appended to these Rules, preceded by a screening test (objective
type) or practical test or skill test or physical test the
standard/syllabus, etc. of which will be determined by the
recruiting/appointing authority.

15-A | selection for appointment to the post by contract appointment. |
Notwithstanding anything contained in these rules, contract appointment fo the post will be made
subject 7o the terms and conditions given below:

|
I CONCEPT:
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(a) Under this column/rule, the Draughtsman in Dr. Y.5. Parmar University of Horticulture & Forestry,
Nauni (Solan)-173230 (HP) will be engaged on contract basis initially for one year, which may be
extendable on year tc year basis.

Provided that for extension/renewal of contract period on year 12 year basis, the concerned
Head of the Department shall issue a certificate that the service and conduct of the contract
appointee is satisfactery during the year and only then his period of contract is to be
renewed/extended.

(b) The selection will be made in accerdance with the procedure prescribed in these R&P Rules.

II CONTRACTUAL EMOLUMENTS:

The Draughtsman appointed on contract basis will be paid consolidated fixed contractual amount
@ % 14,100/- per month (which shall be equal te m nimum of the pay band+ grade pay} or as may
be applicable in HP Government, frem time te time. An amount o X 423/- (3% of the minimum of
pay band+ grade pay of the post) as annual increase in contractucl emoluments for the subsequent
year(s) will be allowed, if contract is extended beyand one year.

III. APPOINTING/DISCIPLINARY AUTHORITY:

The Registrar, Dr. ¥.5. Parmar University cf Herticulture and Forestry, Nauni (Solan)-173230
(HP) will be appeinting autherity and disciplinary authority.

Iv. SELECTION PROCEDURE:

Selection for appointment to the post in the case of contract appoir tment shall be made on the
basis of merit of written examination fecllewed by evaluation as soecified in Appendix-I appended
to these rules, or if the recruiting authority so considers necessary or expedient on the basis of
written examination followed by evaluation as specified in Appendix-I appended to these Rules,
preceded by a screening test (cbjective type) or practical test or skill test or physical test the
standard/syllabus, ete. of which will be determined by the recruiting/appointing authority.

| V. COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS:

As prescribed in the Recruitment & Prometion Rules for the respective post.

VI AGREEMENT:

After selection of a candidate, he/she shall sign an agreement as per Appendix-II aopended to
these Rules.

VII. TERMS AND CONDITIONS:

(@) The contractual appeintee will be paid fixed contractual ameunt @ % 14,100/- per month
{which shall be equal to minimum of the pay band + grade pay) or as may be applicable in HP
Government, from time to time. The contract appointee will be entitled for increase in
contractual ameunt@ % 423/- (37. of minimum of the pay band + grade pay of the post} for
further extended years and nc cther allied benefits such as serior/selection scales etc. will
be given.
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(b) The service of the contract appointee will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is not
found satisfactory.

(c) The contract appointee will be entitled for one day's casual leave after putting one month's
service, 10 days' medical leave and 05 days’ special leave, in a calendar year. A female contract
appointee with less than two surviving children may be granted maternity leave for 180 days'.
# female contract cppointee shall also be entitled for maternity leave not exceeding 45 days
(irrespective of the number of surviving children) during the entire service, in case of
miscarriage including abortion, on production of medical certificate issued by the authorized
Covernment Medical Officer. A contract employee shall not be entitled for medical
reimbursement and LTC etc. No leave of any other kind except above is admissible to the
contract appointee.

Provided that the un-availed casual leave, medical leave and special eave can be
azcunulated upto the calendar year and will not be carried forward for the next calendar year.

(d} Lnautrorized absence from the duty without the approval of the Controlling Officer shall
astomatically lead to the termination of the contract. However, in exceptional cases where
the circumstances for un-authorized absence from duty were beyond his/her control on
medical grounds, such period shall not be excluded while considering his/her case for
regularization but the incumbent shall have to intimate the controlling authority in this regard
well in time. However, the contract appointee shall not be entitled for contractual amount for
this period of abserce from duty:

Provided that he/she shall submit the certificate of illhess/fitness issued by the Medical
Cfficer, as per prevailing instructions of the Government,

(e) An official appointed on contract basis who have completed three years tenure at one place
o® posting will be eligible for transfer on need based basis wherever required on administrative
grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from a
Gavernment/Registered Medical Practitioner or from Medical Officer of the University.
vVWomen candidate pregnant beyond 12 weeks will stand temporarily unfit till the confinement
is over., The women candidate will be re-examined for fitness from an authorized Medical
Officer/Practitioner.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection with
his/her official duties at the same rate os applicable to regular counterpart official at the
minimum of pay scale.

(h) Provisions of service rules like FR, SR. Leave Rules, GPF Rules, Pension Rules & Conduct Rules
etc. as are applicable in case of regular employees will not be applicable in case of contract
appointees. The Emoloyees Group Insurance Scheme as well as EPF/GPF/CPS will also not be
applicable to contract appointee(s).

| Essenticl requirement ford rect | A candidate for appointment to any service or p_osT must be a
recruitment Citizen of India.

Reservation: The appointment to the service shall be subject to orders |
| regarding  reservation in the service for Scheduled
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Castes/Schedules  Tribes/Other  Backward  Classes/other
categories of persons issued by the Himachal Pradesh
Government, from time to time.

18.

Departmental Examination

Not applicable.

19.

Power to relax

In genuine cases, where the Selection Committee is of the opinion
that it is necessary or expedient to do so, it may by order for
reasons to be reccrded in writing can refer such matters to the
Vice-Chancellor fo~ relaxation any of the provision of these rules
with respect to any class or category of persons or post(s).

el

P

kK k

Registra

Dr. Y.S. Parmar University of
Horticulture & Forestry
NAUNI - Solan 173230
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APPENDIX-I

organizatior relating to the poest applied for (0.5 mark only for each completed
year).

WRITTEN EXAMINATION 85 Marks
[Percentcge of mcrks obtained in the written examination to be calculated out of 85
marks. For example, a candidate getting 507 marks in written examination will be
given 42.50 marks]
Evaluation of candidate to be made in the following manner:
I Weightage for professional quelification, prescribed in the Recruitment & | 02.50 Marks
Prcmotion Rules
[Percentage of marks obtainec in the professional qualification would be
multiplied by 0.025, For example, an individual has secured 50% marks in the
required p-ofessional qualificction, he/she will be allowed 125 marks
(50X0.025-1.25). In case the candidates possessing multiple basic
prefessional qualification, weightage will be given fo higher percentage/marks.
ii. Belonging to notified Backward Area or Panchayat, as the case may be 01 Mark
iii. | Lard less femily/family having land less than 1 Heetare to be certified by the | 01 Mark
corcerned Revenue Authority
iv. Non-employment Certificate to the effect that none of the family members | 01 Mark
is in Government/Semi Government service.
15 Marks
V. Differently obled persons with more than 407 impairment/disability/infirmity | 01 Mark
vi. | NSs (atleast one year), certificate holders in NCC/The Bharat Scout and | 01 Mark |
Guide. Medal winner in National level sports competitions.
vit. | BPL family Having family annual income (from all sources) below £ 40,000/- or | 02 Mark
as prescribed by the Government from time fo time.
viil. | Widow/divo~ced/destitute/single weman, 01 Mark
ix. Single daughter/Orphan 01 Mark
X. Training of atleast 06 months diration related to the post applied for from a | 01 Mark
recagnized University/Institution
Xi. Experience up 1o a maximum of 5 years in Governmnent/Semi Government | 250 Marks

*kk
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APPENDIX-II

Form of contract/agreement to be executed between the Draughtsman and Dr. ¥.S. Parmar University
of Horticulture & Forestry, Nauni (Sclan)-173230 (HP) thraugh (Designation of
appointing authority).

This agreement is made on this day of in the year
- between Shri/Smt, 5/0 D/Q Shri
R/O contract appoinfee (hereinafter
called the FIRST PARTY) and Dr. ¥.S. Parmar University of Horticulture & Ferest~y, Nauni (Solan)-173230 (HP)
through (Designation of the Appointing Authority), Dr. ¥Y.5. Parmar UHF,

Nauni (here-in-after the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST PARTY
has agreed to serve as a Draughtsman on coniract basis on the following terms & conditions:

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a Draughtsman for o

period of one year commencing on day of and ending on the day of
Tt is specifically mentioned and agreed upon by both the parties that the
contract of the FIRST PARTY with SECOND PARTY shall ipso-factc stand terminated on the last
working day ie. on and information notice shall not be necessary.

Provided that for further exiension/renewal of contract pericd, the Head of the Depariment
shall issue a certificate that the service and conduct o® the contract appointee was safisfactory during
the year and enly then the period of contract is to be renewed/extended

2. The contractual amount of the FIRST PARTY will beX 14,100/~ per month or as may be applicable in HP
Goverrment, from fime fo Time.

3. The service of FIRST PARTY will be purely on femporary basis. The appcintment is liable to be
terminated in case the performance/conduct of the contract appoiftee is not found satisfactory.

4. The contract appointee will be enfitled for one day's casual leave after putting one menth's service, 10
days' medical leave and 05 days' special leave, in a calerdar year. A femalz confract appoiftee with less
than two surviving children shall be granted maternity leave for 180 days' A female contract appointee
shall also be entitled for maternity leave not exceeding 45 days' (irrespective of the number of surviving
children) during the entire service, in case of miscarriage including abertion, on production of medical
certificate issued by the authorized Government Mecical Officer. A coniract employee shall not be
entitled for medical reimbursement and LTC ete. Ne leave of any other knd except above is admissible
o the coniract appointee.

Provided that the un-availed casual leave, medical leave and special leave cah be accumulated upto
the calendar year and will not be carried forward for ine next calendar yzar.

5. Unauthorized absence from the duty without the apprcval of the Conirolling Officer shall automatically
lead to the termination of the contract. However, in excepiional cases where the circumstances for un-
autheorized absence from duty were beyond his/her control on medical grounds, such period shall not be
excluded while considering his/her case for regulariza-ion but the incumbent shall have Yo intimate the
controlling authority in this regard well in Time. However, the contract cppcintee shall not be enfitled
for confractual amount for this period of absence fror duty.

Provided that he/she shall submit the certificate of illness/f tness issued by the Medical
Officer, as per prevailing instructions of the Government.
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6. Draughtsman appointed on contract basis who has completed three years tenure at one place of posting
will be eligible for transfer on need based basis wherever required on administrative grounds.

7. Selected candidate will have to submit a certificate of his/her fitness from a Government/Registered
Medical Fractitioner or Medical Officer of the University. In case of women candidates pregnant
beyond twelve weeks will stand temporarily unfit till the confinement is over. The women candidate
should be re-examined for fitness from an authorized Medical officer/Fractitioner.

8. Contract appointee shall be entitled to TA/DA if required to go on tour ir connection with his/her
official duties at the same rate as applicable to regular counter-part official at the minimum of pay
scale.

8. The Employees Group Insurance Scheme as well as EFF/GFF/CFS will not be applicable to contractual
appointee(s).

IN WITNESS the FIRST PARTY and SECOND PARTY have herein to set their hands the day,
month and year first, above written

IN THE PRESENCE OF WITNESS:

{(Mame and Full Address)
(Signature of FIRST FARTY)

(Name and Full Address)

(Signature of SECOND PARTY)

AAK

oy A
caletras
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Annexure-4

RECRUITMENT & PROMOTION RULES FOR THE POsTs OF PUBLICATION

ASSISTANT, CLASS-III (Non-Gazetted), IN Dr. Y S PARMAR UNIVERSITY OF
HORTICULTURE & FORESTRY, NAUNI (SOLAN).

el = Publication Assistant
e | Number of posts As created/sanctioned from time fo time
3. | Classification Class-ITT {Non gazetted) Ministerial Services
4 Pay band/scale i) Pay scale for regular incumbents: ]
Pay band X 10300-34800+% 3600/-Grade Pay
i) Emoluments for Contract employees:

¥ 13,900/- per month or as may be applicable in HP
Government from time to time, as per details given in
Column No.15-A,

7} Whether " Selection” post or Non-Selection
""Non Selectian” post:
6. Age for direct recruitment Between 18 to 45 years.

Provided that upper age limit for direct recruits will not be applicable to the candidates already
in service of the University including those who have been appointed on adhoc or on contract basis;

Provided further that if a candidate appointed on adhoc basis or on contract basis had become
overage on the date when he/she was appointed, as such, he/she shall not be eligible for any
relaxation in the prescribed age-limit by virtue of his/her such adhoc or contract appointment:

Provided further that upper age limit is relaxable for Scheduled Caste/Scheduled
Tribes/Other Backward Classes and Other categories of persons to the extent permissible under
the general or special order(s) of the Himachal Pradesh Government.

NOTE:  Age limit for direct recruitment will be reckoned on the first day of the year in which
the post(s) is/are advertised for inviting applications or notified to the Employment
Exchange, as the case may be.

7 Minimum Educational and other | @) ESSENTIAL QUALIFICATION (S):
qualifica-ions required for direct | i) 1042 or its equivalent from a recognized University/Board of
recruit(s) Scheel Education.

i) 03 years Diploma Course in Printing Technology from any
Institution/University duly recognized by the Centre or
| State Government.

' b) DESIRABLE QUALIFICATION (S): |
Knowledge of customs, manner and dialects of Himachal
Pradesh and suitability for appointment in the peculiar
conditions prevailing in the Pradesh.

8. Whether age and educational | Not Applicable
qudlification(s) prescribed for ‘

direct recruit(s) will apply in the
C,___.pr,{ Page 27 of 188

case of the promote(s)




9. | Period of probation, if any (i} Two years subject to such further extension for a period
not exceeding one year as may be ordered by the competent
authority in special circumstances and reasons fo be
recorded in writing.

(i) No probation in case of appointment on contract basis.

10. Method(s) of  recruitment, | 100% by direct recruitment on a regular basis or by recruitment
whether by direct recruitment or | on contract basis, as the case may be.
by promotion/secondment,
transfer and the percentage of
post(s) to be filled in by various
methods

1. |In case of recruitment by | Not Applicable
promotion/secondment /transfer,
grade(s) from  which  the
promotion/secondment/transfer
is o be made

12. If a Departmental Promotion/ | Not Applicable
Confirmation Committee exists,
what is its composition?

13. Composition of Selection | 1. Registrar - Chairman
Committee for direct | 2. Comptroller - Member
Recruitment 3. Dean/Director - Member

4. One nominee of the Vice-Chancellor - Member
out of Statutory Officer
Note: The Vice-Chancellor, in addition to the existing composition
of Selection Committee may endeavour as far as possible fo
nominate one officer of Scheduled Caste/Scheduled Tribe
Category on selection committee where the candidate(s)
. belonging fo these categories are appearing for interview.
14 Appointing Authority Registrar

15. Selection for appointment to the | Selection for appointment fo the post in the case of direct

post by direct recruitment recruitment shall be made on the basis of merit of written
examination followed by evaluation as specified in Appendix-I
appended fo these rules, or if the recruiting authority so
considers necessary or expedient on the basis of written
examination followed by evaluation as specified in Appendix-I
appended to these Rules, preceded by a screening test (objective
type} or practical test or skill test or physical test the
standard/syllabus, etc. of which will be determined by the
recruiting/appoeinting authority.

15-A | Selection for appointment to the post by contract appointment.

Notwithstanding anything contained in these rules, contract appointment to the post will be made
sub ject to the terms and conditions given below:

JE CONCEPT:

Sz~
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| (@) Under this column/rule, the Publication Assistant in Dr. Y.S. Parmar University of Horticulture & |
Forestry, Nauni (Solan)-173230 (HP) will be engaged on contract basis initially for one year, which
may be extendable oh year to year basis.

Provided that for extension/renewal of contract period on year fo year basis, the concerned
Head of the Department shall issue a certificate that the service and conduct of the contract
appointee is satisfactory during the year and only then his period of contract is fo be
renewed/extended.

(b) The selec-ion will be made in accordance with the procedure prescribed in these R&P Rules.

II. CONTRACTUAL EMOLUMENTS:

The Publication Assistant appointed on contract basis will be paid consolidated fixed contractual
amount® X 13,900/~ per month (which shall be equal to minimum of the pay band+ grade pay) or
as may be applicable in HP Government, from time fo time. An amount of X 417 (3% of the
minimum of pay band + grade pay of the post) es annwal increase in contractual emoluments for
the subsejquent year(s) will be allowed, if contract is extended beyond one year.

III. APPOCNTING/DISCIPLINARY AUTHORITY:

The Registrar, Dr. ¥.5. Parmar University of Horticulture and Forestry, Nauni {Solan)-173230
(HP) wili ke appointing authority and disciplinary authority.

Iv. SELECTION PROCEDURE:

Selection for appointment to the post in the case of contract appointment shall be made on the
basis of merit of written examination followed by evaluation as specified in Appendix-I appended
to these rules, or if the recruiting authority so considers necessary or expedient on the basis of
written examination folowed by evaluation as specified in Appendix-I appended to these Rules,
preceded by a screening test (objective type) or practical test or skill test or physical test the
stanaard/syllabus, etc. of which will be determined by the recruiting/appointing autherity.

V. COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS:

As prescribed in the Rezruitment & Promotion Rules for the respective post.

vI. AGREEMENT:

After selection of a cardidate, he/she shall sign an agreement as per Appendix-II appended to
these Rules.

VII. TERMS AND cONDITIONS:

(@) The contractual appointee will be paid fixed contractual amount @ X 13,900/- per month
(which shall be equal to minimum of the pay band + grade pay) or as may be applicable in HP
Goverament, from time to time. The contract appeintee will be entitled for increase in
contractual amount @ X 417/- (3% of minimum of the pay band + grade pay of the post) for
“urther extended years and no other allied benefits such as senior/selection scales etc. will
be given.
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(b) The service of the contract appointee will be purely on temparary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is not
found satisfactory.

(c) The contract appointee will be entitled for one day's casual leave after outting one month's
service, 10 days' medical leave and 05 days’ special leave, in a calendar year. A female contract
appointee with less than two surviving children may be granted maternity leave for 180 days'
A female contract appointee shall also be entitled far maternity leave not exceeding 45 days’
(irrespective of the number of surviving children) during the entire service, in case of
miscarriage including abortion, on production of medical certificate issued by the authorized
Government Medical Officer. A contract employee shall no~ be entitled for medical
reimbursement and LTC etc. No leave of any other kind except above is admissible to the
contract appointee.

Un-availed casual leave, medical leave and special leave can be accumulated upto the
calendar year and will not be carried forward for the next calendar year.

(d) Unauthorized absence from the duty without the approval cf the Controlling Officer shall
automatically lead to the termination of the contract. However, in exceptional cases where
the circumstances for un-authorized absence from duty were beyond his/her control on
medical grounds, such period shall not be excluded while considering his/her case for
regularization but the incumbent shall have fo intimate the controlling authority in this regard
well in time. However, the contract appaintee shall nat be entitled for contractual amount
for this period of absence from duty:

Provided that he/she shall submit the certificate of ilness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

(e) An official appointed on contract basis who have completed ~hree years tenure at one place
of posting will be eligible for tfransfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have fto submit a certificate of his/her fithess from a
Government/Registered Medical Practitioner or fram Medical Officer of the University.
Women candidate pregnant beyond 12 weeks will stand tempararily unfit till the confinement
is over. The women candidate will be re-examined for the fitness from ar authorized Medical
Officer/Practitioner. |

(g) Contract appointee will be entitled to TA/DA if required to ga on tour in connection with
his/her official duties at the same rate as applicable to regular counterpart official at the
minimum of pay scale.

(h) Provisions of service rules like FR, SR. Leave Rules, GPF Rules, Pension Rules & Conduct Rules
etc. as are applicable in case of regular employees will nat be applicable in case of contract
appointees. The Employees Group Insurance Scheme as well as EPF/GPF/CPS will also not be
applicable to contract appointee(s).

16.

Essential requirement for direct
recruitment

A candidate for appointment fo cny service or post must be g
Citizen of India.

i

Reservation: | The appoin+menf to the service snall be subject to orders
regarding reservation in -he service for Scheduled
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18.

Castes/Schedules  Tribes/Other Backward  Classes/other

categories of persons issued by the Himachal Pradesh
Government, from time to time.

| Departmental Examination

Not applicable.

ey

Power to relex

| genuine cases, where the Selection Committee is of the opinion

that it is necessary or expedient fo do so, it may by order for
reasons fo be recorded in writing can refer such matters to the
Vice-Chancellor for relaxation any of the provision of these rules
with respect to any class or category of persons or post(s).

* kK

Registrar
Dr. YS! Parmar University of

Horticulture & Forestry
NAUNI - Solan 173230
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APPENDIX-I

WRITTEN EXAMINATION BE Marks

[Percentage of marks obtained in the written examination fo be calculated out of 85
marks. For example, a candidate getting 507, marks in written excmination will be
given 42.50 marks}

Evaluation of conddate to be made in the following manner:

i. Weightage for professional qualification, prescribed in the Recruitment & | 02.50 Marks
Promotion Rules

[Percentage of marks obtaihed in the professional qualification would be
multiplied by 0.025, For example, an individual has secured 50% marks in the
required professional qualification, he/she will be allowed 125 marks
(50X0.025:1.25). In case the candidates possessing multiple basic
professional qualification, weightage will be given fo higher percentage/marks.

ii. Belonging to notified Backward Area or Panchayot, os the case may be 01 Mark

i. | Land less family/family having land less than 1 Hectare to be certified by the | 01 Mark
concerned Revenue Authority

iv. | Nen-employment Certificate fo the effect that none of the family members | OL Mark
is in Government/Semi Government service.

15 Marks

V. Differently obied persohs with more than 40% impairment/disability/infirmity | 01 Mark

vi. | NS5 (atleast one year), certificate holders in NCC/The Bharat Scout and | 01 Mark
Guide, Medal winner in National level sports competitions.

vii. | BPL family having family annual income (from all sources) belew X 40,000/- or | 02 Mark
as prescribed by the Government from time fo time.

viii. | Widow/divorced/destitute/single woman. 0i Mark

ix. | Single daughter/Orphan 0 Mark

X, Training of atleast 06 months duration related to the post applied for from a | 02 Mark
recognized University/Institution

i, Experience up to a maximum of 5 years in Government/Szmi Government | 250 Marks
crganization relating to the post applied for (0.5 mark only for each cempleted
year).

* %k
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APPENDIX-II

Form of contract/agreement to be executed between the Publication Assistant and Dr. ¥.S. Parmar
University of Horticulture & Forestry, Nauni (Solan)-173230 (HP) through
(Designation of appointing authority).

This agreement is made on this day of in the year
between Shri/Smt. 5/0 D/O shri
R/O contract appointee (hereinafter
called the FIRST PARTY) and Dr. Y.S. Parmar University of Horticulture & Forestry, Nauni (Solan)-173230 (HP)
through (Designation of the Appointing Authority), Dr. ¥.5. Parmar UHF,

Mauni (here-in-after the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST PARTY
has agreed to serve as a Publication Assistant on contract basis on the following terms & conditions:

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a Publication Assistant

for a period of one year commencing on day of and ending on the day of
Tt is specifically mentioned and agreed upon by both the parties that the
contract of the FIRST PARTY with SECOND PARTY shall ipso-facto stand terminated on the last
-working day i.e. on and information notice shall not be necessary.

Provided that for further extension/renewal of contract period, the Head of the Department
shall issue a certificate that the service and conduct of the contract appointee was satisfactory during
the year and only then the period of contract is to be renewed/extended,

2. The contractual amount of the FIRST PARTY will be X 13,900/- per month or as may be applicable in
HP Government, from time to time,

3. The service of FIRST PARTY will be purely on temperary basis. The appointment is liable fo be
terminated in case the performance/conduct of the contract appointee is not found satisfactory.

4. The contract cppointee will be entitled for one day's casual leave after putting one month's service, 10
days’ medical leave and 05 days' special leave, in a calendar year. A female contract appointee with less
than two surviving children shall be granted maternity leave for 180 days’. A female contract appointee
shall dlso be entitled for maternity leave not exceeding 45 days' (irrespective of the number of surviving
children) curing the entire service, in case of miscarriage including abortion, on production of medical
certificate issued by the authorized Government Medical Officer. A contract employee shall not be
entitled for medical reimbursement and LTC etc. Mo leave of any other kind except above is admissible
to the con-ract appointee.

Un-availed casual leave, medical leave and special leave can be accumulated upto the calendar year
and will not be carried forward for the next calendar year,

5. Unauthorized absence from the duty without the approval of the Controlling Officer shall automatically
lead to the termination of the contract. However, in exceptional cases where the circumstances for un-
authorized absence from duty were beyond his/her control on medical grounds, such period shall not be
excluded while considering his/her case for regularization but the incumbent shall have fo intimate the
controlling autherity in this regard well in time. However, the contract appointee shall not be entitled
for contractual amount for this period of absence from duty.

Previded that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.
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Publication Assistant appointed on contract basis who has completed three years tenure at one place
of posting will be eligible for transfer on need based basis wherever required on administrative grounds.
Selected candidate will have to submit a certificate of his/her fitness from a Government/Registered
Medical Practitioner or Medical Officer of the University. In case of women candidates pregnant
beyond twelve weeks will stand temporarily unfit till the confinement is over. The women candidate
should be re-examined for fitness from an authorized Medical officer/Practitioner.

Contract appoin-ee shall be entitled 1o TA/DA if required to go cn tour in connection with his/her
official duties at the some rate as applicable to regular counter-part official at the mirimum of pay
scale.

The Employees Group Insurance Scheme as well as EPF/GPF/CPS will not be applicable to contractudl
appointee(s).

IN WITNESS the FIRST PARTY and SECOND PARTY have herein to set their hands the day,

month and year first, above written.

IN THE PRESENCE OF WITNESS:

(Name and Full Address)
(Signa-ure of FIRST PARTY)

{Name and Full Address)

(Signature of SECOND PARTY)

KK

S
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Annexure-5

RECRUITMENT & PROMOTION RULES FOR THE POsTS OF JUNIOR ENGINEER

(CIVIL), CLASS-IIT (Non-Gazetted), IN Dr. ¥ S PARMAR UNIVERSITY OF HORTICULTURE
& FORESTRY, NAUNI (SOLAN),

1, Name of post Junior Engineer (Civil)
2. Number of posts As created/sanctioned from time to time
3 Classificctior Class-III (Non gazetted)
4, Pay band/sca e ' )} Pay scale for regular incumbents:
Pay band X 10300-34800+% 3800/-Grade Pay
i) Emoluments for Contract employees:
T 14100/- per month or as may be applicable in HP
Government from time fo time, as per details given in
Column No.15-2.
5. Whether " Selection” post or Non-Selection
""Non Se ection” post:
6. Age for cirec- recruitment Between 18 to 45 years.
Provided that upper age limit for direct recruits will not be applicable to the candidates already
in service of the University including those who have been appointed on adhoc or on contract basis;
Provided further that if a candidate appointed on adhoc basis or on contract basis had become
overage on the date when he/she was appointed, as such, he/she shall not be eligible for any relaxation
in the prescribed age-limit by virtue of his/her such adhoc or contract appointment:
| Previdec further that upper age limit is relaxable for Scheduled Caste/Scheduled Tribes/Other

Backward Classes and Other categories of persons to the extent permissible under the general or

special order(s) of the Himcchal Pradesh Government.

NOTE: 1) Age limit for direct recruitment will be reckoned on the first day of the year in which  the
pos=(s) is/are advertised for inviting applications or notified to the Employment Exchange,
as the case may be.

2) Age ard experience in the case of direct recruitment, relaxable at the discretion of the
recruiting authority in case of candidate is otherwise well qualified.
7 Minimum Educational and other a) ESSENTIAL QUALIFICATION (S):
quallf.lcaf\lons required for airect Degree in Civil Engineering from recognized University/
recruit(s} g . |
Institution or equivalent.
OR
Regular full time Diploma in Civil Engineering (03 years) or its
equivalent from an Institution/University duly recognized by |
the Central or State Government.
b) DESIRABLE QUALIFICATION (S):
Knowledge of customs, manner and dialects of Himachal |
Pradesh and suitability for appointment in the peculiar
conditions prevailing in the Pradesh.

2{4
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promotion/secondment/transfer,
grade(s) from  which  the
promotion/secondment/transfer
is to be made

i)

bl

8. Whether age and educational | Age: Not applicable
qualification(s) prescribed for . o _ )
direct recruit(s) will apply in the Education Qualification:  Yes, as prescribed against Column No.11
| case of the promote(s) ] below.
S | Period of probation, if any Direct recruitment/Prometion:

(i) Two years sudject fo such fur-her extension for a period not
exceeding ohe year as may be ordered by the competent
authority in special circums-ances and reasons to be recorded
in writing.

(i} No probatien in case of appointment on contract basis.

1. Method(s) of  recruitment, | (i} 75% by direct recruitment on a ~egular basis or by recruitment
| whether by direct recruitment or on contract basis, as the case may be.
by promotien/secondment, | - _
transfer and the percentage of (iiy 25% bY prametiet,
post(s) to be filled in by various
; methods
11 In case of recruitment by |i} By promotion from amongst the Surveyor having Degree in Civil

Engineering or its equivalert from an Institution/University
duly recognized by the Centra or State Government with 02
years regular service or regular combined with continuous
adhoc service rendered, if any in the grade, failing which the
quota will go to column 11 (i) below...05%

By promotion from amengst the surveyor having three years
Diploma in Civil Engineering or its equivalent from an
Institution/University duly recognized by the Central or State
Government with 3 years regular service or regular combined
with continuous adhoc service rendered, if any, in the grade,
failing which the quota will go to column 11 (iii) below_.._.2.5%.

By promotion from amongst the surveyor having ITI Course of
two years du-ation in the trade of Surveyors/ Draughtsman
(Civil) or its equivalent from an ITI/Institution du'y
recognized by the Central or State Government with OB years
regular service or regular corbined with continuous adhoc
service rendered, if any, i the grade failing which the quota
will go to column 11 (iv) below . 9.5%.

By promotion from amongst the Junior Technician (Work
Inspector) having 03 years Diploma in Civil Engineering or its
equivalent from an Institution/University duly recognized by
the State/ Central Government with 03 years regular service
or regular combined with continuous adhoc service rendered,
if any, in the grade, failing wrich the quota will go to column
1t (v) below........3.5%.

By promotion from amongst the Junior Technician (Work
Inspector) having Degree i Civil Engineering or its equivalent
from an Inst tution/University duly recoghized by the State/

2
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vi)

vii)

Central Government with 02 years regular service or regular
combined with continuous adhoc service rendered, if any, in
the grade failing which the quota will go to column 11 {vi)
below.... . .05%

By promotion from amongst the Junior Technician (Work
Inspector) having two years ITI Course in the frade of
Surveyors/Draughtsman (Civil) or its equivalent from an
ITI/Institution duly recognized by the Central or State
Government with 12 years regular service or regular combined
with continuous adhoc service rendered, if any, in the grade,
failing which the quota will go to column 11 (vii) below..... 4.5%.

By promotion from amongst the Junior Technician {Work
Inspector) who are matriculates or possess its equivalent
recoghized qualification with at-least 15 years regular service
or regular combined with contihuous adhoc service rendered,
if any, in the grade and completed successfully prescribed
Departmental Training Course of 06 months duration, failing
which the quota will go fo column 11 (i) above ... 4%

Provided that for the purpose of promotion, every employee
shall have fo serve atleast one term in  the
Tribal/Difficult/Hard areas and remote/rural areas of the
University subject fo adequate number of post(s) available in
such areas.

Provided further that provise (I) supra shall not be
applicable in the case of those employees who have five years
or less service, left for superannuation except
posting/transfer in remote/rural areas of the University.
However, this condition of five years shall not be applicable in
cases of promotion:

Provided further that Officers/Officials who have not
served at-least one tenure in Tribal/Difficult/Hard areas and
remote/rural areas of the University shall be transferred to
such area strictly in accordance with his/her seniority in the
respective cadre.

Explanation-I:- For the purpese of provise (I) supra the
"term” in Tribal/Difficult/Hard areas/remote/rural areas of
the University shall mean normally three years or less period
of posting in such areas keeping in view the administrative
exigencies/convenience.

(I1) In all cases of promotion, the continuous adhoc service

rendered in the feeder post, if any, prier to regular
appointment fo the post shall be taken info account towards
the length of service as prescribed in these rules for
promotion subject to the condition that the adhoc
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appointment/promotion in the feeder category had been made |
after following proper acceptable process of selection in
accordance with the provisions of R&P Rules:

(i) Provided that in all cases where a junior person becomes
eligible for consideration by virtue of his/her total length of
service (including the service rendered on adhoc basis
followed by regular service/appointment) in the feeder post
in view of the provisions referred to above, all persons senior
to him/her in the respective category/post/cadre shall be
deemed to be eligible for consideration and placed above the
Jjunior person in the field of consideration:

Proviced that all incumbents to be considered for
promotion shall possess the minimum qualifying service of at-
least three years or that prescribed in the Recruitment &
Promotion Ru es for the post, whichever is less:

Provided further that where a person becomes
ineligible to be considered for promotion on account of the
requirements of the preceding proviso. the person(s) junior to
him shall also be deemed to be ineligible for consideration for
such promotion:

Explanation:- The last proviso shall not render the junior
incumbents ineligible for consideration for promation if the
senior ineligible persons happened tfo be ex-servicemen
recruited under the provisiors of rule-3 of Demobilized
Armed Forces Personnel (Reserwation of Vacancies in Himachal
State Non-Technical Services) Rules, 1972 and having been
given the berefit of seniority thereunder or recruited under
the provisions of rule-3 of Ex-servicemen (Reservation of
vacancies in the Himachal Pradesh Technical Service) Rules,
1985 and Faving been given the benefit of seniority
thereunder.

(i) Similarly, in all cases of confirmation, continuous adhoc
service rendered on the feeder post if any, prior to the
regular appo ntment/promotion against such posts shall be
taken into account towards the length of service, if the adhoc
appeintment /promotion had been made after proper selection
and in accordance with the previsions of the Recruitment &
Promotion Rules:

Provided that infter-se-seniority as a result of
confirmation after taking inte account, adhoc service
rendered as referred to above shall remain unchanged.

12,

If a Departmental Promotion/
Confirmation Committee exists,
what is its composition?

Same as prescrited for direct recruitment under Column No.13
below

2/ o Page 38 of 188
ooy



= T

post by direct recruitment

13, Composition of Selection | 1. Registrar - Chairman
Committee for direct | 2. Estate Officer - Member
Recruitment 3. Executive Engineer - Member
4. One nominee of the Vice-Chancellor - Member
| amongst the Deans/Directors
B. One expert from outside the University - Member
Note: The Vice-Chancellor, in addition fo the existing composition
of Selection Committee may endeavour as far as possible fo
nominate one officer of Scheduled Caste/Scheduled Tribe
Category on selection committee where the candidate(s) belonging
_ _to these categories are appearing for interview,
14, Appointing Authority Registrar
15. | Selection for appointment fo the | Selection for appointment to the post in the case of direct

recruitment shall be made on the basis of merit of written
examination followed by evaluation as specified in Appendix-I
appended fo these rules, or if the recruiting authority so considers
necessary or expedient on the basis of written examination
followed by evaluation as specified in Appendix-I appended to
these Rules, preceded by a screening test {objective type) or
practical test or skill test or physical test the standard/syllabus,
etc. of which will be determined by the recruiting/appointing
authority.

15-A

L CONCEPT:

Selection for appointment to the post by contract appointment,

Notwithstanding anything contained in these rules, contract appointment to the post will be made
subject to the terms and conditions given below:

(@) Under this column/rule, the Junior Engineer {Civil) in Dr. ¥.S. Parmar University of Horticulture &
Forestry, Nauni (Solan)-173230 (HP) will be engaged on contract basis initially for one year, which
may be extendable on year fo year basis.

Provided that for extension/renewal of contract period on year to year basis, the concerned Head
of the Department shall issue a certificate that the service and conduct of the contract appointee
is satisfactory during the year and only then his period of contract is fo be renewed/extended.

{b) The selection will be made in accordance with the procedure prescribed in these R&P Rules.

IT. CONTRACTUAL EMOLUMENTS:

I1I

The Junior Engineer {Civil) appointed on contract basis will be paid consolidated fixed contractual
amourt® X 14,100/- per month (which shall be equal to minimum of the pay band+ grade pay) or
as may be applicable in HP Government, from time to time. An amount ofX 430 (3% of the minimum
of pay band + grade pay of the post) as annual increase in contractual emoluments for the
subsequent year(s) will be allowed, if contract is extended beyond one year.

APPOINTING/DISCIPLINARY AUTHORITY:

S
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Iv.

Vo

VII

The Registrar, Dr. ¥.5. Parmar Univ_er;‘ry of Horticulture and Ferestry, Nauni (Solan_)-'173230 (HP) ]
will be appointing authority and disciplinary authority.

SELECTION PROCEDURE:

Selection for appcintment to the post in the case of contract appointment shall be made on the
basis of merit of written examination followed by evaluation as specified in Appendix-I appended
to these rules, or if the recruiting authority sc considers necessary or expedient on the basis of
written examination followed by evaluation as specified in Appendix-I appended to these Rules,
preceded by a screening fest (objective type) or practical test or skill test or physical test the
standard/syllabus, etc. of which will be determined by the recruiting/appointing authority.

COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS:

As prescribed in the Recruitment & Promoticn Rules for the respect ve post.

AGREEMENT:

After selection of a candidate, he/she shall sign an agreemen- as per Appendix-II appended to
these Rules.

TERMS AND CONDITIONS:

(a) The contractual appointee will be paid fixed contractual amcunt @< 14,100/- per month (which
shall be equal to minimum of the pay band+ grade pay) or as may be applicable in HP Government,
from time to time. The contract appointee will be entitled for increase in contractual amount
@ % 430/- (3% of minimum of the pay band+ grade pay of the post) for further extended years
and no other allied benefits such as senior/selection scales etc. wiil be given.

(b) The service of the contract appointee will be purely on temporary basis. The appointment is
liable fo be terminated in case the performance/conduct of the contract appointee is not found
satisfactory.

(¢) The contract appointee will be entitled for one day's casual leave after putting one month's
service, 10 days' medical leave and 05 days' special leave, in a calendar vear. A female contract
appointee with less than two surviving children may be granted raternity leave for 180 days.
A female contract appointee shall also be entitled for maternity leave not exceeding 45 days’
(irrespective of the number of surviving children) during the entire service, in case of
miscarriage including abortion, on production of medical certificate issued by the authorized
Government Medical Officer. A contract employee shall not be entitled for medical
reimbursement and LTC etc. No leave of any other kind except above is admissible to the
contract appointee.

Un-availed casudl leave, medical leave and special leave can be accumulated upto the
calendar year and will not be carried forward for the next calendar yvear.

(d) Unauthorized absence from the duty without the approval of the Controlling Officer shall
automatically lead to the termination of the contract. However, in exceptional cases where the
circumstances for un-authorized absence from duty were beyond his/her control on medical
grounds, such period shall not be excluded while considering his/her case for regularization but
the incumbent shall have to intimate the controllng authority in this regard well in time.
However, the contract appointee shall not be entitled for contractual amount for this peried
of absence from duty:
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(e)

(f)

@

(h)

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical |
Officer, as per prevailing instructions of the Government.

An official appointed on contract basis who have completed three years tenure at one place of
posting will be eligitle for transfer on need based basis wherever required on administrative
grounds.

Selected candidate will have 1o submit a certificate of his/her fithess from a
Government/Registered Medical Practitioner or from Medical Officer of the University.
Women candidate pregnant beyond 12 weeks will stand temporarily unfit till the confinement is
over. The women candidate will be re-examined for the fitness from an authorized Medical
Officer/Practitioner.

Contract appointee wiil be entitled to TA/DA if required fo go on tour in connection with his/her
official duties at the same rate as applicable to regufar counterpart official at the minimum of
pay scale.

Provisions of service rules like FR, SR. Leave Rules, GPF Rules, Pension Rules & Conduct Rules
etc. as are applicable in case of regular employees will not be applicable in case of contract
appointees, The Employees Group Insurance Scheme as well as EPF/GPF/CPS will also not be
appiicable to contract appointee(s).

16. Essential requirement for d rect | A candidate for appointment to any service or post must be a
recruitment Citizen of India.

v Reservation: The appointment to the service shail be subject to orders
regarding reservation in the service for Scheduled
Castes/Schedules  Tribes/Other  Backward  Classes/other
categories of persons issued by the Himachal Pradesh Government,
from time to time.

18. Departmental Examination Not applicable.

19. Power to relax In gen;ine cases, where the Selection Committee is of the opinio?

that it is necessary or expedient to do so, it may by order for
reasons fo be recorded in writing can refer such matters to the
Vice-Chancellor for relaxation any of the provision of these rules
with respect to any class or category of persens or post(s).

* %k CQ

Dr. Y.S.\Rarmar University of
Horticulture & Forestry
NAUNI - Solan 173230
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APPENDIX-I

WRITTEN EXAMINATION 85 Marks
[Percentage of marks obtained in the written examination to be calculated out of 85
marks. For example, a condidate getting 50% marks in written examination will be
given 42.60 marks]
Evaluation of candidate fo be made in the following manner:
i. Weightage for professional qualification, prescribed in the Recruitment & | 02.50 Marks
Promotion Rules
[Percentage of marks obtained in the professional qualification would be
multiplied by 0,025, For example, an individual has secured 507> marks in the
required professional qualification, he/she will be allowed 1.25 marks
(50X0.026=1.25). In cose the candidates possessing multiple basic
professional qualification, weightage will be given fo higher percentage/marks.
i, Belonging to notified Backward Area or Panchayat, os the case may be 01 Mark
ii. | Land less family/family having land less than 1 Hectare to be certified by the | Ol Mark
concerned Revenue Authority
iv. Non-employment Certificate fo the effect that none of the family members | Ol Mark
is in Government/Semi Government service.
16 Marks
v. Differently abled persons with more than 40% impairment/disability/infirmity | 02 Mark
vi. | NSS (atleast one year), certificate holders in NCC/The Bharat Scout and | 02 Mark
Guide. Medal winner in National level sports competitions.
vii. BE’L_famin having family annual income (from all sources) below X 40,000/- or | 02 Mark
as prescribed by the Government from time to time.
viii. | Widow/ divorced/ destitute/single woman. | 02 Mark
ix. | Single daughter/Qrphan 0 Mark
X, Training of atleast 06 months duration related to the post applied for from a | O Mark
recognized University/Institution
Xi. | Experience up to a maximum of 5 years in Government/Semi Government | 250 Marks

organization relating to the post applied for (0.5 mark only for each completed
year).

ok A

<=4
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APPENDIX-II

Form of contract/agreement to be executed between the Junior Engineer (Civil) and Dr. Y.S. Parmar
University of Horticulture & Forestry, Nauni (Solan)-173230 (HP) through
(Designation of appointing authority).

This ag~eement is made on this day of in the year
between Shri/Smt, S5/0 D/O Shri
R/O contract appointee (hereinaffer
called the FIRST PARTY) and Dr. Y.5. Parmar University of Horticulture & Forestry, Nauni (Solan)-173230 (HP)
through (Desighation of the Appointing Authority) Dr. ¥.5. Parmar UHF,

Nauhi (here-in-after the SECOND PARTY).

Wherecs, the SECOND PARTY has ehgaged the aforesaid FIRST PARTY ahd the FIRST PARTY
has agreed to serve as a Junior Engineer (Civil) oh contract basis on the following terms & conditions:

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a Junhior Engineer (Civil)

for a per od of one year commencing oh day of and ending on the day of
It is specifically mentioned and agreed upon by both the parties that the
contract of the FIRST PARTY with SECOND PARTY shadll ipso-facto sfand terminated on the last
working day i.e. on and information notice shall not be necessary.

Provided that for further extension/renewal of contract period, the Head of the Department
shall issue a certificate that the service and conduct of the contract appointee was satisfactory during
the year and only then the period of contract is fo be renewed/extended.

2. The confrectual amount of the FIRST PARTY will be X 14,100/~ per month or as may be applicable in HP
Governmert, from time to time.

3. The service of FIRST PARTY will be purely on temporary basis, The appointment is liable fo be
terminated in case the performance/conduct of the contract appointee is not found satisfactory.

4. The contract appointee will be entitled for one day's casual leave after putting one month's service, 10
days' medical leave and 05 days' special leave, in a calendar year. A female contract appointee with less
than two surviv ng children shall be granted maternity leave for 180 days. A female contract appointee
shall also be entitled for maternity leave not exceeding 45 days' (irrespective of the number of surviving
children) auring the entire service, in case of Miscarriage including abortion, on production of medical
cerfificate issued by the authorized Government Medical Officer. A contract employee shall not be
enfitled for medical reimbursement and LTC etec. No leave of any other kind except above is admissible
to the confract appointee.

Un-availed casual leave, medical leave and special leave can be accumulated upto the cdlendar year
and will not be carried forward for the next calendar year,

5. Unauthorized absence from the duty without the approval of the Controlling Officer shall automatically
lead to the termination of the contract. However, in exceptional cases where the circumstances for un-
authorized absence from duty were beyond his/her control on medical grounds, such period shall not be
excluded while ~onsidering his/her case for regularization but the incumbent shall have to intimate the
confrolling authority in this regard well in time. However, the cohtract appointee shall not be enfitled
for contractual amount for this period of absence from duty.

Previded that he/she shall submit the certificate of illness/fitness issued by the Medicdl

Officer, as per prevailing instructions of the Government.
———
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6. Junior Engineer (Civil) appointed on contract basis who has completed three years tenure at one place
of posting will be eligible for transfer on need based basis wherever required on administrative grounds.

7. Selected candidate will have to submit a certificate of his/her fitness from a Government/Registered
Medical Practitioner or Medical Officer of the University. In case of women candidates pregnant
beyond twelve weeks will stand temporarily unfit till the confinement is over. The women candidate
should be re-examined for fitness from an authorized Medical of ficer/Practitioner.

8. Contract appointee shall be entitled to TA/DA if required fo go on fodr in connection with his/her
official duties at the same rate as applicable o regular counter-part official at the minimum of pay
scale.

9. The Employees Group Insurance Scheme as well as EFF/GPF/CPS will not be applicable to contractual
appointee(s,.

IN WITNESS the FIRST PARTY and SECOND PARTY have herein to set their hands the day,
month and year first, above written.

IN THE PRESENCE OF WITNESsS:

(Name and Full Address)
(Signature of FIRST PARTY)

{Name and Full Address)

(Signature of SECOND PARTY)

Lt e

e
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Annexure-6

RECRUITMENT & PROMOTION RULES FOR THE PosTS OF TECHNICAL ASSISTANT
GRADE-I (FIELD), cLASS-III, IN Dr. ¥ S PARMAR UNIVERSITY OF HORTICULTURE &

FORESTRY, NAUNI (SOLAN).

1 Name of post Technical Assistant Gr-I (Field)
2 Number of posts As created/sanctioned from time to time
3. Classification Class-III
4 Pay band/scale i i |_) Pay scale for reqular incumbents:
Pay band T 10300-34800 +X 3600/-6rade Pav
i) Emoluments for Contract employees:
T 13,900/- per month or as may be applicable in HP
Government from time fo time, as per details given in
A Column No.15-A.
g, Whether " Selection” post or Noh-Selection
“*Non Selection” post:
6. Age for direct recruitment Between 18 to 45 years

Provided that upper age limit for direct recruits will not be applicable 1o the candidates already
in service of the Government/University including those who have been appointed on adhoc or on
contract basis;

Provided further that if a candidate appointed on adhoc basis or on contract basis had become
overage on the date when he/she was appointed, as such, he/she shall not be eligible for any relaxation
in the prescribed age-limit by virtue of his/her such adhoc or contract appointment;

Provided further that ipper age limit is relaxable for Scheduled Caste/Scheduled ~ribes/Other
Backward Classes and Other categories of persohs to the extent permissible under the general or
special order(s) of the Himachal Pradesh Government.

NOTE:  Age limit for direct recruitment will be reckoned on the first day of the year in which the
post{s) is/are advertised for inviting applications or notified to the Employment Exchange,
as the case may be.

7 Minimum Educational and other | a) ESSENTIAL QUALIFICATION (S)
lificati ired direet

i If,lca BARERIIEC faviles Atleast 2 Division in B.Sc. {(Horticultu~e/Forestry/

recruit(s) :

Agriculture)
b) DESIRABLE QUALIFICATION (S):
Knowledge of customs, manner and dialects of Himachal
Pradesh and suitability for appointment in the peculiar
conditions prevailing in the Pradesh.
8. | Whether age anhd educational | Age: Not applicable

qualification(s) prescribed for
direct recruit(s) will apply in the | Education Qualification: VYes, as prescribed against Column
case of the promotee(s) No.11 below.
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| 9. Period of probation, if any Direct recruitment/Promotion:

(i) Two years subject to such furthzr exfension for a period not
exceeding ore year as may be ordered by the competent
authority in special circumstances cend reasons 1o be
recorded in writing.

(i) No probation in case of appointment on contract basis.

1 Migithod(s) , B f‘BCi."LIITmeHT, i) 25% by direct recruitment on “regular” basis or by
whether by direct recruitment or ; .

: recruitment on contract basis, as the case may be.
by promoTion/secondment, . N ; . _
transfer end the percentage of | 1) 75% by promotion failing which by direct recruitment on
post(s) 1o be filled in by various a regular basis or by recruitment on contract basis, as
o the case mav be.
| 11 In case of recruitment by

By promotion from amongst the Technical Assistant Gr-IT
(Field) having Matric quglification with minimum five years
regular service in the cadre, failing which by promotion
amongst the Field Assistant Gr-Z in the rafio of 6015

promotion/secondment /transfer,
grade(s) from  which  the
promotion/secondment/transfer

i o be made : : s
possessing following criteria:
i)  Matriculates having minimum 10 years' regular -.60%
service in the cadre
i} Having B.5c. degree with min mum 10 years' . 15%

service in the cadre

(I) Provided that for The purpose of promotion, every employee shall have to serve ci-least one
term in the Tribal/Difficult/Hard erecs end remote/rurcl arees of the University subject to adequate
number of post(s) available in such areas.

Provided further that proviso (I) supra shall not be applicable in the case of those employees who
have five years or less service, left for superannuation except posting/transfer in remote/rural areas
of the University, However, this condition of five years shall not be app icable in cases of promotion:

Provided further that Officers/Officials who have not served at-least one tenure in
Tribal/Difficuit/Hard areas and remote/rural areas of the University shall be transferred to such
area strictly in accordance with his/her seniority in the respective cadre.

Explanation-I:- For the purpose of proviso (I) supre the “ferm" in Tribal/Difficult/Hard
areas/remote/rural areas of the University shall mean normally three years or less period of posting
in such areas keeping in view the administrative exigencies/convenience.

(II) In all cases of promotion, the continuous adhoc service rendered in the feeder post, if any,
prior to regular appointment to the post shall be 1aken into account towards the length of service as
prescribed in these rules for promofion subject o the condition thet the adhoc
appointment/promofion in the feeder cafegory had been made after following proper acceptable
process of selection in accordance with the provisions of R&P Rules:

(i) Provided that in all cases where a junior persor becomes eligible for consideration by virtue of
his/her total length of service (including the service rendered on adhoc basis followed by regular
service/apaointment) in the feeder post in view of the provisions referred 1o cbove, all persons senior
to him/her in the respective category/post/cadre shall be deemed to be eligible for consideration and
placed above the junior person in the field of conside~ation:
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Provided that all incumbents to be considered for prorﬁotion shall possess the minimum qualifying |
service prescribed in the Recruitment & Promotion Rules for the post:

Provided further that where a person becomes ineligible to be considered for promotion on
account of the requirements of the preceding proviso, the person{s) junior to him shall also be deemed
to be ineligible for consideration for such promotion:

Explanation:- The last proviso shall net render the junior incumbents ineligible for consideration for
promotion if the senior ineligible persons happened to be ex-servicemen recruited under the provisions
of rule-3 of Demobilized Armed Forces Personnel (Reservation of Vacancies in Himachal State Non-
Technical Services) Rules, 1972 and having been given the benefit of seniority thereunder or recruited
under the provisions of rule-3 of Ex-servicemen (Reservation of vacancies in the Himachal Pradesh
Technical Service} Rules, 1985 and having been given the benefit of seniority thereunder.

(i) Similarly, in all cases of confirmation, continuous adhoc service rendered on the feeder post
if any, prior o the regular appeintment/promotion against such posts shall be taken inte account
towards the length of service, if the adhoc appointment/promotion had been made after proper
selection and in accordance with the provisions of the Recruitment & Promotion Rules:

Provided that inter-se-seniority as a result of confirmation after taking into account, adhoc
 service rendered as referred fo above shall remain unchanged.

12. If a Departmental Promction/ | Same as prescribed for direct recruitment under Column No.13
Confirmation Committee exists, | below
what is its composition? |
13. Composition of Selection | 1. Registrar - Chairman
Committee for cirect | 2. Concerned Dean/Director - Member
Recruitment 3. Other Dean/Director - Member
4. Head of the Depariment - Member
Note: The Vice-Chancellor, in addition to the existing composition
of Selection Committee may endeavour as far as possible to
nominate one officer of Scheduled Caste/Scheduled Tribe
Category on selection committee where the candidate(s) belonging
to these categories are appearing for interview.
14. | Appointing Authority Registrar
1B Selection for appeintment 1o the | Selection for appoiniment fo the post in the case of direct
post by direct recruitment recruitment shall be made on the basis of merit of written
examination followed by evaluation as specified in Appendix-I
appended to these rules, or if the recruiting authority so
considers necessary or expedient on the basis of written
examination followed by evaluation as specified in Appendix-I
appended 1o these Rules, preceded by a screening test (objective
type) or practical test or skill test or physical test the
standard/syllabus, etec. of which will be determined by the
recruiting/appeinting authority.
15-A | Selection for appointment ta the post by contract appointment.

Notwithstanding anything contained in these rules, contract appeintment to the pest will be made
subject to the terms and conditions given below:

| 1. CONCEPT:
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II

Iv.

VL

(b) The selection will be made in accordance with the procedure prescr bed in these R&P Rules.

ITT.

VIL

Under this column/rule, the Technical Assistant Gr-I (Field) in Dr. ¥.S. Parmar University of
Horticulture & Forestry, Nauni (Solan)-173230 (H?) will be engaged on contract basis nitially for
one year, which may be extendable on year to year basis.

Providec that for extension/renewal of contract period on year fo year basis, the concerned
Head of the Department shall issue a certificate that the service and conduct of the contract
appointee is satisfactory during the year and only then his period of contrac™ is to be
renewed/extended.

CONTRACTUAL EMOLUMENTS:

The Technical Assistant 6r-I (Field) appointed on contract basis will be paid consolidated fixed
contractual amount @ % 13,900/~ per month (which shall be equal to minimum of the pay band +
grade pay) or as may be applicable in HP Government, from time to time. An amount of X 417/-
(3% of the minimum of pay band + grade pay of the post) as annual increase in contractual
emoluments for the subsequent year(s) will be allowed, if contract is extended beyond one year.

APPOINTING/DISCIPLINARY AUTHORITY:

The Registrar, Dr. Y.S. Parmar University of Ho-ticulture and Foresiry, Nauni (Solan)-173230
(HP) will be the appointing authority and disciplinary authority.

SELECTION PROCEDURE:

Selection for appointment to the post in the case of contract appeintment shall be made on the
basis of merit of written examination followed by evaluation as specified in Appendix-I appended
to these rules, or if the recruiting authority so considers necessary or expedient on the basis of
written excmination followed by evaluation as specified in Appendix-I appended to these Rules,
preceded by a screening test (objective type) or practical test or skill test or physical test the
standard/svllabuys, ete. of which will be determined by the recruiting/appointing authority.

COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS:

As prescrited in the Recruitment & Promotion Rules for the respect ve post.

AGREEMENT:

After selection of a candidate, he/she shall sign an agreement as pzr Appendix-IT appended o
these Rules.

TERMS AND CONDITIONS:

(a) The cortractual appointee will be paid fixed contractual amount€X 13,900/- per month (which
shall be equal to minimum of the pay band + grade pay) or as may be applicable in HP
Government, from time fo time. The contract appointee wi | be entitled for increase in
contractual amount @ X 417 /- (37. of minimum of the pay band + grade pay of the post) for
further extended years and no other allied benefits such as senior/selection scales etc. will
be given.
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(b)

(c)

(d)

(e)

(f)

(9)

(h)

Te service of the contract appointee will be purely on temporary basis. The appointment is
liable to be termincted in case the performance/conduct of the contract appointee is not
found satisfactory.

T=e contract appoirtee will be entitled for one day's casual leave after putting one month's
service, 10 days’ medical leave and 05 days' special leave, in a calendar year. A female contract
appointee with less ~han two surviving children may be granted maternity leave for 180 days.
A female contract anpointee shall also be entitled for maternity leave not exceeding 45 days'
(i-respective of the number of surviving children) during the entire service, in case of
miscarriage including abortion, on production of medical certificate issued by the authorized
Government Mediccl Officer. A contract employee snall not be entitled for medical
reimbursement and LTC etc. No leave of any other kind except above is admissible to the
contract appointee.

Provided that the un-availed casual leave, medical leave and special leave car be
accumulated upto the calendar year and will not be carried forward for the next calendar year.

Unauthorized absence from the duty without the approval of the Controlling Officer shall
automatically lead to the termination of the contract. However, in exceptional cases where
the circumstances for un-authorized absence from duty were beyond his/her control on
medical grounds, such period shall not be excluded while considering his/ter case for
reaularization but the incumbent shall have to intimate the controlling authority in this regard
we | in time. However, the contract appointee shall not be entitled for contractual amount for
this period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

An official appointed on contract basis who have completed three years tenure at one place
of nosting will be elicible for transfer on need based basis wherever reguired on administrative
gre unds.

Se ected candidate wifl have to submit a certificate of his/her fitness from a
Gowvernment/Registered Medical Practitioner or from Medical Officer of the University.
\Wemen candidate pregnant beyond 12 weeks will stand temporarity unfit till the confinement
is over. The womer candidate will be re-examined for fitness from an authorized Medical
Officer/Practitioner.

Contract appointee will be entitled to TA/DA if required to go on tour in cornection with
his/he~ official duties at the same rate as applicable to regular counterpart official at the
minimum of pay scale.

Precvisions of service rules like FR, SR, Leave Rules, GPF Rules, Pension Rules & Conduct Rules
etc. as are applicable in case of regular employees will not be applicable in case of contract
appointees. The Employees Group Insurance Scheme as well as EPF/GPF/CPS will also not be
applicable fo contract appointee(s).

16. Essential requirement ford rect | A candidate for appointment to any service or post must be a
| recruitment Citizen of India,
[ 12 Reservation: The appointment to the service shall be subject to orders

regarding reservation in the service for Scheduled
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Castes/Schedules  Tribes/Other  Backward  Classes/other |
categories of persons issued by the Himachel Pradesh
Government, from time fo time.

18.

Departmental Examination

Not applicable.

19.

Power to relax

In genuine cases, where the Selectian Committee is of the opinion
that it is necessary or expedient fc do so, it may by order for
reasons to be recorded in writing can refer such matters to the
Vice-Chancellor for relaxation any of the provision of these rules
with respect to any class or category of persons or post(s).

*kk

Reglst

Dr. Y.S. "»rmar University of
Hortict: 1o & Forestry
NAUNI - Solan 173230
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APPENDIX-I

WRITTEN EXAMINATION 85 Marks
[Percentage of marks obtained in the written examination fo be calculated out of 85
marks. For example, a candidate getting 507. marks in written examination will be
given 42.50 marks’
Evaluation of candidate to be made in the following manner:
i Welgh‘l‘age for the minimum educational qualification, prescribed in the | 02.50 Marks
Recruitment & Promotion Rules
{Percentage of marks obtained in the educational qualification would be
multiplied by 0.025, For example, an individual has secured 507, marks in the
required educational qudlification, he/she will ke allowed 125 marks
(50X0.025=2.25).
i, Belonging to notified Backward Area or Panchayat, as the case may be 01 Mark
ii. | Land less family/family having land less than 1 Hectare to be cerfified by the | 01 Mark
concerned Revenue Authority
iv. Non-employment Certificate to the effect that none of the family members | O Mark
is in Government/Semi Government service.
V. Differently abled perscns with more than 40% impairment/disability /infirmity | 01 Mark 15 Marks
Vi, NS5 (atleast one year), certificate holders in NCC/The Bharat Scout and | 0L Mark
Guide. Medal winner in National level sports competitions.
vii. | BPL family having family annual income (from all sources) befow T 40,000/- ar | 02 Mark
as prescribed by ~he Government from time to time.
viii. | Widow/divorced/destitute/single woman. 01 Mark
ix. | Single daugkter/Orphan | ot Mark
X. Training of ctleast 06 months duration related to the post applied for from a | 01 Mark
recognized University/Institution
Xi. | Experience Jp to a maximum of B years in Government/Semi Government | 250 Marks

organization relating to the post applied for (0.5 mark only for each completed
year).

* %k

Y an
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APPENDIX-II

Form of contract/agreement to be executed between the Technical Assistant Gr-I (Field) and Dr.
¥.5. Parmar University of Horticulture & Forestry, Nauni (Solan}-173230 (HP) through
(Designation of appointing authority).

This agreement is made on this day of in the year
__ between Shri/Smt. 5/0 D/O shri
R/O contract appointee (hereinafter
called the FIRST PARTY) and Dr. Y.5. Parmar University of Horticulture & Ferestry, Nauni (Solan)-173230 (HP)
through (Designation of the Appeinting Authority), Dr. ¥.5. Parmar UHF,

Nauni (here-in-after the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST PARTY
has agreed to serve as a Technical Assistant Gr-I (Field) on contract basis on the following terms & conditions:

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a Technical Assistant

Gr-1 (Field) for a period of one year commencing on day of and ending on the day
of . It is specifically mentioned and agreed upon by both the par-ies that the
confract of the FIRST PARTY with SECOND PARTY shall ipso-facto stand terminated on the last
working day i.e. on and information notice shall not be necessary.

Provided that for further extension/renewal of contract peried, the Head of the Department
shall issue a certificate that the service and conduct of the centrac- appointee was satisfactory during
the year and only then the period of contract is to be renewed/extended.

2. The contractual amount of the FIRST PARTY will be X 7810/- per month or as may be applicable in HP
Government, from time to time.

3. The service of FIRST PARTY will be purely on temporary basis. The appointment is liable to be
terminated in case the performance/conduct of the contract appointee is not found satisfactory.

4, The contract appointee will be entitled for one day's casual leave after putting one month’s service, 10
days' medical leave and 05 days' special leave, in a calendar year. A female contract appointee with less
than twe surviving children shall be granted maternity leave for 180 days'. A female contract appointee
shall also be entitled for maternity leave not exceeding 45 days' (irrespec-ive of the number of surviving
children) during the entire service, in case of miscarriage including abortion, on production of medical
cerfificate issued by the authorized Government Medical Officer. A contract employee shall not be
entitled for medical reimbursement and LTC etc. No leave of any other kind except above is admissible
to the contract appointee.

Provided that the un-availed casual leave, medical leave and special leave can be accumulated upte
the calendar yecr and will not be carried forward for the next calendar year.

5. Unauthorized absence from the duty without the approval of the Controlling Officer shall automatically
lead to the termination of the contract. However, in exceptional cases where the circumstances for un-
authorized absence from duty were beyond his/her control on medical grounds, such period shall not be
excluded while considering his/her case for regularization but the incumbent shall have to intimate the
controlling authority in this regard well in time. However, the contract appointee shall not be entitled
for contractual ameunt for this peried of absence from duty.

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

Page 52 of 188




6. Technical Assistant 6r-I (Field) appointed on contract basis who has completed three years tenure at
one place of posting will be eligible for transfer on need based basis wherever required on administrative
grounds.

7. Selected -andidate will have to submit a certificate of his/her fitness from a Government/Registered
Medical Pracftitioner or Medical Officer of the University. In case of women candidates pregnant
beyond twelve weeks will stand temporarily unfit till the confinement is over. The women candidate
should be re-examined for fitness from an authorized Medical of ficer/Practitioner.

8. Contract appointee shall be entitled o TA/DA if required to go on tour in connection with his/her
official duties at the same rate as applicable fo regular counter-part official at the minimum of pay
scale.

9. The Employees Group Insurance Scheme as well as EPF/GPF/CPS  will not be applicable to contractual
appoinfee’s).

IN WITNESS the FIRST PARTY and SECOND PARTY have herein to set their hands the day,
menth and year first, above written.

IN THE PRESENCE OF WITNESS:

{Name and Full Address)
(Signature of FIRST PARTY)

(Name and Full Address)

{Signature of SECOND PARTY)

odkke
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Annexure-7

RECRUITMENT & PROMOTION RULES FOR THE posTs oF JUNIOR OFFICE
ASSISTANT (INFORMATION TECHNOLOGY), CLASS-TII (Non-Gazetted),

MINISTERTAL SERVICES, IN Dr. Y S PARMAR UNIVERSITY OF HORTICULTURE &
FORESTRY, NAUNTI (SOLAN).

1L | Name of post Junior Office Assistant (Information Technology)
2, Number of posts As created/sanctioned from time to fime
3. Classification Class-ITIT (Non gazetted) Ministerial Services B
4. Pay band/sca e i) "Pay scale for regular_incumbents:
Pay band X 5910-20200+% 1950/-Grade Pay
i) Emoluments for Contract employees:
T 7860/- per month or as may be applicable in HP
Government from time to time, as per details given in
Column No.15-A.
o, Whether" Se ection” post or Not Applicable
""Non Selection” post:
6. Age for direct recruitment Between 18 to 45 years.
Provided that upper age limit for direct recruits will not be applicable fo the cendidates already |
in service of the University including those who have been appointed on adhoc or on contract basis;
Provided further that if a candidate appointed on adhoc basis or on contract basis had become
overage on the date when he/she was appointed, as such, he/she shall not be eligible for any relaxation
in the prescribed age-limit by virtue of his/her such adhoc or contract appointment;
Provided further that upper age limit is relaxable for Scheduled Caste/Scheduled Tribes/Other

Backward Classes and Other categories of persons to the extent permissible under the general or

special order(s) of the Himachal Pradesh Government.

NOTE: Age limit for direct recruitment will be reckoned on the first day of the year in which  the
post(s) is/are advertised for inviting applications or notified to the Employment Exchange,
as the case may be.

% |

Minimum Educational and other | @) ESSENTIAL QUALIFICATION (S):
qualifications required for direct | i) 10+2 from a recognized Board of School Education.
recruit(s) i) Diploma of minimum one vyear duration in Computer
Science/Computer Application/Information Technology from
an Institution affiliated fo a recognized Board or University
or from a deemed University.
OR
"O" or “A" level Diploma from National Institute of Electronics
& Information Technology (NIELIT).
OR
Diploma in Information Technology (IT) from an Industrial
Training Institute (ITT).
i) Computer typing speed of 30 words per minute in English or
25 words per minute in Hindi.
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Provided that visually impaired persons selected/recruited |
under 1% quata will be exempted from acquiring Diploma in
Computer Science/Computer Application/Informatian
Technalogy and passing af typing test instead they shall be
imparted necessary basic trcining including compu-er fraining
course by the Department concerned through Compasite
Regianal Centre (CRC), Sundernagar or National Irstitute for
the Visually Handicapped (NIV-), Dehradun or Composite
Training Centre (CTC), Ludhiana, They shall have to camplete
the above training for which three chances will be afforded.
If the incumbent fails to qualify the same his/her services
shall be terminated. However, the incumbents already in the
service shall be afforded sufficient number of chances to
complete the aforesaid training.

Pravided further that di“ferently abied persons who are
atherwise qualified to hold clerical post as certified being
unable ta type, by the Medical Board, may be exempted from
passing the tyaing test.

Explanation. The term, “differently abled persons” does not
caver visually impaired persons or persons who are hearing
impaired  but  cover only thase whose  physical
disability/deformity permarently prevents them from typing.

The above criteria far grant of exemption from passing the
typing test shall alse be applicable to the Skill Test Norms on
Computers.

b) DESIRABLE QUALIFICATION (S):
Knowledge of customs, manner and dialects of Himachal
Pradesh and suitability for appointment in the pecubar
conditians prevailing in the Pradesh.

Whether age and educational | Not Applicable
qualification(s) prescribed for
direct recruit(s) will apply in the
case of the promote(s)

Period of prabation, if any () Two years subject ta such further extensian for a period not
exceeding ane year as may be ordered by the competent
authority ir special circumstances and reasons to be
recorded in writing.

(i) No prabatian in case of apacintment on contract basis.

Method(s) of  recruitment, | 100% by direct recruitment on a regular basis or by recruitment
whether by direct recruitment or | on contract basis, as the case may be.

by promotion/secandment,
transfer and the percentage of
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post(s) to be filled in by various
methods

11 In case of recruitment by | Not Applicable
promotion/secondment /transfer,
grade(s) from  which  the
promotion/secondment /transfer
is to be made B -
12. If a Departmental Prometion/ | Not Applicable
Confirmation Committee exists,
what is its composition?
13. Compositian of Seleztion | 1. Registrar - Chairman
Committee for direct | 2. Comptroller - Member
Recruitment 3. Dean/Director - Member
4. One nominee of the Vice-Chancellor - Member
out of Statutory Officer
Note: The Vice-Chancellor, in addition to the existing composition
| of Selection Committee may endeavour as far as possible tfo
| nominate one officer of Scheduled Caste/Scheduled Tribe |
Category on selection committee where the candidate(s) belonging
to these categories are appearing for interview.
14. | Appointing Authority | Registrar
15. Selection for appointment to the | Selection for appointment to the post in the case of direct
post by direct recruitment recruitment shall be made on the basis of merit of written
examination followed by evaluation as specified in Appendix-I
appended to these rules, or if the recruiting authority so
considers necessary or expedient on the basis of written
examination followed by evaluation as specified in Appendix-I
appended to these Rules, preceded by a screening test (objective
type) or practical test or skill test or physical test the
standard/syllabus, etc. of which will be determined by the
recruiting/appointing authority.
15-A | Selection for appointment to the post by contract appeintment.

|

Notwithstcnding anything contained in these rules, contract appointment fo the post will be made
| subject to the terms and conditions given below:

| CONCEPT.

(@) Under this column/rule, the Junior Office Assistant (Information Technology) in Dr. ¥.5. Parmar

University of Horticulture &

Forestry, Nauni (Salan)-173230 (HP) will be engaged on contract |

basis initially for one yecr, which may be extendable bn year to year basis.

Proviaed that for extension/renewal of contract peried on year to year basis, the concerned Head
of the Department shall issue a certificate that the service and conduct of the contract appointee
is satisfactory during the year and only then his period of contract is to be renewed/extended.

(b) The selection will be made in accordance with the procedure prescribed in these R&P Rules.
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II.

III.

Iv.

VL

VIL

CONTRACTUAL EMOLUMENTS:

The Junior Office Assistant (Information Technology) appointed an contract basis will be paid
consolidated fixed contractual amount@ X 7860/- per month (which shall be equal to minimum of
the pay bar.d+ grade pay) or as may be applicable in HP Government, from time fo fime. An amount
of T 235 (37. of the minimum of pay band+ grade pay of the post) as annual increase in contractual
emoluments for the subsequent year(s) will be allowed, if contract is extended beyond one year.

APPOINTING/DISCIPLINARY AUTHORITY:

The Registrar, Dr. ¥.5. Parmar University of Hcrticulture and Forestry, Nauni (Solan)-173230
(HP) will be appainting authority and disciplinary cuthority.

SELECTION PROCEDURE:

Selection for appointment to the post in the case of contract appe ntment shall be made an the
basis of merit of written examination fallowed by evaluation as specified in Appendix-I appended
to these rules, or if the recruiting authority so considers necessary ar expedient on the basis of
written examination followed by evaluation as specified in Appendix-I appended fo these Rules,
preceded by a screering Test (objective type) or practical test or skill test or physical test the
standard/syllabus, etfc. of which will be determined by the recruiting/appeinting authority.

COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS:

As prescribed in the Recruitment & Promotion Rules for the respective post.

AGREEMENT:

After selection of a condidate, he/she shall sign an agreement as per Apperdix-II cppended to these Rules.

TERMS AND CONDITIONS:

(0) The cantractual appointee will be paid fixed contractual amaunt @ X 7860 per month (which
shall be equal to minimum of the pay banc + grade pay) or as may be applicable in HP
Government, from time to time. The contract appointee will be entitled for increase in
contractual amourt@ % 235/- (3% of minimum of the pay band+ grade pay of the post) for
further extended years and no other allied tenefits such as senior/selection scales etc. will
be given.

(b) The service of the contract appointee will be purely on temporcry basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appaintee is not
found satisfactory.

(¢) The coartract appointee will be entitled for cne day's casual lecve after putting one moanth's
service, 10 days' medical leave and 05 days' special leave, in a calendar year. A female contract
appointee with less than two surviving children may be grarted maternivy leave for 180 days'
A female contract appointee shall also be ent tied for maternity leave not exceeding 45 days'
(irrespective of the number of surviving cnildren) during the entire service, in case of
miscarriage including abortion, on preduction of medical certificate issued by the authorized
Government Medical Officer. A contract employee shall not be entitled for medical
reimbursement and LTC etc. No leave of any other kind except above is admissible to the
contract appointee.

Un-availed casual leave, medical leave cnd special leave can be accumulated upta the
calendar year and will not be carried forward far the next calendar vear.
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(d) Unauthorized absence from the duty without the approval of the Controlling Officer shall
automatically lead to the termination of the contract. However, in exceptional cases where
the circumstances for un-authorized absence from duty were beyond his/her control on
medical grounds, such period shall not be excluded while considering his/her case for
regularization but the incumbent shall have to intimate the controlling autherity in this regard
well in time. However, the contract appointee shall not be entitled for contractual amount for
this period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

{e) An official appointed oh contract basis who have completed three years tenure at one place
of posting will be eligible for Transfer on need based basis wherever required on administrative
grounds.

(f} Selected candidate will have to submit a certificate of his/her fithess from a
Government/Registered Medical Practitioner or from Medical Officer of the University.
Women candidate pregnant beyond 12 weeks will stand temporarily unfit till the confinement
is over. The women candidate will be re-examined for the fithess from an authorized Medical
Cfficer/Practitioner.

(g) Contract appointee will be entitled to TA/DA if required to go oh tour in connection with
his/her official duties at the same rate as applicable to regular counterpart official at the
rrinimum of pay scale.

fh) Provisions of service rules like FR, 5R. Leave Rules, GPF Rules, Pension Rules & Conduct Rules
etc. as are applicable in case of regular employees will not be applicable ih case of contract
appointees. The Employees Group Insurance Scheme as well as EPF/GPF/CPS will also hot be
anplicable fo contract appointee(s).

Essential requirement for direct | A candidate for appointment fo any service or post must be a
recruitment Citizen of India.

Reservation: The appointment to the service shall be subject to orders
regarding reservation in the service for Scheduled
Castes/Schedules  Tribes/Cther  Backward  Classes/other
categories of persons issued by the Himachal Pradesh
Government, from time o time,

Departmental Examination Not applicable.

Power to relax In genuine cases, where the Selection Committee is of the opinion
that it is necessary or exped ent to do so, it may by order for
reasons fo be recorded in writing can refer such matters to the
Vice-Chancellor for relaxation any of the provision of these rules
with respect to any class or category of persons or post(s).

% ok

Registrar /

Dr. Y.8. Parmay University of
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APPENDIX-I

organization relating to the post applied for (0.5 mark only for each completed
year).

WRITTEN EXAMINATION 85 Marks
[Percentage of marks obtained in the written examination to be calculated out of 85
marks. For example, a candidate getting 507. marks in written exanination will be
given 42.50 marks)
‘Evaluation of candidate to be made in the following manner:
I Weightage for professional qudlification, prescribed in the Recruitment & | 0250 Marks
Promaotion Rules
[Percentage of marks obtained in the professional qualification would be
multiplied by 0.025, For example, an individual has secured 50% marks in the
required professional qualification, he/she will be allowed 125 marks
{50X0.025-1.25). In case the candidates possessing multiple basic
professional qualifi(_:_a‘fion, weightage will be given to higher percentage/marks
il. Belonging to notified Backward Area or Panchayat, s the case may be 01 Mark
iii. | Land less family/family -having land less than 1 Hectare to be certified by the | 01 Mark
cancerned Revenue Authority
iv. | Non-employment Certificate fo the effect that none of the family members | 01 Mark
ig in Government/Semi Government service.
15 Marks
V. Differently abied persons with more than 40% impairment/disability/infirmity | 01 Mark
Vi, NS5 {atleast one year), certificate holders in NCC/The Bharat Scout and | 01 Mark
Guide. Medal winner in National level sports competitions.
vii. | BPL family having family annual income (from all sources) below % 40,000/- or | 02 Mark
as prescribed by the Government from time fo time.
viii. | Widow/divorced/destitute/single woman. 01 Mark
ix. | Singte daughter/Orphan 01 Mark
X. Training of atleast 06 months duration related to the post apalied for from a | 01 Mark
recognized University/Institution
xi. | Experience up to a maximum of 5 years in Government/Semi Governmen~ | 2.50 Marks

kR

%'Z/‘ o
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APPENDIX-IT

Form of contract/agreement to be executed between the Junior Office Assistant (Information
Technology) and Dr. Y.5. Parmar University of Horticulture & Forestry, Nauni (Solan)-173230 (HP)

through (Designation of appeinting authority).

This agreement is made oh this day of in the year
- between Shri/Smit, 5/0 D/O Shri
R/O contract appointee (hereinafter
called the FIRST PARTY) and Dr. Y.S. Parmar University of Horticulture & Ferestry, Nauni (Solan)-173230 (HP)
through (Designation of the Appointing Authority), Dr. Y.5. Parmar UHF,

Nauni (here-in-after the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST PARTY
has agreed to serve as a Junior Office Assistant (Information Technology) on centract basis on the
following terms & conditions:

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a Junior Office
Assistant (Information Technology) for a period of one year commencing on day of

and ending on the day of . It is specifically mentioned and
agreed upon by both the parties that the contract of the FIRST PARTY with SECOND PARTY shall
ipso-facto stand terminated on the last working day i.e. on and information notice

shal| not be necessary.

Provided that for further extension/renewal of contract period, the Head of the Department
shall issue a certificate that the service and conduct of the contract appointee was satisfactory during
the year aad only then the period of contract is to be renewed/extended.

2. The contractual amount of the FIRST PARTY will beX 7860/- per month or as may be applicable in HP
Government, from time to time.

3. The service of FIRST PARTY will be purely on temporary basis. The appointment is liable to be
terminated in case the performance/conduct of the contract appeintee is not found satisfactory.

4. The contract appointee will be entitled for one day's casuadl leave after putting one month's service, 10
days' medizal leave and 05 days' special leave, in a calendar year. A female contract appointee with less
than two surviving children shall be granted maternity leave for 180 days'. A female contract appointee
shall also ke entitled for maternity leave not exceeding 45 days' (irrespective of the number of surviving
children) during the entire service, in case of miscarriage including abertion, on production of medical
certificate issLed by the authorized Government Medical Officer. A contract employee shall not be
entitled fer medical reimbursement and LTC efc. No leave of any other kind except above is admissible
to the contract appointee,

Un-availed casudl leave, medical leave and special leave can be accumulated upto the calendar year
and will hot be carried forward for the next calendar year.

5. Unauthorized absence from the duty without the approval of the Controlling Officer shall automatically
lead to the termination of the centract. However, in exceptional cases where the circumstances for un-
authorized absence from dity were beyond his/her control on medical grounds, such period shall not be
excluded while considering his/her case for regularization but the incumbent shall have te intimate the
controlling autkority in this regard well in time. However, the contract appointee shall not be entitled
for contractual amount for this period of absence from duty.
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Provided that he/she shall submit the certificate of illhess/fithess issued by the Medical
Officer, as per grevailing instructions of the Government.

6. Junior Office Assistant (Information Technology) appointed on contract basis who has completed
three years tenure at one place of posting will be eligible for transfer on need based basis wherever
required on administrative grounds.

7. Selected candidate will have to submit a certificate of his/her fithess from a Government/Registered
Medical Practitioner or Medical Officer of the University. In case of women candidates pregnant
beyond twelve weeks will stand temporarily unfit till the confinement is over. The women candidate
should be re-examined for fithess from an authorized Medical of ficer/Practitioner.

8. Contract appointee shall be entitled to TA/DA if required to go oh tour in connection with his/her
of ficial duties at the same rate as applicable to regular counter-part official at the minimum of pay
scale.

9. The Employees Group Insurance Scheme as well as EPF/GPF/CPS will not be applicable to contractual
appointee(s).

IN WITNESS the FIRST PARTY and SECOND PARTY have herein to set their hands the day,
menth and year first, above written.

IN THE PRESENCE OF WITNESS:

(Name and Full Address)
{Signature of FIRST PARTY)

{(Name and Full Address)

(Signature of SECOND PARTY)

Fokk

s
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Annexure-8

RECRUITMENT & PROMOTION RULES FOR THE POsTS oF CLERK/STOREKEEPER-
CUM-CLERK, CLASS-IIT (Non-Gazetted), MINISTERIAL SERVICES, IN Dr. Y S PARMAR

UNIVERSITY OF HORTICULTURE & FORESTRY, NAUNI (SOLAN).

L Name of post Clerk/ Storekeeper-cum-Clerk
2 Number of posts As created/sanctioned from time to time
3. Classification Class-ITT (Non gazetted) Ministerial Services
4 Pay band/scale i} Pay scale for regular incumbents:
Pay band ¥ 5910-20200 +% 1900/-Grade Pay
i) Pay Band after two years of reqular service
Pay band £ 10300-34800 + X 3200/- Grade Pcy
i) Pay BandX 10300-34800 + ¥ 3600/- Grade Pay to
be given to the 50% of the total number of pos-s of Clerks
in the cadre after minimum 05 years of regular service as
Clerk in the cadre and the incumbent of these posts shall
be designated as Junior Assistant by placement.
iv) Emoluments for Contract employees:
T 7B10/- per month or os may be applicable in HP
Government from time to time, as per details given in
Column Neo.15-A.
g Whether " Selection” post or Non-Selection
""Non Selection” post:
é. Age for direct recruitment Between 18 to 45 years.

Provided that upper age limit for direct recruits will not be upplicablta_1:o the candiaates already
in service of the Government/University including those who have been appointed on adhoc or on
contract basis;

Provided further that fa candidate appointed on adhoc basis or on contract basis had become
overage on the date when he/she was appointed, as such, he/she shall not be eligible for any relaxation
in the prescribed age-limit by virtue of his/her such adhoc or contract appointment;

Provided further that upper age limit is relaxable for Scheduled Caste/Scheduled Tribes/Other
Backward Classes and Othe~ categories of persons to the extent permissible under the general or
special order(s) of the Himachal Pradesh Government.

NOTE: Age limit for direct recruitment will be reckoned on the first day of the year in which the
post(s) is/are advertised for inviting applications or notified to the Employment Exchange,
as the case may be.

7 Minimum Educational and other | a@) ESSENTIAL QUALIFICATION (S):

qualifications required for direct

recruit(s) i) Should have passed 10+2 Examination or its equivalent from a
recognized Board of School Education.
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ii) Should possess a minimum speed of 30 words per minute in
English typewriting or 25 words per minute in Hindi
typewriting on Computer.

Provided that visually impaired persons selected/recruited
under 17, quota shall be impar-ed necessary besic training
including computer training by the Department concerned
through Composite Regional Centre (CRC), Sundernagar or
National Institute for the Visually Handicapped (INIVH),
Dehradun or Composite “rainng Centre (C™C), ludhiana.
“hey shall have to complete the cbove training for which three
chances will be afforded. If the incumbent fails to qualify the
same his/her services shall be terminated. However, the
incumbents already in the service shall be afforded sufficient
number of chances to complete the aforesaid training.

Provided further that differently abied persons whe are
otherwise qualified to hold clerical post as certified being
unable to type, by the Medical Board, may be exempted from
passing the typing test.

Explanation: "he term, "differently abied persons” does not
cover visually impaired persons or persons who are hearing
impaired  but  cover only those whose physical
disability/deformity permanently prevents them from typing.

“he above criteria for grant of exemption from passing the
typing test shall also be apglicable to the Skill "est Norms on
Computers.

i) Should have knowledge of “Word Processing” in Computer as
prescribed by the Recruiting Authority.

b) DESIRABLE QUALIFICATION (S):
Knowledge of customs, manner and dialects cf Himachal
Pradesh and suitability for appointment in the peculiar
conditions prevailing in the Pradesh.

Whether age and educational | Age: Not applicable

qualification(s) prescribed for
direct recruit(s) will apply in the | Education Qualification: Yes, as prescribed against Column
case of the promotee(s) Mo.11 below.

Period of probation, if any Direct recruitment/Promotion:

(i) Two years subject to such further extension for a period not
exceeding one year as may be ordered by the competent
authority in special circumstances and reasons to be
recorded in writing.

{(ii) No probation in case of appoin¥ment on contract basis.
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|10‘ Method(s) ,of rec_r-ur‘rmenf, iy 70% by direct recruitment on ‘regular” basis or by
whether by direct recruitment or : .
, recruitment on contract basis, as the case may be.
by promotion/secondment,
transfer and the percentage of iy 20% by Limited Direct Recruitment from amongst the
post(s) to be filled in by various “regular” Class-IV officials possessing 10+2 qualification,
pETR through competitive examination to be conducted by the
Registrar, having five years regular service OR regular
combined with continueus service rendered on daily
wages or on contract basis, failing which by direct
recruitment on a regular basis or by recruitment on
contract basis, as the case may be.
i) 10% by promotion failing which by direct recruitment on
a regular basis or by recruitment on certract basis, as
the case may be.
11. In case of recruitment by

iy 20% by limited direct recruitment from amongst the
"regular” Class-IV officials possessing 10+2 qualification
through competitive examination to be conducted by the
Registrar, having five years regular service OR regular
combined with continucus service rendered on daily
wages or on contract basis. The eligible Class-IV
officials will also have to qualify the typing test with the
minimum speed of 25 words per minute in English
Typewriting OR 20 words per minute in Hindi Typewriting
on Computer to be conducted by the Registrar,

promotion/secondment/transfer,
grade(s) from  which  the
promotion/ secondment/transfer
is o be nade

i) 10% by promotion from amongst the Class-IV officials
who have passed 10+2 examination or its equivalent from
a recognized Board of School Education/University and
possess five years regular service or regular combined
with continuous adhoc service rendered. if any, in the
grade.

Provided that such Class-IV officials having qualification of Matric or its equiv;ienf, shall not be
renderea ineligible for promotion to the post of Clerk against 10% quota, who were in the cadre of
Class-IV after attaining the age of 50 years.

Provided further that all the Class-IV officials so promoted as Clerks will qualify the typing test
with a minimum speed of 25 words per minute in English Typewrit ng or 20 words per minute in Hindi
Typewriting on computer within the probation peried which will be conducted by the Registrar and the
incumberts will get three chances during the probation period. If the candidate fails to qualify the
typing test within the prescribed period, his probation period will be extended. During this peried
the incumbents will get one more chance. If the candidate still fails to qualify the typing test in the
extended period, he will be reverted from Clerk to Class-IV post.

For the purpese of promotion a combined seniority of eligible Class-IV offic als on the basis of
length of service without disturbing their cadre wise inter-se-seniority shall be prescribed.

Provided that for filling up the posts of Clerk, the following 10 points recruitment roster shall be

followed:
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Roster Point No. Category

st znd 3rd gth gth Fh g g Direct recruit
5th & 10t Limited Direct Recruitment
gth Promotee

Note:- The roster will be rotated after every 10 points till the prescribed percentage i1s achieved
where after the point vacated will be filled up from the respective category to which the
point belongs.

(I) Provided that for the purpese of promotion, every employee shall have fo serve at-least one
term in the Tribal/Difficult/Hard areas and remote/rural areas of the University subject to
adequate number of post(s) available in such areas.

Provided further that provise (I) supra shall not be applicable in the case of those employees
who have five years or less service, left for superannua-ion except posting/transfer in
remote/rural areas of the University. However, this condition of five years shall not be
applicable in cases of promotion:

Provided further that Officers/Officials whe have not served at-least ohe tenure in
Tribal/Difficult/Hard areas and remote/rural areas of the University shall be transferred to
such area strictly in accordance with his/her seniority in the ressective cadre.

Explanation-I:- For the purpese of proviso (I) supra the “term” in Tribal/Difficult/Hard
areas/remote/rural areas of the University shall mean normally three years or less
period of posting in such areas keeping in view the administrative
exigencies/convenience.

(IT)  In all cases of promotion, the continuous adhoc service rendered in the feeder post, if any,
prior to regular appointment to the post shall be taken into account towards the length of
service as prescribed in these rules for promotion subject to the condition that the adhoc
appointment/promotion in the feeder category had been made after following proper
acceptable process of selection in accordance with the provisions of R&P Rules:

(i)  Provided that in all cases where a junior person becomes eligible for consideration by
virtue of his total length of service (including the service rendered on adhoc basis “ollowed by
regular service/appointment) in the feeder post in view of the provisions referred to above,
all persons senior to him in the respective category/post/cadre shdll be deemed to be eligible
for consideration and placed above the junior person in the field of consideration:

Provided that all incumbents to be considered for promotion shall possess the minimum
qualifying service of at-least three years or that prescribed in the Recruitment & Promotion
Rules for the post, whichever is less:

Provided further that where a person becomes ineligible to be considered for prometion
on account of the requirements of the preceding proviso, the person(s) junior fo him shall also
be deeded to be ineligible for consideration for such promotion:

Explanation:- The last proviso shall not render the junior incumbents ineligible for consiceration for
prometion if the senior ineligible perscns happened fo be ex-servicemen recruited under the
provisions of rule-3 of Demobilized Armed Forces Personnel (Reservation of Vacancies in
Himachal State Non-Technical Services) Rules, 1972 and having been given the benefit of
seniority thereunder or recruited under the provisions of rule-3 of Ex-servicemen
(Reservation of vacancies in the Himachal Pradesh Technical Service) Rules, 1985 and having
been given the benefit of seniority thereunder.
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(i) Similarly, in all cases of confirmation, continuous adhoc service rendered on the feeder
post if any, prior to the regular appointment against such posts shall be taken into account
towards the length of service, if the adhoc appointment/promotion had been made after
proper selection and in accordance with the provisions of the Recruitment & Promotion Rules:

Provided that inter-se-seniority as a result of confirmation after taking into account,
adhoc service rendered shall remain unchanged.

12, If a Departmental Promotion/
Confirmation Committee exists,
what is its composition?

Same as prescribed for direct recruitment under Column No.13
below

Cotrmittee for direct
Recruitment

i) Composition of Selection

1. Registrar - Chairman
2. Comptroller - Member
3. Dean/Director - Member
4 One nominee of the Vice-Chancellor - Member

out of Statutory Officer

Note: The Vice-Chancellor, in addition to the existing composition
of Selection Committee may endeavour as far as possible tfo
nominate one officer of Scheduled Caste/Scheduled Tribe
Category oh selection committee where the candidate(s) belonging
to these categories are appearing for interview.

24, Appainting Authority

Registrar

5. | Selection for appointment to the
pos- by direct recruitment

e CONCEPT:

renewed/extended.

5-A | Selection for appointment fo the post by contract appointment.

Selection for appointment to the post in the case of direct
recruitment shall be made on the basis of merit of written
examination followed by evaluation as specified in Appendix-I
appended to these rules, or if the recruiting authority so
considers necessary or expedient on the basis of written
examination followed by evaluation as specified in Appendix-I
appended to these Rules, preceded by a screening test (ob jective
type) or practical test or skill test or physical test the
standard/ syllabus, etc. of which will be determined by the
recruiting/appeinting authority.

Notwithstanding anything contained in these rules, contract appointment to the post will be made
subject to the terms and conditions given below:

(a) Under this column/rule, the Clerk/Storekeeper-cum-Clerk in Dr. Y.S. Parmar University of
Horticulture & Forestry, Nauni (Solan)-173230 (HP) will be engaged on contract basis initially for
one year, which may be extendable on year fo year basis.

Provided that for extension/renewal of contract period on year to year basis, the concerned
Head of the Department shall issue a certificate that the service and conduct of the contract
appointee is satisfactory during the year and only then his period of contract is to be

(b) The selection will be made in accordance with the procedure prescribed in these R&P Rules.
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IT.

III.

Iv.

VI

VII

CONTRACTUAL EMOLUMENTS.

The Clerk/Storekeeper-cum-Clerk appointed on contract basis will be paid consolidated fixed
contractual amount@% 7810/- per month (which shall be equal to minimum of the pay band+ grade
pay) or as may be applicable in HP Government, from time to time. An amount of¥ 234/- (3% of
the minimum of pay band + grade pay of the post) as annual ircrease in contractual emoluments
for the subsequent year(s) will be allowed, if contract is extended beyond one year.

APPOINTING/DISCIPLINARY AUTHORITY:

The Registrar, Dr. ¥.5. Parmar University of Horticulture and Forestry, Nauni (Solan)-173230
(HP) will be the appointing authority and disciplinary authority.

SELECTION PROCEDURE:

Selection for appointment to the post in the case of contract appointment shall be made on the
basis of merit of written examination followed by evaluation as spec fied in Appendix-I appended
o these rules, or if the recruiting authority so considers necessary or expedient on the basis of
written examination followed by evaluation as specified in Appendix-I appended to these Rules,
preceded by a screening fest (objective type) or practical fest or skill fest or physical test the
standard/syllabus, etc. of which will be determined by the recruiting/appeinting autherity.

COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS:

As prescribed in the Recruitment & Promotion Rules for the respective post.

AGREEMENT:

After selection of a candidate, he/she shall sign an agreement as per Appendix-II appended Yo
these Rules.

TERMS AND CONDITIONS:

(a) The contractual appointee will be paid fixed contractual amount@® ¥ 7810 per month (which
shall be equal fo minimum of the pay band + grade pay) or as may be applicable in HP
Government, from time fo time. The contract appointee will be entitled for increase in
contractual amount @ X 234/- (3% of minimum of the pay band + grade pay of the post) for
further extended years and no other allied benefits such as senior/selection scales etc. will
be given.

(b) The service of the contract appointee will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is not
found satisfactory.

{c) The contract appointee will be entitled for ohe day's casual leave after putting one month's
service, 10 days' medical leave and 05 days’ special leave, in a calendar year. A female contract
appointee with less than fwo surviving children may be granted maternity leave for 180 days'
A female contract appointee shall also be entitled for maternity leave not exceeding 45 days’
(irrespective of the number of surviving children) during the entire service, in case of
miscarriage including abortion, on production of medical certificate issued by the authorized
Government Medical Officer. A contract employee shall not be entitled for medical
reimbursement and LTC etc. No leave of any other kind excest above is admissible fo the
contract appointee.
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C)

(e)

)

(@)

(h)

Provided that the un-availed casual leave, medical leave and special leave can be
accumulated upto the calendar year and will not be carried forward for the next calendar year.

Unauthorized absence from the duty without the approval of the Controlling Officer shall
automatically lead to the termination of the contract. However, in exceptional cases where
the circumstances for un-authorized absence from duty were beyond his/her control on
medical grounds, such period shall not be excluded while considering his/her case for
regularization but the incumbent shall have to intimate the controlling authority in this regard
well in time, However, the confract appointee shall not be entitled for contractual amount for
this period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Cfficer, as per prevailing instructions of the Government.

An official appointed on contract basis who have completed three years tenure at one place
o posting will be eligible for fransfer on need based basis wherever required on administrative
grounds.

Selected candidate will have to submit a certificcte of his/her fitness from a
Government/Registered Medical Practitioner or from Medical Officer of the University.
Women candidate pregnant beyond 12 weeks will stand femporarily unfit till the confinement
is over. The women candidate will be re-examined for fitness from an authorized Medical
Cfficer/Practitioner.

Contrcet appointee will be entitled to TA/DA if required to go on four in connection with
his/her official duties at the same rate as applicable to regular counterpart official at the
minimum of pay scale.

Provisions of service rules like FR, SR. Leave Rules, GPF Rules, Pension Rules & Conduct Rules
etc. as are applicable in case of regular employees will not be applicable in case of contract
appointees. The Employees Group Insurance Scheme as well as EPF/GPF/CPS will also not be
applicable fo contract appointee(s).

A candidate for appointment to any service or post must be a

The appointment to the service shafl be subject fo orders
regarding reservation in the service for Scheduled
Castes/Schedules  Tribes/Other  Backward  Classes/other
categories of persons issued by the Himachal Pradesh

16. Essential requirement for direct
recruitment Citizen of India.
17. Reservat cn:
Government, from time o fime.
18. | Departmental Examination Not applicable.
19. Power to relax N

In genuine cases, where the Selection Committee is of the opinion
that it is necessary or expedient to do So, it may by order for
reasons to be recorded in writing can refer such matters to the
Vice-Chaneellor for relaxation any of the provision of these rules
with respect fo any class or category of persons or posi(s).

. 07

Registrar

Dr. Y.S. Parthar Universi
Horticulture & Forestry e

NAUNI - Solan 173230
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APPENDIX-I

organizatien relating o the post applied for (0.3 mark only for each completed
year).

WRITTEN EXAMINATION 85 Marks

[Percentage of marks obtained in the written examination to be calculated out of 85

marks. For example, @ candidate getting 507 marks in written examination will be

given 42.50 marks}

Evaluation of candidate to be made in the following manner:

i. Weightage for the minimum educational qualification, prescribed in the | 0250 Marks
Recruitment & Promotion Rules
[Percentage of marks obtained in the educational qualification would be
multiplied by 0.025, For example, an individual has secured 50% marks in the
required educational qualification, he/she will be allcwed 125 marks
(50X0.025=1.25).

ii. Belonging to notified Backward Area or Panchayat, as the case may be 01 Mark

jii. | Land less family/family having land less than 1 Hectare to be certified by the | O Mark
cancerned Revenue Authority

iv. | Non-employment Certificate to the effect that nene of tre family members | 01 Mark
is in Government/Semi Government service.

. Differently abled persens with more than 40%. impairment/cisability/infirmity | 01 Mark | 15 Marks

vi. NSS (atleast one year), certificate holders in NCC/The Bharat Scout and | O1 Mark
Guide. Medal winner in National level sports competitions.

vii. | BPL family having family annual income (from all sources) below % 40,000/ or | 02 Mark
s prescribed by the Government from time to time.

vii. | Widow/divarced/destitute/single woman. | 01 Mark

ix. | Single daughter/Orphan | Ot Mark

X. Tr‘;lining of atleast 06 months duration related to the post applied for from a | 01 Mark
recognized University/Institution

xi. | Experience up fo a maximum of 5 years in Sovernment/ Semi Government | 250 Marks

ok k
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APPENDIX-II

Form of contract/agreement to be executed between the Clerk/Storekeeper-cum-Clerk and Dr.
Y.5. Parmar University of Horticulture & Forestry, Nauni (Solan)-173230 (HP) through
(Designation of appointing authority).

This agreement is made on this day of in the year
between Shri/Smt. 5/0 D/O Shri
R/O confract appointee (hereinafter
called the FIRST PARTY) and Dr. Y.S. Parmar University of Horticulture & Forestry, Nauni (Selan)-173230 (HP)
through (Designation of the Appointing Authority), Dr. ¥.5. Parmar UHF,

Nauni (here-in-after the SECOND PARTY)..

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST PARTY

has agreed to serve as a Clerk/Storekeeper-cum-Clerk on contract basis on the following terms &
conditions:

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a Clerk/Storekeeper-
cum-Clerk for a period of one year commencing on day of and ending on the day
of . Tt is specifically mentioned and agreed upor by both the parties that the
contract of the FIRST PARTY with SECOND PARTY shall ipso-facto stand terminated on the last
working day i.e. on and information notice shall nct be necessary.

Provided that for further extension/renewal of contract period. the Head of the Department
shall issue c certificate that the service and conduct of the contract appoinfee was satisfactory during
the year and only then the period of confract is fo be renewed/extended.

2. The contractual amount of the FIRST PARTY will beX 7810/- per month or as may be applicable in HP
Government, from time to time.

3. The service of FIRST PARTY will be purely on temporary basis. The appointment is liable o be
terminated in case the performance/conduct of the contract appointee is not found satisfactory.

4. The contract appeintee will be entitled for one day's casual leave after putting one month’s service, 10
days' medical leave and 05 days’ special leave, in a calendar year. A fema e confract appointee with less
than two surviving children shall be granted maternity leave for 180 days. A female contract appointee
shall also be entitled for maternity leave not exceeding 45 days' (irrespective of the number of surviving
children) during the entire service, in case of miscarriage including abortion, on production of medical
certificate issued by the authorized Government Medical Officer. A contract employee shall not be
entitled for medical reimbursement and LTC etc. No leave of any other kind except above is admissible
to the contract appointee.

Provided that the un-availed casual leave, medical leave and special leave can be accumulated upto
the calenda~ year and will not be carried forward for the next calendar year.

5. Unauthorized absence from the duty without the approval of the Cortrol ing Officer shall automatically
lead to the termination of the contract. However, in exceptional cases where the circumstances for un-
authorized absence from duty were beyond his/her control on medical grounds, such period shall not be
excluded while considering his/her case for reqularization but the incumsent shall have fo infimate the
controlling authority in this regard well in time. However, the contract appointee shall not be enfitled
for contractual amount for this period of absence from duty.

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

5/
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6. Clerk/Storekeeper-cum-Clerk appointed on contract basis who has completed three years tenure
at one place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

7. Selected candidate will have to submit a certificate cf his/her fitress from a Government/Registered
Medical Practitioner or Medical Officer of the University. In case of women candidates pregnant
beyond twelve weeks will stand temporarily unfit till the confinement is over. The women candidate
should be re-examined for fithess from an authorized Medical officer/Practitioner.

8. Contract appointee shall be entitled to TA/DA if required to go on tour in connection with his/her
official duties at the same rate as applicable to regular counter-part official at the minimum of pay
scale.

9. The Employees Group Insurance Scheme as well as EPF/GPF/CPS will not be applicable to contractual
appointee(s).

IN WITNESS the FIRST PARTY and SECOND PARTY have herein to set their F.ands the day,
month and year first, above written.

IN THE PRESENCE OF WITNESS:

(Name and Full Address)
(Signature of FIRST PARTY)

{Name and Full Address)

(Signature of SECOND PARTY)

KAk
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Anhnhexure-9

RECRUITMENT & PROMOTION RULES FOR THE POsTS OF FIELD ASSISTANT, cLAss-
IIT (Non-Gazetted), IN Dr. Y.5. PARMAR UNIVERSITY OF HORTICULTURE & FORESTRY,
NAUNI (SOLAN).

1. Name of post Field Assistant
2. Number of posts As created/sanctioned from time to time
3, Classification Class-IIT (Non gazetted)
4. Pay band/scale D] Pay scale for regular incumbents:
Pay band ¥ 5910-20200+% 1900/-Grade Pay
i) Emoluments for Contract employees:

T 7810/- per month or as may be applicable in HP
Government from time to time, as per details given in
Column No.15-A.

5. Whether " Selection" post or Non-5election
"“Non Selection" post: | — -
6. Age for direct recruitment Between 18 to 45 years.

Provided that upper age limit for direct recruits will not be applicable to the candidates
already in service of the University including those who have been appointed on adhoc or on
cohtract basis;

Provided further that if a candidate appointed on adhoc basis or on contract basis had become
overage cn the date when ne/she was appointed, as such, he/she shall not be eligible for any
relaxation in the prescribed age-limit by virtue of his/her such adhoc or contract appointment;

Provided further that upper age limit is relaxable for Scheduled Caste/Scheduled
Tribes/Other Backward Classes and Other categories of persons to the extent permissible under
the general or special order(s) of the Himachal Pradesh Government.

NOTE: Age limit for direct recruitment will be reckoned on the first day of the year in which
the post(s) is/are advertised for inviting applications or notified to the Employment
Exchange, as the zase may be.

7. Minimum Educational and other | a) ESSENTIAL QUALIFICATION (S):

qualifications required for direct

10+2 with Science from a recognized Board of School

recruit(s)
Education.
b) DESIRABLE QUALIFICATION (S):
Knowledge of customs, manner and dialects of Himachal
Pradesh and suitability for appointment in the peculiar
conditions prevailing in the Pradesh.
8. Whether age and educational | Age: Not applicable

qualification(s) prescribed for
direct recruitis) will apply in the | Education Qualification: Yes, as prescribed against Column
case of the promote(s) No.11 below.
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9, Period of probation, if any Direct recruitment/Promotion:

(i}  Two years subject to such further extension for a period
not exceeding one year as may be ordered by the
competent authority in special circumstances and reasons
to be recorded in writing.

(i) No probation in case of appointment on contract basis.

10. Method(s) of recruitment, | (i) 50% by direct recruitment on a regular basis or by
whether by direct recruitment or recruitment on contract basis, as the case may be.
by promaotion/secondment, _
transfer and the percentage of | (i1} 50% by promotion.
post(s) to be filled in by various
methods
1%, In case of recruitment by | By promotion in the ratic of 3525140 from ameongst the

promotion/secondment/transfer,
grade(s)  from  which  the
promotion/secondment/transfer
is to be made

"regular" category-D officials as under:

(a) Matriculation with 03 years' service as Category "2" staff
working in the University.

(b) Middle Pass with 10 years' service as Category "D" staff
working in the University. ..25%

(c) Others (Whether literates or otnerwise who are not even
Middle) with 18 years' service as Category "D" staff
working in the University. ...

Note:- For the purpose of promotion, a combined seniority of

eligible Class-IV officicls on the basis of length of
service without disturbing their cadre-wise inter-se-
seniority shall be prescribec.

(I) Provided that for the purpese of promotion, every
employee shcll have to serve at-least one term in the
Tribal/Difficalt/Hard areas and remote/rural areas of
the Universi~y subject to adeguate number of post(s)
available in such areas.

Provided further that proviso (I) supra shall not be
applicable in the case of those employees who have five
years or less service, left for superannuation except
posting/transfer in remote/rural areas of the University.
However, this condition of five years shall not be
applicable in cases of promotion.

Provided further that Officers/Officials who have not
served at-least one tenure in Tribal/Difficult/Hard areas
and remotesrural areas of the University shall be
transferred to such area strictly in accordance with
his/her seniority in the respect ve cadre.

f
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Explanation-I:- For the purpose of provise (I) supra the
“term” in Tribal/Difficult/Hard areas/remote/rural areas
of the University shall mean normally three years or less
period of posting in such areas keeping in view the
administrative exigencies/convenience.

In all cases of promotion, the continuous adhoc service
rendered in the feeder post, if any, prior fo regular
appointment to the pos- shall be taken into account
towards the length of service as prescribed in these rules
for promotion subject tc the condition that the adhoc
appointment/prometion in the feeder category had been
made after following proper acceptable process of
selection in accordance with the provisions of R&P Rules:

(@ Provided that in all cases where a junior person
becomes eligible for consideration by virtue of his/her
total length of service (including the service rendered on
adhoc basis followed by regular service/appointment) in
the feeder post in view of the provisions referred tfo
above, all persons senior to him/her in the respective
category/post/cadre shall be deemed to be eligible for
consideration and placed above the junior person in the
field of consideration:

Provided that all incumbents to be considered for
promeotion shall possess the minimum qualifying service
prescribed in the Recruit-nent & Promotion Rules for the
post:

Provided further that where a persen becomes
ineligible to be considered for promotion on account of the
requirements of the preceding provise, the person(s)
junior to him shall also be deemed to be ineligible for
consideration for such promotion:

Explanation:- The last proviso shall not render the junior
incumbents ineligible for consideration for promotion if
the senior ineligible persons happened to be ex-
servicemen recruited uncer the provisions of rule-3 of
Demobilized Armed Forces Personnel (Reservation of
Vacancies in Himachal State Non-Technical Services)
Rules, 1972 and having been given the benefit of seniority
thereunder or recruited under the provisions of rule-3 of
Ex-servicemen (Reservation of vacancies in the Himachal
Pradesh Technical Service) Rules, 1985 and having been
given the benefit of seniority thereunder.

(i) Similarly, in all cases of confirmation, continuous
adhoc service rendered o the feeder post if any, prior to
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the regular appointment/promotion against such posts
shall be taker into account towards the length of service,
if the adhoc appointment/promotion had been made after
proper selection and in accordance with the provisions of
the Recruitment & Promotion Rules:

Provided that inter-se-seniority as a result of
confirmation after taking into account, adhoc service
rendered as referred to above shall remain unchcnged.

12

If a Departmental Promotion/
Confirmation Committee exists,
what is its composition?

Same as prescribed for direct recruitment under Column
No.i3 below

i3

Selection
direct

Composition of
Committee for
Recruitment

- Chairman
- Member
- Member
- Member

1 Registrar

2. Director of Research

3. Other Dean/Director

4. Head of the Department

Note: The Vice-Chancellor, in addition to the existing
composition of Selection Committee may endeavour as far as
possible to  nominate one officer of  Scheduled
Caste/Scheduled Tribe Category on selection committee where
the candidate(s) belonging to these categories are appearing
for interview.

Appointing Authority

Registrar

Selection for appeintment to the
post by direct recruitment

Selection for appaintment fo the post in the case of direct
recruitment shall be made on the basis of merit of written
examination followed by evaluation as specified in Appendix-I
appended to these rules, or if the recruiting authority so
considers necessary or expedient on the basis of written
examination followed by evaluation as specified in Appendix-I
appended to these Rules, preceded by a screening ftest
(objective type) o~ practical test or skill test or physical test
the standard/syllabus, etc. of which will be determined by the
recruiting/appeinting autharity.

15-A

Selection for appeintment to the post by contract appoinf-menf.

Notwithstandirg anything contained in these rules, ccntract appointment to the post will be made
subject to the terms and conditions given below:

i CONCEPT:

(@) Under this column/rule, the Field Assistant in Dr. ¥.S. Parmar University of Herticulture &
Forestry, Nauni (Solan)-173230 (HP) will be engaged on contract basis initially for one year,
which may be extendable on year to year basis.

Provided that for extension/renewal of contract period on year fo year basis, the concerned
Head of the Department shall issue a certificate that the service and conduct of the contract
appointee is satisfactory during the year and only then his per od of contract is to be

renewed/extended.

/i
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(b) The selection will be mace in accordance with the procedure prescribed in these R&P Rules.

II. CONTRACTUAL EMOLUMENTS:

The Field Assistant appointed on contract basis will be paid consolidated fixed contractual
amourt@ X 7810/- per month (which shall be equal to minimum of the pay band+ grade pay) or
as may be applicable in HP Government, from time to time. An amount of X 234 (3% of the
mini mum of pay band+ grade pay of the post) as annual increase in contractual emoluments for
the subsequent year(s) will be allowed, if contract is extended beyond one year,

IIT. APPOINTING/DISCIPLINARY AUTHORITY:

The Registrar, Dr. ¥.S. Parmar University of Horticulture and Forestry, Nauni (Solan)-173230
(HP} will be appointing authority and disciplinary authority.

IV. SELECTION PROCEDURE:

SelecTion for appointmert fo the post in the case of contract appointment shall be made on the
basis of merit of written examination followed by evaluation as specified in Appendix-I
appended to these rules or if the recruiting authority so considers necessary or expedient on
the basis of written examination followed by evaluation as specified in Appendix-I appended
o these Rules, precedea by a screening test (objective type) or practical test or skill test or
physical test the standard/syllabus, etc. of which will be determined by the
recrurting/ appointing auhority.

V. COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS:

As prescribed in the Recruitment & Promotion Rules for the respective post.

VI AGREEMENT:

After selection of a candidate, he/she shall sign an agreement as per Appendix-II appended
to these Rules,

VII. TERMS AND CONDITIONS:

(a) The contractual appointee will be paid fixed contractual amount @ X 7810/- per month
{(which shall be equal to minimum of the pay band+ grade pay) or as may be applicable in HP
Government, from fime to time. The contract appointee will be entitled for increase in
contractual amount@% 234/- (3% of minimum of the pay band+ grade pay of the post) for
further extended years and no other allied benefits such as senior/selection scales etc.
will be given.

(b) The service of the contract appointee will be purely on temporary basis. The appointment
is liable to be terminated in case the performance/conduct of the contract appointee is not
found satisfactory.

(c) The contract appointee will be entitled for one day's casual leave after putting one month's
service, 10 days' medical leave and 05 days' special leave, in a calendar year. A female
contract appointee with less than two surviving children may be granted maternity leave
for 180 days. A female contract appointee shall also be entitled for maternity leave not
exceeding 45 days’ iirrespective of the number of surviving children) during the entire
service, in case of miscarriage including abortion, on production of medical certificate
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issued by the authorized Government Medica Officer. A contract employee shall not be
entitled for medical reimbursement and LTC etc. No leave of any other kind except above
is admissible to the contract agppointee.

Un-availed casual leave, medical leave and special leave can be accumulated upto the
calendar year and will not be carried forward for the next cclendar year.

(d) Unauthorized absence from the duty without the approval of the Contrelling Officer shall
automatically lead to the termination of the centract. However, in exceptional cases where
the circumstances for un-authorized absence from duty were beyond his/her control on
medical grounds, such period shall not be excluded while considering his/her case for
regularization but the incumbent shall have -o intimate the controlling authority in this
regard well in time. However, the contract agpointee shall not be entitled for contractual
amount for this period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the
Medical Officer, as per prevailing instructions of the Government.

(e) An official appointed on contract basis who have completed three years tenure at one place
of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fithess from a
Government/Registered Medical Practitioner or from Med cal Officer of the University.
Women candidate pregnant beyond 12 weeks will stand temporarily unfit ftill the
confinement is over. The women candidate will be re-examined for the fitness from an
authorized Medical Officer /Practitioner.

(g) Contract appointee will be entitled fo TA/DA if required to go on tour in connection with
his/her official duties at the same rate as apglicable to regular counterpart official at the
minimum of pay scale.

(h) Provisions of service rules like FR, SR. Leave Rules, GPF Rules, Pension Rules & Conduct Rules
etc. as are applicable in case of regular employees will not be applicable in case of contract
appointees. The Employees Group Insurance Scheme as well as =PF/GPF/CPS will also not
be applicable fo contract appointee(s).

Essentidl requirement for direct | A candidate for appointment to any service or post must be a
recruitment Citizen of India.

Reservation: The appointment to the service shall be subject to orders
regarding reservation in the service for Scheduled
Castes/Schedules Tribes/Otker Backward Classes/other
categories of persons issued by the Himachal Pradesh
Government, from time to time.

Departmental Examination Not agplicable.

Power to relax In genuine cases, where the Selection Committee is of the
opinion that it is necessary or expedient ta do so, it may by
order for reasons to be recorded in writing can refer such
matters fo the Vice-Chancellor for relaxation any of the |
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provision of these rules with respect to any class or category
of persons or post(s).

*okok

Dr. Y.S. Parmar University of
Horticulture & Forestry
NAUNI - Solan 173230
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APPENDIX-I

WRITTEN EXAMINATION 85 Marks
[Percentage of marks obtained in the written examination to be calculated out of 85
marks. For example, a candidate getting 507. marks in written examination will be
given 42.50 marks]
Evaluation of candidate to be made in the following manner:
i Weightage for the minimum educational qualification, prescribed in the | 02.50 Marks
Recruitment & Promotion Rules
[Percentage of marks obtained in the educational qualification would be
multiplied by 0.025, For example, an individual has secured 53% marks in the
required educational qualification, he/she will be allowed 1.25 marks
{50X0.025=1.25).
i Belonging to notified Backward Area or Panchayat, as the casz may be 01 Mark
ii. | Land less family/family having land less than 1 Hectare 1o be certified by the | 01 Mark
concerned Revenue Authority
iv. Non-employment Certificate fo the effect that none of the family members | 01 Mark
is in Government/Semi Government service.
v, Differentty abled persons with more than 40% impairment/disability /infirmity | 0i Mark 15 Marks
vi. | NSS (atleast one year), certificate holders in NCC/The Bharat Scout and | 01 Mark
Guide, Medal winner in National level sports competitions.
vii. | BPL family having family annual income {from all sources) belew % 40,000/- or | 02 Mark
as prescribed by the Goverrment frem time fo time.
viii. | Widow/divorced/destitute/single woman. 07 Mark
ix. | Single daughter/Crphan | 0z Mark
X Training of atleast 06 months duration related to the post applied for from a 07 Mark
recognized University/Institution
xi. | Experience up to a maximum of B years in Government/Sami Government | 250 Marks

organization relating to the post applied for (0.5 mark only for each completed
year).

Ak Ak
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APPENDIX-II

Form of contract/agreement to be executed between the Field Assistant and Dr. Y.S. Parmar University
of Horticulture & Forestry, Nauni (Solan)-173230 (HP) through (Designation of
appointing authority).

This agreement is made on this day of in the year
. between Shri/Smt. 5/CQ D/O Shri
R/0 contract appointee (hereinafter
called the FIRST PARTY) and Dr. ¥.5. Parmar University of Horticulture & Forestry, Nauni (Solan)-173230 (HP)
through (Designation of the Appointing Authority), Dr. ¥.5. Parmar UHF,

Nauni (here-in-after the SECOND PARTY)..

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST PARTY
nas agreed to serve as a Field Assistant on contract basis on the following terms & conditions:

1. That the FIRST PARTY sha | remain in the service of the SECOND PARTY as a Field Assistant for a

period of one year commencing on day of and ending on the day of
It is specifically mentioned and agreed upon by both the parties that the
contract of the FIRST PARTY with SECOND PARTY shall ipso-facto stand terminated on the last
working day i.e on and information notice skall not be nhecessary.

Provided that for fu~ther extension/renewal of contract period, the Headof the Department
shall issue a certificate that the service and conduct of the contract appointee was satisfactory during
the year and only then the period of contract is to be renewed/extended.

2. The contractual amount of the FIRST PARTY will beX 7810/- per month or as may be applicable in HP
Government, from time fo time.

3. The service of FIRST PARTY will be purely on temporary basis. The appointment is liable to be
terminated in case the perfarmance/conduct of the contract appointee is not found satisfactory.

4. The confract appointee will be entitled for one day's casual leave after putting one month's service, 10
days’ medical leave and 05 days' special leave, in a calendar year. A female contract appointee with less
than two surviving children shall be granted maternity leave for 180 days. A female contract appointee
shall also be entitled for maternity leave not exceeding 45 days’ (irrespective of the number of surviving
children) during the entire service, in case of miscarriage including abortion, on production of medical
certificate issued by the authorized Government Medical Officer. A contract employee shall not be
entitled for medical reimbursement and LTC etc. No leave of any other kind except above is admissible
to the contract appointee.

Un-availed casual leave, medical leave and special leave can be accumulated upto the calendar year
and will not be carried forward for the next calendar year,

5. Unauthorized cbsence from —he duty without the approval of the Controlling Officer shall automatically
lead to the termination of the contract. However, in exceptional cases where the circumstances for un-
authorized absence from duty were beyond his/her control on medical grounds, such period shall not be
excluded while considering his/her case for regularization but the incumbent shall have to intimate the
controlling autkerity in this ~egard well in time. However, the contract appointee shall not be entitled
for contrcctual amount for this period of absence from duty.

Provided that ke/she shall submit the certificate of illness/fithess issued by the Medical
Officer, as per prevailing instructions of the Government,
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6. Field Assistant appointed on contract basis who has completed three vears tenure at one place of
posting will be eligible for transfer on need based basis wherever required on administrative grounds.

7. Selected candidate will have to submit a certificate of his/her fitness from a Government/Registered
Medical Practitioner or Medical Officer of the University. In case of women candidates pregnant
beyond twelve weeks will stand temporarily unfit till the confinement is over. The women candidate
should be re-examined for fithess from an authorized Medical officer/Practitioner.

8. Contract appointee shall be entitled to TA/DA if required to go on four in connection with his/her
official duties at the same rate as applicable o regular counter-pa-t official at the minimum of pay
scale.

9. The Employees Group Insurance Scheme as well as EPF/GPF/CPS wi | not be applicable to contractual
appointee(s).

IN WITNESS the FIRST PARTY and SECOND PARTY have herein to set their hands the day,
month and year first, above written.

IN THE PRESENCE OF WITNESsS:

(Name and Full Address)
(Signature of FIRST PARTY)

{Name and Full Address)

(Signature cf SECOND PARTY)

ik

S

Page 81 of 188



Annexure-10

RECRUITMENT & PROMOTION RULES FOR THE PosTs ofF JUNIOR TECHNICIAN

(LABORATORY), CLASS-III (Non-Gazetted), IN Dr. Y.S. PARMAR UNIVERSITY OF
HORTICULTURE & FORESTRY, NAUNI (SOLAN).

L Name of post Junior Technician (Laboratory) |
g, Number of posts As created/sanctioned from time to time
3, Classification | Class-IIT (Non gazetted) .
4, Pay band/scale i) Pay scale for reqular incumbents:
Pay band X 10300-34800+% 3200/-Grade Pay
i) Emoluments for Contract employees:

T 13,500/- per month or as may be applicable in HP
Government from time to time, as per details given in
Column No.15-A,

g, Whether * Selection" post or Non-Selection
"Non Selection” post:
6. Age for direct recruitment Between 18 1o 45 years.

Provided that upper age limit for direct recruits will not be applicable to the candidates
already in service of the University including those who have been appointed on adhoc or on
contract basis;

Provided further that if a candidate appointed on adhoc basis or on contract basis had become
overage on the date when he/she was appointed, as such, he/she shall not be eligible for any
relaxation in the prescribed age-limit by virtue of his/her such adhoc or contract appointment;

Provided further that upper age limit is relaxable for Scheduled Caste/Scheduled
Tribes/Cther Backward Classes and Cther categories of persons to the extent permissible under
the general or special order(s) of the Himachal Pradesh Government.

NOTE: Age limit for direct recruitment will be reckoned on the first day of the year in which
the post(s) is/are advertised for inviting applications or notified to the Employment
Exchange, as the case may be.

7 Minimum Educational and other | a) ESSENTIAL QUALIFICATION (S):
quallf.lcahons required for direct B.sc. (Horticulture/Forestry/Agriculture)/B.Sc.
recruit(s)
b) DESIRABLE QUALIFICATION (S):
Knowledge of customs, manner and dialects of Himachal
Pradesh and suitability for appeintment in the peculiar
conditions prevailing in the Pradesh.
8. Whether age and educational | Not Applicable

qualification(s) prescribed for
direct recruit(s) will apply in the
case of the promote(s)

Period of probation, if any Direct recruitment/Promotion:

S

0|
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(i) Two years subject to such further extension for a period
not exceeding onhe year as may be ordered by the
competent authority in spezial circumstances and reasons
to be recorded in writing.

(i) No probation in case of appointment on contract basis.

10,

En

Method(s) of  recruitment,
whether by direct recruitment or
by promotion/secendment,
transfer and the percentage of
post(s) to be filled in by various
methods

In case of recruitment by
promotion/secondment/transfer,
grade(s) from  which  the
promotion/secondment/transfer
is to be made

(i) 25% by direct recruitment on a regufq-r- basis or by
recruitment on contract bcsis, as the case may be.

(i) 75% by promotion.

By promotion from amongst joint sef‘i_orify list of Laboratory
Attendants having minimum 08 (eignt) years' service in the
feeder cadre.

(I) Provided that for the purpose of promotion, every
employee shall have to se-ve at-least one term in the
Tribal/Difficult/Hard areas and remote/rural areas of
the University subject to adequate number of post(s)
available in such areas.

Provided further that proviso (I} supra sha | not be |
applicable in the case of those employees who have five
years or less service, left for superannuation except
posting/transfer in remote/rural areas of the University.
However, this condition of five years shall not be
applicable in cases of promotion:

Provided further that O*ficers/Officials who have not
served at-least one tenure n Tribal/Difficult/Hard areas
ond remote/rural areas of the University shall be
transferred to such area strictly in accordance with
his/her seniority in the ressective cadre.

Explanation-I:- For the purpoesz of proviso (I) sdpra the
“term” in Trikal/Dif ficult/Hard areas/remote/rural areas
of the University shall mean normally three years or less
period of posting in such areas keeping in view the
administrative exigencies/ convenience.

(II) In all cases of promotion, the continuous adhoc service

rendered in the feeder post, if any, prior to regular
appointment to the post shall be taken inte account
towards the length of servize as prescribed ih these rules
for promotion subject to the condition that the adhec
appointment/aromotion in the feeder category kad been
made after following proper acceptable process of
selection in accordance with the provisions of R&P Rules:
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(i)  Provided that in dll cases where a junior person
becomes eligible for consideration by virtue of his/her
total length of service (including the service rendered on
adhoc basis followed by regular service/appointment) in
the feeder post in view of the provisions referred to
above, all persons senior to him/her in the respective
category/post/cadre shall be deemed to be eligible for
consideration and placed above the junior person in the
field of consideration:

Provided that all incumbents to be considered for
promotion shall possess the minimum gqudlifying service
prescribed in the Recruitment & Promotion Rules for the

post:

Provided further that where a person becomes
ineligible to be considered for promotion on account of the
requirements of the preceding proviso, the person(s)
junior to him shall alsc be deemed to be ineligible for
consideration for such promotion:

Explanation- The last proviso shall not render the junior
incumbents ineligible for consideration for prometion if
the senior ineligible persons happened to be ex-
servicemen recruited under the provisions of rule-3 of
Demobilized Armed Forces Personnel (Reservation of
Vacancies in Himachal State Non-Technical Services)
Rules, 1972 and having been given the benefit of seniority
thereunder or recruited under the provisions of rule-3 of
Ex-servicemen (Reservation of vacancies in the Himachal
Pradesh Technical Service) Rules, 1985 and having been
given the benefit of seniority thereunder.

(i) Similarly, in all cases of confirmation, continuous
adhoc service rendered on the feeder post if any, prior to
the regular appointment/promotion against such posts
shall be taken into account towards the length of service,
if the adhoc appointment/promotion had been made after
proper selection and in accordance with the provisions of
the Recruitment & Promotion Rules:

Provided that inter-se-seniority as a result of
confirmation after taking into account, adhoc service
rendered as referred to above shall remain unchanged.

If a Departmental Promotion/ | Same as prescribed for direct recruitment under Column
Confirmation Committee exists, | No.13 below
what is its combosition?

Composition of Selection | 1. Registrar - Chairman
Committee for direct | 2. Dean/Director - Member
Recruitment 3. Other Dean/Director - Member
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4. Ore of the Head of the Department - Member
(to be nominated by the Vice-Chancellor)

Nete: The Vice-Chancellor, in addition to the existing
composition of Selection Committee may endeavour as far as
possible to  nominate one officer of Scheduled
Caste/Scheduled Tribe Category on selection committee where
the candidate(s) belonging fo these categories are appearing
for interview.

14. Appointing Authority Registrar
15, Selection Tor appointment to the | Selection for appointment to the post in the case of direct
post by direct recruitment recruitment shall be made on the basis of merit of written

examination followed by evaluation cs specified in Appendix-I
appended fo these rules, or if the recruiting authority so
considers necessary or expedient on the basis of written
examination followed by evaluation es specified in Appendix-I
appended fo these Rules, preceded by a screening test
(objective type) or practical test or skill test or physical test
the standard/syllabus, etc. of which will be determined by the
recruiting/ appointing authority.

15-A | Selection “or cppointment to the post by contract appeintment.

Notwithstanding anything contained in these rules, contract appoirtmert to the post will be made
subject to the terms and conditions given below:

I CONCEPT:

(o) Under this column/rule, the Junior Technician (Laboratory) in Dr. Y.5. Parmar University of
Horticalture & Forestry, Nauni (Solan)-173230 (HP} will be engaged on contract basis initially
for one yecr, which may be extendable on year -o year basis.

Provided that for extension/renewal of contract period on year fo year basis, the concerned
Head of the Department shall issue a certificate that the service and conduct of the contract
appoin-ee s satisfactory during the year and only then his period of contract is to be
renewed/extended.

{b) These ection will be made in accordance with the precedure prescrived in these R&P Qwles.

II CONTRACTUAL EMOLUMENTS:

The Junior Technician (Laboratory) appointed on contract basis will be paid consolidated fixed
contraztual amount @ % 13 500/- per month (which shall be equal to minimum of the pay band
+ grade pay) or as may be applicable in HP Government, from time to time. An amount of X 405
(3% of the minimum of pay band + grade pay of the pest) as annual increase in contractual
emoluments for the subsequent year(s) will be allowed, if contract is extended beyond one year.

IIT. APPOINTING/DISCIPLINARY AUTHORITY:

The Registrar, Dr. ¥.S. Parmar University of Her-iculture and Forestry, Nauni (Solan)-173230
(HP) w Il be appointing authority and disciplinary authority.
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Iv. SELECTION PROCEDURE:

Selection for appointmert to the post in the case of contract appointment shall be made on the
basis of merit of written examination followed by evaluation as specified in Appendix-I
appended to these rules, or if the recruiting authority so considers necessary or expedient on
the basis of written examination followed by evaluation as specified in Appendix-I appended
to these Rules, precedec by a screening test {objective type) or practical test or skill test or
physical test the standard/syllabus, etc. of which will be determined by the
recruiting/appointing authority.

V. COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS:

As prescribed in the Recruitment & Promotion Rules for the respective post.

VT, AGREEMENT:

After selection of a candidate, he/she shdll sign an agreement as per Appendix-II appended
to these Rules.

VII. TERMS AND CONDITIONS:

(@) The contractual appointee will be paid fixed contractual amount@ X 13,500/- per month
(which shall be equal to minimum of the pay band+ grade pay) or as may be applicable in HP
Government, from time to time. The contract appointee will be entitled for increase in
contractual amount@ X 405/- (3% of minimum of the pay band+ grade pay of the post) for
further extended years and no other allied benefits such as senior/selection scales etc.
will be given.

{b) The service of the contract appointee will be purely oan temporary basis. The appsintment
is liable to be terminated in case the performance/conduct of the contract appointee is not
found satisfactory.

(¢) The contract appointee will be entitled for one day's casual leave after putting one month's
service, 10 days' medical leave and 05 days' special leave, in a calendar year. A female
confract appointee with less than two surviving children may be granted maternity leave
for 180 days. A female contract appointee shall also be entitled for maternity leave not
exceeding 45 days' (irrespective of the number of surviving children) during the entire
service, in case of miscarriage including abortion, on production of medical certificate
issued by the authorized Government Medical Officer. A contract employee shall not be
entitled for medical ~eimbursement and LTC etc. No leave of any other kind except above
is admissible to the contract appointee.

Un-availed casual leave, medical leave and special leave can be accumulated upto the
calendar year and will not be carried forward for the next cdlendar year.

(d) Unauthorized absence from the duty without the approval of the Controliing Officer shall
automatically lead to the termination of the contract. However, in exceptional cases where
the circumstances for un-authorized absence from duty were beyond his/her control on
medical grounds, such period shall not be exciuded while considering his/her case for
regularization but the incumbent shall have to intimate the controlling authority in this
regard well in time. owever, the contract appointee shall not be entitled for contractual
amount for this period of absence from duty:
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Provided that he/she shall submit the certificate of illness/fitness issued by the
Medical Officer, as per prevailing instructiens of the Government.

(e) An official appeinted on contract basis whe 1ave completed three years tenure af one place
of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

{f) Selected candidate will have 1o submit a certificate of his/her fitness frem a
Government/Registered Medical Practitioner or from Medical Officer of the University.
Womer candidate pregnant beyond 12 weeks will stand temporarily unfit till the
confinement is ever, The women candidate will be re-examined for the fithess from an
autherized Medical Officer/Practitioner.

{g) Contract appeintee will be entitled to TA/DA if required fo go on tour in connection with
his/her official duties at the same rate as applicable to regular counterpart of ficial at the
minimun of pay scale.

(h) Provisions of service rules like FR, SR. Leave Rules, GPF Rules, Pension Rules & Conduct Rules
etc. as are applicable in case of regular empleyees will not be applicable in case of contract
appointees. The Employees Group Insurance Scheme as well as EPF/GPF/CPS will alse not
be applicable te centract appointee(s).

Essential requirement for direct | A candidate for cppeintment to any service or pest must be a
recruitment Citizen of India.

Reservation: The appointment to the service shall be subject fo orders
regarding reservation in the service for Scheduled
Castes/Schedules Tribes/Other Backward Classes/other
categories of persons issued by the Himachal Pradesh
Government, from time to time.

| Departmental £xamination Not applicable.

| Power o relax In genuine cases, where the Selection Committee is of the
opinion that it is necessary or expedient to de so, it may by
order for reasans to be recorded in writing can refer such
matters to the Vice-Chancellor for relaxation any of the
provision of these rules with respect to any class or category
of persens or posi(s). A

*kok

Dr. Y.S. Parmar University of
Horticuiture & Forestry
NAUNI - Solan 173230
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APPENDIX-I

WRITTEN EXAMINATION 85 Marks
fPercentage of marks obtained in the written examination to be calculated out of 85
marks. For example, a candidate getting 50% marks in written examination will be
given 4250 marks]
Evaluation of candidate to be made in the following manner:
i Weightage for the minimum educational qualification, prescribed in the | 02.50 Marks
Recruitmens & Promotion Rules
[Percentage of marks obtained in the educational qualification would be
multiplied by 0.025, For example, an individual has secured 507 marks in the
required educational qualification, he/she will be allowed 1.25 marks
{50X0.025=1.25).
ii. Belonging tc notified Backward Area or Panchayat, as the case may be 01 Mark
iii. | Land less family/family having land less than 1 Hectare to be certified by the | 01 Mark
concerned Revenue Authority
iv. Naon-employnent Certificate to the effect that none of the family members | 01 Mark
is in Government/Semi Government service.
v. | Differently abled persons with mare than 40% impairment/disability/infirmity | 01 Mark 15 Marks |
vi. NS5 (atleast one year), certificate holders in NCC/The Bharat Scout and | 01 Mark
Guide. Medal winner in National level sports competitions.
vii. | BPL famity having family annual income (from all sources) belowX 40,000/- or | 02 Mark
as prescribed by the Government from time to time.
viii. | Widow/divo-ced/destitute/single woman. 01 Mark
ix. | Single daughter/Orphan 01 Mark
X, Training of atleast 06 months duration related to the post applied for from a | 01 Mark
recognized University/Institution
xi. | Experience up to a maximum of 5 years in Government/Semi Government | 2.50 Marks

organizatior relating to the post applied for (05 mark only for each completed
year),

*kk

Se
. Registead
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APPENDIX-II

Form of contract/agreement to be executed between the Junior Technician {lLaboratory) ond Dr.
¥.5. Parmar University of Horticulture & Forestry, Nauni (Solan)-173230 (HP) through
(Designation of appointing authority).

This agreement is made on this day of in the year
i between Shri/Smt. 5/0 D/O 5hri
R/O contract appointee (hereinafter
called the FIRST PARTY) and Dr. ¥.5. Parmar University of Horticulture & Forestry, Nauni (Solan)-173230 (HP)
through {Designation of the Appointing Authority), Dr. ¥.5. Parmar UHF,

Nauni (here-in-after the SECOND PARTY)..

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST PARTY
has agreed fo serve as a Junior Technician (Laboratory) oh contract basis on the following terms & conditions:

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a Junior Technician
(Laboratory} for a period of ohe year commencing on day of and ending on the day
of . Tt is specifically mentioned and agreed upon by both the parties that the
contract of the FIRST PARTY with SECOND PARTY shall ipso-facto stand terminated on the last
working day i.e. on and information notice shall not be necessary.

Provided that for further extension/renewal of contract period, the Head of the Department
shall issue a certificate that the service and conduct of the contract appeintee was satisfactory during
the year and only then the period of contract is to be renewed/extended

2. The contractual amount of the FIRST PARTY will be% 7810/- per month or as may be applicable in HP
Government, from time to time,

3. The service of FIRST PARTY will be purely on temporary basis. The appointment ig liable to be
terminated in case the performance/conduct of the contract appeintee is not found satisfactory.

4. The contract appointee will be entitled for one day's casual leave after putting one month's service, 10
days' medical leave and 05 days’ special leave, in a calendar year. A femcle contract appointee with less
than two surviving children shall be granted maternity leave for 180 days. A female contrcet appointee
shall also be entitled for maternity leave not exceeding 45 days' (irrespective of the number of surviving
children) during the entire service, in case of miscarriage including abertion, on producticn of medical
certificate issued by the authorized Government Medical Officer. A contract employee shall not be
entitled for medical reimbursement and LTC etc. No leave of any other «ind except above is admissible
to the contract appointee.

Un-availed casual leave, medical leave and special leave can be accumulated upto the calendar year
and will not be carried forward for the next calendar year,

5. Unauthorized absence from the duty without the approval of the Controlling Officer shall automatically
lead to the termination of the contract. However, in exceptional cases where the circumstences for un-
authorized absence from duty were beyond his/her control on medical grounds, such period shall not be
excluded while considering his/her case for regularization but the incumbent shall have to intimate the
controlling autherity in this regard well in time. However, the contract appointee shall not be entitled
for contractual amount for this period of absence from duty.

Provided that he/she shall submit the certificate of ilness/“itness issued by the Medical
Officer, as per prevailing instructions of the Government,

Page 89 of 188




6. Junior Technician (Laboratory) appointed on contract basis who has completed three years tenure at
one place of pesting will be eligible for transfer on need based basis wherever required on administrative
grounds.

7. Selected candidate will have to submit a certificate of his/her fitness from a Government/Registered
Medical Practitioner or Medical Officer of the University. In case of women candidates pregnant
beyond twelve weeks will stand temporarily unfit till the confinement is over. The women candidate
should be re-examined for fithess from an authorized Medical officer/Practitioner,

8. Centract appointee shall be entitled to TA/DA if required to go on tour in connection with his/her
official duties at the same rate as applicable to regular counter-part official at the minimum of pay
scale.

8. The Employees Group Insurance Scheme as well as EPF/GPF/CPS will not be applicable to contractual
appointee(s).

IN WITNESS the FIRST PARTY and SECOND PARTY have herein to set their hands the day,
month and year first, above written.

IN THE PRESENCE OF WITNESS:

{(Name and Full Address)
{Signature of FIRST PARTY)

{Name and Full Address)

(Signature of SECOND PARTY)

Akk
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Annexure-11

RECRUITMENT & PROMOTION RULES FOR THE Posts OF LABORATORY

ATTENDANT, (CLASS-TIII (Non-Gazetted), IN Dr. Y.5. PARMAR UNIVERSITY OF
HORTICULTURE & FORESTRY, NAUNI (SOLAN).

L Name of post Laboratory Attendant

Z, Number cf posts As created/sanctioned from time fo time
3 Classification | Class-ITI (Non gazetted)

4. Pay band/scale | i) Pay scale for regular incumbents:

Pay band® 5910-20200 +X 1900/-Grade Pay

iy Pay Band¥ 5910-20200 + ¥ 2400/- Grade Pay to
be given to the 507 of the total number of posts of
Laboratory Attendants in the cadre after minimum 05
years of regular service as Laboratory Attendant in the
cadre.

i) Emoluments for Contract employees:
% 7810/- per month or as may be applicable in HP
Government from time to time, as per details given in

| Column No.15-A.

iE: Whether " Selection” post or | Non-Selection
""Non Selecticn” post:
6. Age for direct recruitment Between 18 to 45 vears.

Provided that upper age limit for direct recruits will not be applicable to the candidates
already ir service of the Government/University including those who have been appointed on adhoc
or on con-ract basis;

Provided further that if a candidate appointed on adhoc basis or on contract basis had become
overage on the date when he/she was appointed, as such, he/she shall not be eligible for any
relaxation in tne prescribed age-limit by virtue of his/her such adhoc or contract appointment;

Provided further that upper age limit is relaxable for Scheduled Caste/Scheduled
Tribes/Other Backward Classes and Other categories of persons o the extent permissible under
the general or special order(s) of the Himachal Pradesh Government.

NOTE: Age limit for direct recruitment will be reckoned on the first day of the year in which
the post(s) is/are advertised for inviting applications or notified to the Employment
Excnange. as the case may be.

7 Minimum Educational and other | a) ESSENTIAL QUALIFICATION (S):

qualifications required for direct
recruit(s)

10+2 with Science from a recognized Board of School
Education.

b) DESIRABLE QUALIFICATION (S):
Knowledge of customs, manner and dialects of Himachal
Pradesh and suitability for appointment in the peculiar
conditions prevailing in the Pradesh.
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| 8. Whether age and educational | Age: Not applicable ]
qualification(s) prescribed for
direct recruit(s) will apply in the | Education Qualification: Yes, as prescribed against Column |
case of the promotee(s) No.11 below.
EL Period of probation, if any Direct recruitment/Promotion:

(i) Two years subject to such further extension for a period ‘
not exceeding one year as may be ordered by the
competent authority in special circumstances and reasons |
to be recorded in writing.

(ii) No probatior in case of appointment on contract basis.

10. | Method(s) of  recruitment, | (i) 50% b\/ direct recruitment on a regular basis or by
whether by direct recruitment or recruitment on contract basis, as the case may be.
| by promotion/secondment,
transfer and the percentage of (i) 50% by prormotion, failing which by direct recruitment on
post(s) to be filled in by various regular basis or on contract basis, as the case may be.
methods
. |In case of recruitment by | By promotion from amongst the regular “Category-D”

promotion/secondment/transfer, | employees having minimum 08 years' regular service in the
grade(s) from  which the | cadre and having qualification “Afleast 2+ division in
promotion/secondment/transfer | Matriculation with Science".

is 1o be made ) ] o
Note:- For the purpose of promotion, a combined seniority of

eligible Class-IV officials ¢n the basis of length of
service without disturbing their cadre-wise inter-se-
seniority shall be prescribed.

(I) Provided that for the purpose of promotion, every employee shall have to serve at-least one |
term in the Tribal/Difficult/Hard areas and remote/rural areas of the University subject to
adequate number of post(s) available in such areas.

Provided further that proviso (I) supra shall not be applicable in the case of those employees
who have five years or less service, left for superannuation except posting/transfer in
remote/rural areas of the University. However, this condition of five years shall not be applicable
in cases of promotion:

Provided further that Officers/Officials who have not served at-least one tenure in
Tribal/Difficult/Hard areas and remote/rural areas of the University shall be transferred to such
area strictly in accordance with his/her seniority in tne respective cadre.

Explanation-I'- For the purpose of proviso (I) supra the “term” in Tribal/Difficult/Hard
areas/remote/rural areas of the University shall mean normally three years or less period of
posting in such areas keeping in view the administrative exigencies/convenience.

(ZI) In all cases of promotion, the continuous adhoc service rendered in the feeder post, if any,
prior to regular appointment to the post shall be taken into account towards the length of service |
as prescribed in these rules for promotion subject to the condition that the adhoc
appointment/promotion in the feeder category had teen made after following proper acceptable
process of selection in accordance with the provisions of R&P Rules:
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(i) Provided that in all cases where a junior person becomes eligible for consideration by virtue |
of his/her -otcl length of service (including the service rendered on adhoc basis followed by regular
service/appointment) in the feeder post in view of the provisions referred to above, all persons
senior to him/her in the respective category/post/cadre shall be deemed to be eligible for
consideration and placed abeve the junior person in the field of consideration:

Provided that all incumbents to be considered for promotion shall possess the minimum
qualifying service prescribed in the Recruitment & Promotion Rules for the post:

Provided further that where a person becomes ineligible to be considered for promotion on
account of the requirements of the preceding proviso, the person(s) junior to him shcll also be
deemed to be ineligible for consideration for such promotion:

Explanation:- The last proviso shall not render the junior incumbents ineligible for consideration
for promotion if the senior ineligible persons happened to be ex-servicemen recruited under the
provisions of rule-3 of Demobilized Armed Forces Personnel {Reservation of Vacancies in Himachal
State Ncn-Technical Services) Rules, 1972 and having been given the benefit of seniority
thereunder or recruited under the provisions of rule-3 of Ex-servicemen (Reservation of vacancies
in the Himachal Pradesh Technical Service) Rules, 1985 and having been given the benefit of
seniority thereunder.

(W) 5 mitarly, in all cases of confirmation, continuous adhoc service rendered on the feeder
post if any, prior to the regular appointment/promotion against suck posts shall be taken into
account towards the length of service, if the adhoc appointment/promotion had been made after
proper selection and in accordance with the provisions of the Recruitmant & Promotion Rules:

Provided that inter-se-seniority as a result of confirmation after taking into account, adhoc service
rendered as referred to abcve shall remain unchanged.

12. If a Departmental Promotion/ | Same as prescribed for direct recraitment under Column
Confirmation Committee exists, | No.13 below
what is its composition?

13. Composition of Seleztion | 1. Registrar - Chairman
Committee for direct | 2. Comptroller - Member
Recruitment 3. Concerned Dean/Director - Member

4. Other Dean/Director - Member
B. Head of the Department - Member

(Senior Most)
Note: The Vice-Chancellor, in addition to the existing
composition of Selection Committez may endeavour as far as
possible to nominate one officer of Scheduled
Caste/Scheduled Tribe Category on selection commit-ee where
the candidate(s) belonging to these categories are appearing
for interview.

14, Appointing Authority Registrar
15. Selection for appointment to the | Selection for appointment to the post in the case of direct |
post by direct recruitment recruitment shall be made on the basis of merit of written

examination followed by evaluation as specified in Appendix-I
appended to these rules, or if the recruiting authority so
considers necessary or expedient oh the basis of written
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examination followed by evaluation as specified in Appendix-I
appended o these Rules, preceded by a screening test
(objective type) or practical test or skill test or physical test
the standard/syllabus, etc. of which will be determined by the
recruiting/appointing authority

15-A  Selection for appeintment to the post by contract appointment.

Notwithstanding any+thing contained in these rules, contract appoir tment *o the post will be made
subject to the terms and conditions given below:

I CONCEPT:

{a) Under this column/rule, the Laboratory Attendant in Dr. Y.S. Parmar University of
Horticulture & ForesTry, Nauni (Solan)-173230 (HP) will be engaged on conTract basis initially
for one year, which may be exrendable on year to year basis.

Provided that for extension/renewal of contract period on year +o year basis, the concerned
Head of the Department shall issue a certificate that the service and conduct of the contract
appeintee is satisfactory during the year and only then his period of contract is fo be
renewed/extended.

(b) The selection will be made in accordance with the procedure prescrised in these R&P wles,

T CONTRACTUAL EMOLUMENTS:

The Laboratory Attendant appointed on contract basis will be paid consolidated fixed
contractual amount @ X 7810/- per month (which shall be equal *o minimum of the pcy band+
grade pay) or as may be applicable in HP Government, from time to time. An amount ofZ% 234/-
(3% of the minimum of pay band + grade pay of the post) as annual increase in contractual
emoluments for the subsequent year(s) will be allowed, if contract is extended beyond one year.

III. APPOINTING/DISCIPLINARY AUTHORITY:

The Regist~ar, Dr. ¥.5. Parmar University of Horticulture and Forestry, Nauni (Solan-173230
(HP) will be the appointing authority and disciplinary authority.

Iv. SELECTION PROCEDURE:

Selection for appoinTment to the posT in the case of contract appointment shall be made on the
basis of merit of written examination followed by evaluation as specified in Appendix-I
appended *o these rules, or if the recruiting authority so considers necessary or expedient on
the basis of written examination followed by evaluation as specified in Appendix-I cppended
0 these Rules, preceded by a screening test (objective Type) cr practical test or ski | test or
physical +est the svandard/syllabus, etc. of which will be determined by the
recruiting/appointing authority.

V. COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS:

As prescribed in the Recruitment & Promotion Rules for the respective post,

VL AGREEMENT:
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VII.

After selection of a candidate, he/she shall sign an agreement as per Appendix-II appended
to these Rules.

TERMS AND CONDITIONS:

(@) Tne contractual appointee will be paid fixed contractual amount @ % 7810/- per month
{(which shall be equal to minimum of the pay band+ grade pay) or as may be applicable in HP
Gavernment, from fime to time. The contract appointee will be entitled for increase in
contractual amount® X 234/- (37 of minimum of the pay band+ grade pay of the post) for
further extended yzars and no other allied benefits such as senior/selection scales etc.
will be given.

(b) T~e service of the contract appointee will be purely on temporary basis. The appointment
is liable to be termirated in case the performance/conduct of the contract appointee is not
found satisfactory.

(c) Tne contract appeintee will be entitled for one day's casual leave after putting one month's
service, 10 days' medical leave and 05 days’ special leave, in a calendar year. A female
centract appointee with less than two surviving children may be granted maternity leave
for 180 days. A femnale contract appointee shall alse be entitled for maternity leave not
exceeding 45 days' (irrespective of the number of surviving children) during the entire
service, in case of miscarriage including abortion, on production of medical certificate
issued by the autho-~ized Government Medical Officer, A contract employee shall not be
entitled for medical reimbursement and LTC etc. No leave of any other kind except above
is admissible to the contract appointee.

Provided that the un-availed casual leave, medical leave and special leave can be
accumulated upto the calendar year and will not be carried forward for the next calendar
year.

(d) Unauthorized absence from the duty without the approval of the Controlling Officer shall
automatically lead to the termination of the contract. However, in exceptional cases where
the circumstances for un-authorized absence from duty were beyond his/her control on
medical grounds, such period shall not be excluded while considering his/her case for
regularization but the incumbent shall have to intimate the controlling authority in this
regard well in time. However, the contract appointee shall not be entitled for contractual
arwount for this period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the
Medical Officer, as per prevailing instructions of the Government,

(e) An official appointed on contract basis who have completed three years tenure at one place
of posting will be eligible for transfer on need based basis wherever required on
administrative grourds.

(f) Selected candidate will have to submit a certificate of his/her fithess from a
Government/Registered Medical Practitioner or from Medical Officer of the University.
Women candidate pregnant beyond 12 weeks will stand temporarily unfit ftill the
confinement is over. The women candidate will be re-examined for fitness from an
authorized Medical Officer/Practitioner.
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(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection with
his/her official duties at the same rate as applicable to regular counterpart offic al at the

mirimum of pay scale.

(h) Provisions of service rules like FR, SR. Leave Rules, GPF Rules, Pension Rules & Conduct Rules
etc. as are applicable in case of regular employees will not be applicable in case of contract
aprointees. The Employees Group Insurance Scheme as well as EPF/GPF/CPS wil also not
be applicable to contract appointee(s).

A candidate for appointment to any service or post must bea

The appointment fo the service shall be subject t» orders
regarding reservation in 1tne service for Scheduled
Castes/Schedules Tribes/Other Backward Classes/other
categories of persons issued by the Himachal Pradesh
Government, from time to time.

16. Essential requirement for direct

recruitmert Citizen of India.
17. | Reservation:
18. Departmertal Examination Not applicable.
18 Power to relax

In genuine cases, where the Selection Committee is of the
opinion that it is necessary or expedient to do so, it may by
order for reasons to be recorded in writing can refer such
matters to the Vice-Chancellor for relaxation any of the
provision of these rules with respect to any class or category
of persons or post(s).

- /

Regiftr
Dr. Y.S. Parmar University af
Horticulture & Forestry
NAUN! - Solan 173230/
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APPENDIX-I

WRITTEN EXAMINATION 85 Marks
[Percentage of marks obtained in the written examination fo be calculated out of 85
marks. For example, a candidate getting 50%. marks in written examination will be
given 42.50 marks]
Evaluation of candidate to be made in the following manner:
i Weightage for the minimum educational qualification, prescribed in the | 0250 Marks

Recruitment & Promotion Rules

[Percentage of marks obtained in the educational qualification would be
multiplied by 0.025, For example, an individual has secured 50% marks in the
required educational qualification, he/she will be allowed 125 marks
(50X0.025:125).

organization relating to the pest applied for (3.5 mark only for each completed
year).

i Belonging fe notified Backward Area or Panchayat, as the case may be 01 Mark
ii. | Land less family/family having land less than 1 Hectare to be certified by the | 01 Mark
concerned Revenue Authority
Tiv. Nen-employment Cerftificate to the effect that none of the family members [ ot Mark
is in Government/Semi Government service.
V. Differently abied persons with more than 407. impairment/disability/infirmity | 01 Mark
vi. NS5 (atleas® one year), certificate holders in NCC/The Bharat Scout end | O1 Mark
Guide. Medal winner in National level sports competitions.
vii. | BPL family having family annual income (from all sources) below £ 40,000/- or | 02 Mark
as prescribed by the Government fram time to time.
| viii Widow/divorced/destitute/single woman. 01 Mark
ix. | Single daugh-er/Orphan 01 Mark
x| Training of atleast 06 months duration related to the post applied for from a | 01 Mark
recognized Jniversity/Institution
Xi. | Experience p to a maximum of 5 years in Government/Semi Government 250 Marks

15 Marks

EEE

/@/«
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APPENDIX-II

Form of contract/agreement to be executed between the Laboratory Attendant and Dr. Y.S. Parmar
University of Horticulture & Forestry, Nauni (Solan)-173230 (HP) through
(Designation of appointing authority).

This agreement is made on this day of in the year
— between Shri/Smt. 5/0 B/O Shri
R/O contract appointee (hereinafter
called the FIRST PARTY) and Dr. ¥.5. Parmar University of Horticulture & Forestry, Nauni (Solan)-173230 (HP)
through (Designation of the Appointing Authority), Dr. ¥Y.S. Parmar UHF,

Nauni (here-in-after the SECOND PARTY)..

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST PARTY
has agreed to serve as a Laboratory Attendant on contract basis on the followirg terms & conditions:

1. That the FIRST PARTY shall remain in the sefvice of the SECOND PARTY as a Laboratory Attendant

for a period of one yea" commencing on day of and ending on the day of
It is specifically mentioned and agreed upon by both the parties that the
contract of the FIRST PARTY with SECOND PARTY shall ipso-facte stand terminated on the last
working day i.e. on and information notice shall nct be necessary.

Provided that for further extension/renewal cf contract period, the Head of the Department
shall issue a certificate that the service and conduct of the contract appointee was satisfactory during
the year and only then the period of contract is to be renewed/extended.

2. The contractual amount of the FIRST PARTY will be ¥ 7810/- per month or as may be applicable in HP
Government, from time to time.

3. The service of FIRST PARTY will be purely on temporary basis. The appoirtment is liable o be
terminated in case the performance/conduct of the contract appointee is not found satisfactory.

4. The contract appointee will be entitled for ohe day's casual leave after putting one month's service, 10
days' medical leave and 05 days' special leave, in a calendar year. A female contract appointee with less
than two surviving children shall be granted maternity eave for 180 days. A female confract appointee
shall also be entitled for maternity leave not exceeding 45 days' (irrespective of the number of surviving
children) during the entire service, in case of miscarriage including abortion, on production of medical
certificate issued by the authorized Government Mecdical Officer. A contract employee shall not be
entitled for medical reimbursement and L TC etc. No leave of any other k nd except above is admissible
to the contract appointee.

Provided that the un-availed casual leave, medical leave and special leave can be accumulated upto
the calendar year and will not be carried forward for tne next calendar year,

5. Unauthorized absence from the duty without the appreval of the Controlling Officer shall automatically
lead fo the termination of the contract. However, in exceptional cases where the circumstances for un-
authorized absence from duty were beyond his/her control on medical grounds, such period shall not be
excluded while considering his/her case for regularization but the incumkent shall have fo intimate the
controlling authority in this regard well in time. However, the contract appointee shall not be entitled
for contractual amount for this period of absence from duty.

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.
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6. Laboratory Attendant appointed on contract basis who has completed three years tenure at one place
of posting will be eligible for transfer on need based basis wherever required on administrative grounds.

7. Selected candidate will have to submit a certificate of his/her fitness from a Government/Registered
Medical Practitioner or Medical Officer of the University, In case of women candidates pregnant
beyond twelve weeks will stand temporarily unfit till the confinement is over. The women candidate
should be re-examined for fitness from an authorized Medical officer/Practitioner,

8. Contract appointee shall be entitled to TA/DA if required to go on tour in connection with his/her
official duties at the same rate as applicable to regular counter-part official at the minimum of pay
scale.

9. The Employees Group Insurance Scheme as well as EPF/GPF/CPS will not be applicable to contractual
appointee(s).

IN WITNESS the FIRST PARTY and SECOND PARTY have herein to set their hands the day,
month and year first. above written,

IN THE PRESENCE OF WZTNESS:

(Name and Full Address)
{Signature of FIRST PARTY)

{Natme and Full Address)

(Signature of SECOND PARTY)
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Annexure-12

RECRUITMENT & PROMOTION RULES FOR THE PosTs OF JUNIOR TECHNICIAN

(PUMP OPERATOR), cLASS-III (Non-Gazetted), IN Dr. Y S PARMAR UNIVERSITY OF
HORTICULTURE & FORESTRY, NAUNI (SOLAN).

1. |[SemeH fost Junior Technician (Pump Operator)
% Number of posts As created/sanctioned from fime fo time
3. Classification Class-ITT (Non gazetted) Ministerial Services
4. Pay band/scale i) Pay_scale for regular incumbents:
Pay band % 5910-20200+% 1900/-Grade Pay
i) Emoluments for Contract employees:

X 7,810/- per month or as may be applicable in HP
Government from time to time, as per details given in
Column No.15-A.

5. Whether * Selection” post or Non-Selection
“*Nonh Selection” post:
6. Age for direct recruitment Between 18 to 45 vyears.

Provided that upper ug_;e limit for direct recruits will not be applicable to the cundida‘res_air‘zudy
in service of the University including those who have been appointed on adhoc or on contract basis;

Provided further that if a candidate appointed on adhoc basis or on contract basis had become
overage on the date when he/she was appointed, as such, he/she shall not be eligible for any
relaxation in the prescribed age-limit by virtue of his/her such adhoc or contract appointment;

Provided further that upper age limit is relaxable for Scheduled Caste/Scheduled
Tribes/Other Backward Classes and Other categories of persons to the extent permissible under
the general or special order(s) of the Himachal Pradesh Government.

NOTE:  Age limit for direct recruitment will be reckoned on the first day of the year in which
the post(s) is/are advertised for inviting applications or notified to the Employment
Exchange, as the case may be.

v Minimum Educational and other | ) ESSENTIAL QUALIFICATION (S):

qualifications required for direct | i) Should have passed Matric examination or its equivalent from

recruit(s) a recoghized Board/University; and

i) Should possess ITI Certificate in the trade of Electrician/
Motor Mechanic from a recoghized Institution,

b) DESIRABLE QUALIFICATION (S):
Knowledge of customs, manner and dialects of Himachal
Pradesh and suitability for appeintment in the peculiar
conditions prevailing in the Pradesh.

8. Whether age and educational | Not Applicable
| qualification(s) prescribed for
direct recruit(s) will apply in the
case of the promote(s)
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Notwithstanding anything contained in these rules, contract appointment to the post will be made
subject to the terms and conditions given below:

I CONCEPT:

9. Period of probation, if any (i)  Two years subject to such further extension for a period
not exceeding one year as may be ordered by the competent
authority in special circumstances and reasohs to be
recorded in writing.

(i) No probation in case of appointment on contract basis.

10. Method(s) of  recruitment, | 100% by direct recruitment on a regular basis or by recruitment
whether by direct recruitment or | on contract basis, as the case may be.
by promation/secondment,
transfer and the percentage of
post(s) to be filled in by various
methods =

11 In case of recruitment by | Not Applicable
promotion/secondment/transfer,
grade(s) from  which  the |
promotion/ secondment /transfer
is to be made 3

12, If a Departmental Promotion/ | Not Applicable
Confirmation Committee exists,
what is its composition?

12 Composition of Selection | 1 Registrar - Chairman
Committee for direct | 2. Estate Officer - Member
Recruitment 3. Comptroller - Member

4. Executive Engineer (Concerned) - Member

5. Vice-Chancellor's nominee - Member

Note: The Vice-Chancellor, in addition to the existing ccmposition

of Selection Committee may endeavour as far as possible to

nominate one officer of Scheduled Caste/Scheduled Tribe

Category on selection committee where the candidate(s)
; belong_igg_’ro these categories are appearing for interview.

14, Appointing Authority Registrar

15, Selection for appointtment to the | Selection for appointment to the post in the case of direct |
post by direct recruitment recruitment shall be made on the basis of merit of written |

examination followed by evaluation as specified in Appendix-I
appended to these rules, or if the recruiting authority so
considers necessary or expedient on the basis of written
examination followed by evaluation es specified in Appendix-I
appended to these Rules, preceded by a screening test {ob jective
type) or practical test or skill test or physical test the
standard/syllabus, etc. of which will be determined by the
recruiting/ appointing authority.

15-A | Selection for appointment to the post by contract appointment.
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(@) Under tnis column/rule, the Junior Technician (Pump Operator) in Dr. Y.5. Parmar University of "
Horticulture & Forestry, Nauni (Seolan)-173230 (HP) will be engaged on contract basis initially for
one yea~, which may be extendable on year to year basis.

Provided that for extension/renewal of contract period on year to year basis, the concerned
Head of the Department shall issue a certificate that the service and conduct of the contract
appointee is satisfactory during the year and only then his period of contract is to be
renewed/extended.

(b) The selection will be made in accordance with the procedure prescribed in these REP Rules.

II CONTRACTUAL EMOLUMENTS:

The Junior Technician (Pump Operator) appeinted on contract basis will be paid consolidated
fixed contractual amount@% 7,810/- per month (which shall be equal te minimum of the pay band
+ grade pay) or as may be applicable in HP Government, from time to time. An amount of% 234
(3% of the minimum of pay band + grade pay of the post) as annual increase in contractual
emoluments for the subsequent year(s) will be allowed, if contract is extended beyond one year.

ITI. APPOINTING/DISCIPLINARY AUTHORITY.

The Registrar, Dr. ¥Y.5. Parmar University of Horticulture and Forestry, Nauni (Selan)-173230
(HP) will be appointing authority and disciplinary authority.

Iv, SELECTION PROCEDURE:

Selection for appointment to the post in the case of contract appointment shall be made on the
basis of merit of written examination followed by evaluation as specified in Appendix-I appended
to these rules, or if the recruiting authority so considers necessary or expedient on the basis of
written examination followed by evaluation as specified in Appendix-I appended te these Rules,
preceded by a screening test (objective type) or practical test or skill test or physical test the
standard/syllabus, etc. of which will be determined by the recruiting/appointing authority.

V. COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS:

As prescribed in the Recruitment & Promotion Rules for the respective post.

VI AGREEMENT:

After selection of a candidate, he/she shall sign an agreement as per Appendix-II appended to
these Rules.

VII. TERMS AND CONDITICONS:

(a) Thre ccntractual appointee will be paid fixed contractual amount @3 7,810/- per month (which
sha | be equal to minimum of the pay band + grade pay) or as may be applicable in HP
Gevernment, from time to time. The contract appointee will be entitled for increase in
contractual amount @ X 234/- (3% of minimum of the pay band + grade pay of the pest) for
further extended years and no other allied benefits such as senior/selection scales etc. will
be given.
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(b)

(©)

(d)

(e)

(f)

(@

(h)

The service of the contract appointee will be purely on temporary basis, The appointment is l
liable to be fterminated in case the performance/conduct of the contract appointee is not
found satisfactory. |

The contract appointee will be entitled for one day's casual leave after putting one month's
service, 10 days’ medical leave and 05 days' special leave, in a calendar year. A female contract
appointee with less than two surviving children may be granted maternity leave for 180 days’
A female contract appointee shall also be entitled for maternity leave not exceeding 45 days'
(irrespective of the number of surviving children) durirg the entire service, in cose of
miscarriage including abortion, on production of medical certificate issued by the authorized
Government Medical Officer. A contract employee shall rot be entitled for medical
reimbursement and LTC etc. No leave of any other kind except above is admissible to the
contract appointee.

Un-availed casual leave, medical leave and special leave can be accumulated upto the
calendar year and will not be carried forward for the next calendar year,

Unauthorized absence from the duty without the approval of the Controlling Cfficer shall
automatically lead to the termination of the contract. However, in exceptional cases where
the circumstances for un-authorized absence from duty were beyond his/her control on
medical grounds, such period shall not be excluded while considering his/her case for
regutarization but the incumbent shall have to intimate the controlling authority in this regard
well in time. However, the contract appointee shall not be entitled for contractual amount
for this period of absence from duty:

Provided that he/she shalt submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

An of ficial appointed on contract basis who have completed three years tenure at one place
of posting will be eligible for transfer on need based Etasis wherever required on
administrative grounds.

Selected candidate will have to submit a certificate of his/her fithess from a
Government/Registered Medical Practitioner or from Medical Officer of the University.
Women candidate pregnant beyond 12 weeks will stand temporarily unfit till the confinement
is over. The women candidate will be re-examined for the fitness from an authorized Medical
Officer/Practitioner.

Contract appointee will be entitled to TA/DA if required fo go on tour in connrection with
his/he~ official duties at the same rate as applicable o regutar counterpart oficial at the
minimum of pay scale.

Provisions of service rules like FR, SR. Leave Rules, GPF Rules, Pension Rules & Conduct Rules
etc. as are applicable in case of regular employees will not be applicable in case of contract
appointees. The Employees Group Insurance Scheme as well as =PF/GPF/CPS wil also not be
applicable to contract appointee(s).

16. Essential requirement for direct | A candidate for appointment to any service or post must bea |
recruitment Citizen of India.
17. Reservation: The appointment to the service shall be subject to orders

regarding reservation in the service for Scheduled |
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Castes/Schedules  Tribes/Other Backward Classes/other
categories of persons issued by the Himachal Pradesh
Government, from time fo time.

18.

Departmental Examination

Not applicable.

19.

Power fo relax

In genuine cases, where the Selection Committee is of the opinion
that it is necessary or expedient fo do so, it may by order for
reasons fo be recorded in writing can refer such matters to the
Vice-Chancellor for relaxation any of the provision of these rules
with respect to any class or category of persens or post(s).

L

Registra

Dr. Y.S. Parmar University o
Horticuiture & Forestry
NAUN! - Soian 173230
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APPENDIX-I

organization relating to the post applied for (0.5 mark only for each completed
year).

WRITTEN EXAMINATION BE Marks
[Percentage of marks obtained in the written examination fo be calculated out of 85
marks. For example, a candidate getting 507 marks in written examination will be
given 42.50 marks]
Evaluation of candidate to be made in the following manner:
i Weightage for professional qualification, presmbed in the Recruitment & | 02.50 Marks
Promotion Rules
[Percentage of marks obtained in the professional qualification would be
multiplied by 0.025, For examgple, an individual has secured 50% marks in the
required professional qualification, he/she will be allowzd 1.25 marks
(B0X0.025-1.25). In case the candidates possessing multiple basic
= professional qualification, weightage will be given to higher percentage/marks.
i, Belanging to notified Backward Area or Panchayat, os the case may be 01 Mark
ii. | Land less family/femily having land less than { Hectare to be certified by the | O Mark
concerned Revenue Authority
iv. Nan-employment Certificate to the effect that nene of the family members | 01 Mark
is in Government/Semi Government service.
15 Marks
v, Differently abled persons with more than 40%. impairment/disability/infirmity | 01 Mark
vi. | NSS (atleast one year), certificate holders in NCC/The Bharat Scout and | Ot Mark
Guide. Meddl winner in National level sports competitions.
vii. | BPL family having family annual income (from all sources) below X 40,000/~ or | 02 Mark
as prescribed by the Government from fime fo time.
viii. | Widow/ divorced/ destitute/single woman. 01 Mark
ix. | Single daughter/Orphan 01 Mark
X, Training of atleast 06 months duration related to the post applied for from a | 01 Mark
recognized University/Institution
xi. | Experience up to a maximum of 5 years in Government/Semi Government | 2.50 Marks

* Kk

oy %
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APPENDIX-II

Form of contract/agreement to be executed between the Junior Technician (Pump Operator) and
Dr. Y.S. Parmer University of Horticulture & Forestry, Nauni (Solan)-173230 (HP) through
(Designation of appointing authority).

This agreement is made on this day of in the year
i between Shri/Smt. 5/0 D/O shri
R/0 contract appointee (hereinafter
called the FIRST PARTY) and Dr. Y.5. Parmar University of Horticulture & Forestry, Nauni (Solan)-173230 (HP)
through (Designation of the Appointing Authority), Dr. ¥Y.S. Parmar UHF,

Nauni (here-in-after the SECOND PARTY).,

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST PARTY
has agreed to serve as a Junior Technician (Pump Operator) on contract basis on the following terms &
conditions:

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a Junior Technician (Pump

Operator) for a period of one year commencing on day of and erding on the day of
It is specifically mentioned and agreed upon by both the parties that the
contract of the FIRST PARTY with SECOND PARTY shall ipso-facto stand term nated on the last
working day i.e. on and information notice shall not be necessary.

Provided that for further extension/renewal of contract period, the Head of the Department
shall issue 2 certificate that the service and conduct of the contract appointee was satisfactory during
the year and only then the period of contract is to be renewed/extended.

2. The contractual amount of the FIRST PARTY will beX 7,810/- per month or as may be applicable in HP
Government, from time to time,

3. The service of FIRST PARTY will be purely on temporary basis. The appointment is liable to be
terminated in case the performance/conduct of the contract appointee is not found satisfactory.

4. The contract appointee will be entitled for one day's casual leave after putting one month's service, 10
days' medical leave and 05 days’ special leave, in a calendar year. A female contract appointee with less
than two surviving children shall be granted maternity leave for 180 days. A female contract appointee
shall also be entitled for maternity leave not exceeding 45 days' (irrespective of the number of surviving
children) during the entire service, in case of miscarriage including abortion, on production of medical
certificate issued by the authorized Government Medical Officer. A contract employee shall not be
‘entitled fo~ medical reimbursement and LTC etc. No leave of any other kind except cbove is admissible
to the contract appointee.

Un-availed casual leave, medical leave and special leave can be accumulated upto the calendar year
and will not be carried forward for the next calendar year.

5. Unauthorized absence from the duty without the approval of the Controlling Officer shall automatically
lead to the termination of the contract. However, in exceptional cases where the circumstances for un-
authorized absence from duty were beyond his/her control on medical grounds, such period shall not be
excluded while considering his/her case for regularization but the incumbent shall have to intimate the
controlling authority in this regard well in time. However, the contract appointee shall not be entitled
for contractual amount for this period of absence from duty,

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

Tl
. Registess
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6. Junior Technician (Pump Operator) appointed on contract basis who has completed three years tenure
at one place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

7. Selected candidate will have to submit a certificate of his/her fitness from a Gavernment/Registered
Medical Practitioner or Medical Officer of the University. In case of women candidates pregnant
beyond twelve weeks will stand temporarily unfit till the confinement is over, The women candidate
should be re-examined for fithess from an authorized Medical of ficer/Practitioner.

8. Contract appointee shall be entitled to TA/DA if reguired to go on tour in connection with his/her
official duties at the same rate as applicable to regular counter-part official at the minimum of pay
scale.

9. The Employees Group Insurance Scheme as well as EPF/GPF/CPS will not be applicable fo contractual
appointee(s).

IN WITNESS the FIRST PARTY and SECOND PARTY have herein fo set their hands the day,
month and year first, above written.

IN THE PRESENCE OF WITNESS:

(Name and Full Address)
(Sighature of FIRST PARTY)

(Name and Full Address)

(Sighature of SECOND PARTY)

xkk
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Annexure-13

RECRUITMENT & PROMOTION RULES FOR THE POsTS OF DRIVER, CLASS-III (Non-
Gozetted) IN Dr. ¥ S PARMAR UNIVERSITY OF HORTICULTURE & FORESTRY, NAUNI

(SOLAN).

1 Name cf post | Driver

2 Numbe~ of posts | As created/sanctioned from time fo time
3. | Classificatior Class-ITI (Non gazetted)

4, -'Puy band/scale i) Pay_scale for regular incumbents:

Pay band ¥ B910-20200+% 2000/-6P

i) Emoluments for Contract employees:
X 7910/~ per month or as may be applicable in HP
Government from time to time, as per cetails given in
Column No.15-A.

Whether " Selection” post or Non Selection
“"Non Selection” post:

Age for direct recruitment Between 18 to 45 years,

Provided that upper age limit for direct recruits will not be applicable to the candidates aIFeadT
in service of the University including those who have been appointed on adhoc or on contract basis;

Providec further that if a candidate appointed on adhoc basis or on contract basis had become
overage on the date when he/she was appointed, as such, he/she shall not be eligible for any relaxation
in the prescribed age-limit by virtue of his/her such adhoc or cortract appointment;

Prowided further that upper age limit is relaxable fo~ Scheduled Caste/Scheduled Tribes/Other
Backward Classes and Other categories of persons fo the extent permissible under the general or
special order(s) of the Himachal Pradesh Government.

NOTE: Age limit for direct recruitment will be reckoned on the first day of the year in which  the
post(s) is/are advertised for inviting applications or notified o the Employment Exchange,
as tne case may be.

Minimum Edccational and other | @) ESSENTIAL QUALIFICATION (S):

qualifications required for direct | i) Matric from a recognized Board of School Education,

recruit(s) | i) Must possess valid driving license for plying of heavy and light
vehicles in hilly terrain.

| b) DESIRABLE QUALIFICATION (S):
Knowledge of customs, manner and dialects of Himachal
Pradesh and suitability for appointment in the peculiar
conditions prevailing in the Pradesh,

| case of the promote(s)

Whether age and educctional | Age: Not applicable
qualification(s) prescribed for

direct recruit(s) will apply in the Education Qualification: Yes, as presc-ibed against Column

No.11 below.
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possessing

Provided

< Period of probation, if any Direct recruitment/Promaotion:

(i) Two years sut ject to such further extension for a period not
exceeding one year as may be ordered by the competent
authority in special circumstances and reasons to be
recorded in writing.

(i) No probation in case of appointmeant on contract basis, tenure

~ basis, re-emgloyment after suberannuation and absorption.
10. Method(s) of  recruitment, | (i) 80% by di-ect recruitment on a regular basis or by
whether by direct recruitment or recruitment on contract basis, as the case may be, failing
by promotion/secondment, which on secondment basis.
transfer and the percentage of | (i} 20% by promotion, failing which by direct recruitment on a
post(s) to be filled in by various regular basis or by recruitmert on contract basis, as the
methods case may be. -
i, In case of recruitment by | (i} By promotion from amrongst the
promaotion/secondment /transfer, Conductor(s)/Helpers/Category-D employees,
grade(s) from  which  the Matric qualification from recognized Board of School
promotion/secondment/transfer Education and valid driving license for plying of heavy and
is to be made light vehicles in hilly terrain with 05(five) years' regular
service or regular combined with continucus adhoc service,
if any, in the grade:
Provided thct qualifying the practical driving test will be
compulsory before anyone is given promotion.
further that for the purpose of promotion a combined
seniority of Cleaner-cum-Conductor(s)/Helper(s)/ Category-
D staff, based on length of service without disturbing their
cadre-wise irter-se-seniority shall be prepared.
(i) On secondment basis from amongst the incumbents of this

post working in the identical pay scales from other Himacha!
Pradesh Government Departments/Public Sector
Undertakings/Boards/Corporat ons:

Provided that for filling up the posts of Driver, the following
05 points recruitment roster shall be followed:

Cleaner-cum-

| Roster Point No. | Category
| 151, 2nd, 3re & 4th | Direct recruit
| 5t | Promotee
Note: The above recruitment roster shall repeat after every 05 points:
(I) Provided that for the purpose of promotion, every employee shcll have to serve at-least pne

term in the Tribal/Difficult/Hard areas and remote/rural areas of the University subject to
adequate number of post(s) available in such aeas.

Provided further that provise (I) supra shall not be applicable in the case of those employees
who have five years or less service, left for superannuation except posting/transfer in
remote/rural areas of the University. However, this condition of five years shall nbt be

applicable in cases of promotion:
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Provided further that Officers/Officials who have not served at-least one tenure in
Tribal/Difficult/Hard areas and remote/rural areas of the Un versity shall be transferred to
sdich area strictly in accordance with his/her seniority in the respective cadre.

Explanation-I:- For the purpose of proviso (I) supra the “term” in Tribal/Difficult/Hard
areas/remote/rural areas of the University shall mean normally three years or less
period of posting in such areas keeping in view the administrative
exigencies/convenience.

(I))  In all cases of promotion, the continuous adhoc service rendered in the feeder post, if any,
prior to regular appointment to the post shall be taken into account towards the length of
service as prescribed in these rules for prometion subject to the condition that the adhoc
appointment/promotion in the feeder category had been made after following proper
acceptable process of selection in accordance with the provisions of R&P Rules:

(i) Provided that in all cases where a junior person becomes eligible for consideration by
virtue of his total length of service (including the service rendered on adhoc basis followed by
regular service/appointment) in the feeder post in view of the provisions referred to above,
all persons senior to him in the respective category/post/cadre shall be deemed to be eligible
for consideration and placed above the junior person in the field of consideration:

Provided that all incumbents to be considered for promotion shall possess the minimum
qualifying service of at-least three years or that prescribed in the Recruitment & Promotion
Rules for the post, whichever is less:

Provided further that where a person becomes ineligible to be considered for promotion
on account of the requirements of the preceding proviso, the person(s} junior to him shall also
be deeded to be ineligible for consideration for such promotio=:

Explanation:- The last proviso shall not render the junior incumbents ineligible for consideration for
promotion if the senior ineligible persons happened to be ex-servicemen recruited under the
provisions of rule-3 of Demobilized Armed Forces Personnel (Reservation of Vacancies in
Himachal State Non-Technical Services) Rules, 1972 and having been given the benefit of
seniority thereunder or recruited under the provisions of rule-3 of Ex-servicemen
(Reservation of vacancies in the Himachal Pradesh Technical Service) Rules, 1985 and having
been given the benefit of seniority thereunder.

(i) Similarly, in all cases of confirmation, continuous adhsc service rendered on the feeder
past if any, prior to the regular appointment against such posts shall be taken into account
towards the length of service, if the adhoc appointment/promotion had been made after
p-oper selection and in accordance with the provisions of the Recruitment & Promotion Rules:

Provided that inter-se-seniority as a result of confirmation after taking into account,
adhoc service rendered shall remain unchanged.

12,

If a Departmental Promotion/ | Same as prescribed for direct recruitment under Column No.13
Confirmation Committee exists, | below
what is its composition:

Composition of Selection | 1. Registrar - Chairman
Committee for direct | 2. Estate Officer - Member
Recruitment 3. MV.I. of State Government - Member

4, One nominee of the Vice-Chancellor - Member

out of Statutory Officer
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Note: The Vice-Chancellor, in addition to the existing composition
of Selection Committee may endeavour as far as possible to
nominate one officer of Scheduled Caste/Scheduled Tribe
Category on selection committze where the candidatz(s) belonging
to thesz categories are appearing for interview.

14.

Appeinting Authority Registrar

15.

Selection for appointment to the | Selection for appointment to the post in the case of direct

post by direct recruitment recruitment shall be made on the basis of merit of written
examination covering the syllabus of driving, maintenance skill of
vehicle and Motor Vehicle Act ete., the standard of wnich, wilf bz
detzrmined by the recruiting authority, followed by evaluation as
specified in Appendix-I appended to these rules followzd by

| practical test for driving and mantznancz skill of the candidates.
Passing of practical test shall bz mardatory.

15-A

Selection for appointment to the post by contract appointmant.

Notwithstanding anything contained in these rules, contract appointment to the post will be made
subject to the terms and conditions given below:

L CONCEPT:

(g} Under this column/rule, the Driver in Dr. ¥.5. Parmar University cf Horticulture & Forestry, Nauni
(Solan)-173230 (HP)} will be engaged on contract basis initially for one year, which may be
extendable on yzar to yzar basis.

Provided that for extension/renewal of contract period on year to year basis, the concerned Hzad
of the Department shall issue a certificate that the service and conduct of the contract appointee
is satisfactory during the year and only then his period of contract is to be renewed/extended.

(b} The selection will be made in accordance with the procedure prescribed in these R&P Rules.

IT. CONTRACTUAL EMOLUMENTS:

The Driver appointed on contract basis will be paid consolidated fixed contractual amount @ %
7910/- per month (which shall be equal to minimsm of the pay band + grade pay) or as may be
applicable in HP Government, from time to time. An amount of % 237 (3% of the minimum of pay
band + gradz pay of the post) as annual increasz in contractual emoluments for the subsequent
year(s) will be allowed, if contract is extended bevond one year.

ITT. APPOINTING/DISCIPLINARY AUTHORITY:

The Registrar, Dr. Y.5. Parmar University of Horticulture and Forzstry, Nauni (Selan)-173230
(HP) will be appointing authority and disciplinary authority.

Iv. SELECTION PROCEDURE:

Selection for appointmant to the post in the case of contract appointment shall be made on the
basis of merit of written examination covering the syllabus of driving, maintenance skill of vehicle
and Motor Vehicle Act etc., the standard of which, will be determined by the recruiting quthority,
followed by evaluation as specified in Appendix-I appended to ~hese rules followed oy practical
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test for driving and maintenance skill of the candidates. Passing of practical test shall be
mandatory.

V.

COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS:

As prescribed in the Recruitment & Promotion Rules for the respective post.

VI.

AGREEMENT:

After selection of a candidate, he/she shall sign an agreement as per Appendix-II appended to these Rules.

VIL
(a)

(b)

(c)

(d)

(e)

(f)

TERMS AND CONDITIONS:

The contractual appointee will be paid fixed contractual amount @ X 7910 per month (which
shall be equal to minimum of the pay band + grade pay) or as may be applicable in HP
Government, from time to time. The coniract appointee will be entitled for increase in
contractual amount @ X 237/- (3% of minimum of the pay band + grade pay of the post) for
further extended years and no other allied benefits such as senior/selection scales ete, will
be given.

The service of the contract appointee will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is not
found satisfactory.

The contract appointee will be entitled for one day's casual leave after putting one month's
service, 10 days’' medical leave and 05 days' special leave, in a calendar year. A female contract
appointee with less than two surviving children may be granted maternity leave for 180 days’
A female contract appointee shall alse be entitled for maternity leave not exceeding 45 days'
(rrespective of the number of surviving children) during the entire service, in case of
miscarriage including abortion, on production of medical certificate issued by the authorized
Government Medical Officer. A contract employee shall not be entitled for medical
reimbursement and LTC etc. No leave of any other kind except above is admissible to the
contract appointee.

Un-availed casual leave, medical leave and special leave can be accumulated upto the
calendar year and will not be carried forward for the next calendar year.

Unauthorized absence from the duty without the approval of the Controling Officer shall
automatically lead to the termination of the contract. However, in exceptional cases where
the circumstances for un-authorized absence from duty were beyond his/her control on
medical grounds, such period shall not be excluded while considering his/her case for
regularization but the incumbent shall have to intimate the controlling authority in this regard
well in time. However, the contract appointee shall not be entitled for contractual amount for
this period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

An official appointed on contract basis who have completed three years tenure at one place
of posting will be eligible for transfer on need based basis wherever required on administrative
grounds.

Selecred candidate will have tfo submit a certificate of his/her fithess from a
Government/Registered Medical Practitioner or from Medical Officer of the University.
Women candidate pregnant beyond 12 weeks will stand temporarily unfit till the confinement
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is over. The women candidate will be re-examined for the fitness from an authorized Medical

Officer/Practitioner.

(g) Contract appeintee will be entitled to TA/DA if required to go on tour in connection with
his/her official duties at the same rate as applicable to regular counterpart official at the

minimum of pay scale.

(h) Provisions of service rules like FR, SR. Leave Rules, GPF Rules, Pension Rules & Conduct Rules
etc. as are applicable in case of regular employees will not be asplicable in case of contract
appointees. The Employees Group Insurance Scheme as well as EPF/GPF/CPS will also not be
applicakle o contract appeintee(s).

| 16. Essential requirement for direct | A candidate for appointment fo any service or post must be a
recruitment Citizen of India.

17. Reservation: The appointment to the service shall be subject to orders
regarding reservation in the service for Scheduled
Castes/Schedules  Tribes/Other  Backward  Classes/other
categories of persons issued by the Himachal Pradesh
Government, from time to time.

18. Departmental Examination Not applicable. N

19 Power fo relax In genuine cases, where the Selection Committee is of the opinion

that it is necessary or expedient to do so, it may by order for
reasons to be recorded in writing can refer such matters to the
Vice-Chancellor for relaxation any of the provision of these rules
with respect to any class or category of persons or post(s).

Reg istrar%\

Dr. Y.S. Parmar University of
Horticulture & Forestry
NAUNI - Solan 173230
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APPENDIX-I

organization relating fo the post applied for (0.5 mark only for each completed

WRITTEN EXAMINATION 85 Marks
[Percentage of mecrks obtained in the written examination to be calculated our of 85
marks. For examale, a candidate getting 507 marks in written examination will be
given 42.50 marks]
Evaluation of candidate to be made in the following manner:
i Weightage for the minimum educational qualification, prescribed in the | 02.50 Marks
Recruitment & Promotion Rules
[Percentage of marks obtained in the educational qualification would be
multiplied by 0.025, For example, an individual has secured 50% marks in the
required educational qualification, he/she will be allowed 125 marks
(50X0.025=1.25).
ii. Belonging to notified Backward Area or Panchayat, as the case may be 1 01 Mark
ii. | Land less family/family having land less than 1 Hectare to be certified by the | 01 Mark
concerned Revenie Authority
iv. Non—empﬂaymen‘r Certificate fo the effect that none of the family members | 01 Mark
is in Govermment/Semi Government service.
V. Differently abied persons with more than 407 impair'menl{/disnbiliry/infir'mi‘ry 01 Mark 15 Marks
vi. NS5 (atleast onz year), certificate holders in NCC/The Bharat Scout and | 01 Mark
Guide. Meaal winner in National level sports competitions,
“vii. | BRL family having family annual income (from all sources) below® 40,000/- or | 02 Mark
as prescribed by the Government from time to time.
i, Widow/diverced/destitute/single woman. 01 Mark
ix. | Single daugnter/Orphan 01 Mark
X, Training of atleast 06 months duration related to the post applied for from a | 01 Mark
recognized University/Institution
" xi. Experiace-up_ to a maximum of 5 years in Government/Semi Government | 250 Marks

year).
Lz
. Registens
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APPENDIX-IT

Form of contract/agreement to be executed between the Driver and Dr. Y.S. Parmar University of
Horticulture & Forestry, Nauni (Solan)-173230 (HP) through (Designation of
appointing authority).

This agreement is made on this day of in the year
_ between Shri/Smt. 5/0 B/O Shri
R/O contract appointee [hereinafter
called the FIRST PARTY) and Dr. ¥.5. Parmar University of Horticulture & Forestry, Nauni (Solan)-173230 (HP)
through (Designation of the Appeinting Authority), Dr. ¥.5. Parmar UHF,

Nauni (here-in-after the SECOND PARTY)..

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST PARTY
has agreed to serve as c Driver on contract basis on the following terms & conditions:

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a Driver for a period of
one year commencing on day of and ending on the day of  [IH
is specifically mentioned and agreed upon by both the parties that the contract of the FIRST PARTY
with SECOND PARTY shall ipso-facto stand terminated on the last working day ie. on

and information notice shall not be necessary.

Provided that for further extension/renewal of contract period, the Head of the Department
shall issue a certificate that the service and conduct of the contrac- appointee was satisfcetory during
the year and only then the period of contract is to be renewed/extended.

2. The contractual amount of the FIRST PARTY will be % 791Q/- per montk or as may be apglicable in HP
Government, from time to time.

3. The service of FIRST PARTY will be purely onh femporary basis. The appointment is liable o0 be
terminated in case the performance/conduct of the contract appointee is not found satisfaotory.

4. The contract appointee will be entitled for one day's casual leave after putting one month's service, 10
days' medical leave and 05 days' special leave, in a calendar year. A femdle contract appointee with less
than two surviving children shall be granted maternity leave for 180 days’. A female contrcet appointee
shall also be entitled for maternity leave not exceeding 45 days’ (irrespec-ive of the number of surviving
children) during the entire service, in case of miscarriage including abortion, on production of medical
certificate issued by the authorized Government Medical Officer. A contract employee shall not be
entitled for medical reimbursement and LTC etc. No leave of any other kind except above is admissible
to the contract appointee.

Un-availed casual leave, medical leave and special eave can be accumulated upto the calendar year
and will not be carried forward for the next calendar year.

5. Jnauthorized absence from the duty without the approval of the Controlling Of ficer shall automatically
ead to the termination of the confract. However, in exceptional cases where the circumstances for un-
authorized absence from duty were beyond his/her control on medical grounds, such period shall not be
excluded while considering his/her case for regularization but the incumbent shall have to intimate the
controlling authority in this regard well in time. However, the contract appointee shall not be entitled
for contractual amount for this period of absence from duty.

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

sl
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6. An official appointed on contract basis who has completed three years tenure at one place of posting
will be eligible for transfer on need based basis wherever required on administrative grounds,

7. Selected candidate will have to submit a certificate of his/her fitness from a Government/Registered
Medical Practitioner or Medical Officer of the University. In case of women candidates pregnant
beyond twelve weeks will stand temporarily unfit till the confinement is over. The women candidate
should be re-examined for fitness from an authorized Medical of ficer/Fractitioner.

8. Contract appointee shall be entitled to TA/DA if required to go on tour in connection with his/her
official duties at the same rate as applicable to regular counter-part official at the minimum of pay
scale.

9. The Employees Group Insurance Scheme as well as EFF/GFF/CFS will not be applicable to contractual
appointee(s).

IN WITNESS the FIRST PARTY and SECOND PARTY have herein to set their hands the day,
month and year first, above written.

IN THE PRESENCE OF WITNEss:

(Name and Full Address)
Signature of FIRST PARTY)

(Name and Full Address)

{Signature of SECOND FARTY)

AEK

Za

. Rogisteas
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Annexure-14

RECRUITMEN™ & PROMOTION RULES FOR THE POsTS OF LIBRARY ASSISTANT,

CLASS-III (Non-Gazetted), IN Dr. Y S PARMAR UNIVERSITY OF HORTICULTURE &
FORESTRY, NAUNI (SOLAN),

L Name of post Library Assistant
2. | Number of posts As created/sanctioned from time to time
3 | Classification Class-III (Non gazetted)
4, Pay band/scale i)  Pay scale for reqular incumbents:
Pay bandX 5910-20200 +X 1900/-Grade Pay
i) Emoluments for Contract employees:
¥ 7810/- per month or as may be applicable in HP
Government from time fo time, as per details given in
! Column No.15-A,
5. Whether " Selection” post or Non-Selection
"*Non Szlection” post:
6. Age for direct recruitment Between 18 to 45 years.

Previded that upper age limit for direct recruits will not be applicable to the candidates already
in service of the Government/University including those who have been appointed on adhoc or on
contrac- basis:

Prcvided further tha- if a candidate appointed on adhoc basis or on contract basis had become
overage on the date when he/she was appointed, as such, he/she shall not be eligible for any relaxation
in the prescribed age-limit by virtue of his/her such adhoc or contract appointment;

Provided further that upper age limit is relaxable for Scheduled Caste/Scheduled Tribes/Other
Backwcrd Classes and Other categories of persons to the extent permissible under the general or
special crder(s) of the Himachal Pradesh Government.

NOTE: Age limit for direct recruitment will be reckoned on the first day of the year in which the
post(s) is/are advertised for inviting applications or notified to the Employment Exchange,
as the case may ke,

7. Minimum Educational and other | @) ESSENTIAL QUALIFICATION (5):

qualificctions required for direct | i) Should have passed 10+2 Examination or its equivalent with

recruit(s) atleast 50% marks from a recognized Board of School
Education.

i) Should have atleast one year dipioma in Library Science from
any Institute/University duly recognized by Centre/State
Government.

i) Should possess a minimum speed of 30 words per minute in
English typewriting or 25 words per minute in Hindi
typewriting on Computer.

b) DESIRABLE QUALIFICATION (S):
Knowledge of customs, manner and dialects of Himachal
Pradesh and suitability for appointment in the peculiar
conditions prevailing in the Pradesh.
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8. Whether age and educational | Age: Not applicable
qualification(s) prescribed for
direct recruit(s) will apply in the | Education Qualification: VYes, as prescribed against Column
case of the promotee(s) No.11 below.

9. P_ef-iod of prebation, if any  Direct recruitment/Promotion:

(i) Two years subject to such further extension for a period not
exceeding one year as may be ordered by the competent
authority in special circumstances ond reasons to be
recorded in writing.

(i) No probation in case of appointirent on contract basis.

10. Methau(s] , af rec_rurrmen'r, iy 50% by direct recruitment o1 “regular” basis or by
whether by direct recruitment or : .

, recruitment on contract bcsis, as the case may be.

by promotion/secondment,
transfer and the percentage of iy 50% by promotion failing which by direct recruitment on
post(s) to be filled in by various a regular basis or by recruitment on contract basis, as
methads the case may be.

1. In case of recruitment by

By promotion from all Category-D employees having minimum
service of 05  vyears possessing Matric  with
Certificate/Diploma in Library Science.

promotion/secondment/transfer,
grade(s)  from  which  the
promotion/secondment/transfer
is to be made |

(I) Provided that for the purpose of promotion, every employee shal have to serve at-least one
term in the Tribal/Difficult/Hard areas and remote/rural areas of the Un versity subject to adequate
number of pest(s) available in such areas.

Provided further that proviso (I) supra shall not be applicable in the case of those employees who
have five years or less service, left for superannuation except posting/trcrsfer in remote/rural areas
of the University. However, this condition of five years shall not be applicable in cases of promotion:

Provided further that Officers/Officials who have not served at-least one tenure in
Tribal/Difficult/Hard areas and remote/rural areas of the University shall be transferred to such
area strictly in accordance with his/her seniority in the respective cadre.

Explanation-I:- For the purpose of proviso (I) supra the “term" in Tribal/Difficult/Hard
areas/remote/rural areas of the University shall mean normally three years or less period of posting
in such areas keeping in view the administrative exigencies/convenience.

(II) In all cases of promotion, the continucus adhoc service rendered in the feeder post, if any.
prior to regular appointment to the post shall be taken into account towards the length of service as
prescribed in these rules for promotion subject to the cendition that the adhoc
appointment/promotion in the feeder category had been made after “ollowing proper acceptable
process of selection in accordance with the provisions of R&P Rules:

(i) Provided that in all cases where a junior person becomes eligible for consideration by virtue of
his/her total length of service (including the service rendered on adhcc basis followed by regular
service/appointment) in the feeder post in view of the provisions referred to above, all persons senior
to him/her in the respective category/post/cadre shall be deemed to be eligible for consideration and
placed abeve the junior person in the field of consideration:
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Provided that all incumbents to be considered for promation shall possess the minimum qualifying
service prescribed in the Recruitment & Promotion Rules for the post:

Provided further that where a person becomes ineligible to be considered for promotion on
account of the requirements of the preceding proviso, the person(s) junior to him shall also be deemed
to be ineligible for consideration for such promotion:

Explanation:- The last proviso shall not render the junier incumbents ineligible for consideration for

promotion if the senior ineligible persens happened to be ex-servicemen recruited under the provisions
of rule-3 of Demobilized Armed Forces Personnel (Reservation of Vacancies in Himachal State Non-
Technical Services) Rules, 1972 and having been given the benefit of seniority thereunder or recruited
under the provisions of rule-3 of Ex-servicemen (Reservation of vacancies in the Himachal Pradesh
Technical Service) Rules, 1985 and having been given the benefit of seniority thereunder.

(i) Similarly, in all cases of confirmation, continuous adhoc service rendered on the feeder post
f any, prior to the regular appointment/promotion against such posts shall be taken into account
towards the length of service, if the adhoc appointment/promotion had been made after proper
selection and in accordance with the pravisions of the Recruitment & Promotion Rules:

Provided that inter-se-seniority as a result of confirmation after taking into account, adhoc
service ~endered as referred to above shall remain unchanged.

i3 If a Departmental Promotion/ | Same as prescribed for direct recruitment under Column No.13
Confirmation Committee exists, | below
what is its composition?
3 Composition of Selection | 1. Registrar - Chairman
Committee for direct | 2. Librarian - Member
Recruitment 3. Deputy Librarian - Member
4. One nominee of the Vice-Chancellor - Member
Note: The Vice-Chancellor, in addition to the existing composition
of Selection Committee may endeavour as far as possible to
nominate one officer of Scheduled Caste/Scheduled Tribe
Category on selection committee where the candidate(s) belonging
o to these categories are appearing for interview.
14. Appointing Authority Registrar
15, Selection for appointment to the | Selection for appointment fo the post in the case of direct

post by direct recruitment recruitment shall be made on the basis of merit of written
examination followed by evaluation as specified in Appendix-I
appended to these rules, or if the recruiting authority so
considers necessary or expedient on the basis of written
examination followed by evaluation as specified in Appendix-I
appended to these Rules, preceded by a screening test (objective
type) or practical test or skill test or physical test the
standard/syllabus, etc. of which will be determined by the
recruiting/appointing authority.

15-A | Selection for appointment to the post by contract appointment.

Notwithstanding anything contained in these rules, contract appointment to the post will be made
| subject to the terms and conditions given below:

| . CONCEPT:
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(a)

i

Iv.

ITI.

VII.

Under this column/rule, the Library Assistant in Dr. Y.5. Parmar Lniversity of Horticulture &
Forestry, Nauni (Solan)-173230 (HP) will be engaged on centract basis initially for one year, which
may be extendable on year to year basis.

Provided that for extension/renewal of contract period on year to year basis, the concerned
Head of the Department shall issue a certificate that the service and conduct of the contract
appointee is satisfactory during the year and only then his pe-iod of contract is to be
renewed/extended.

(b) The selection wiil be made in accordance with the procedure prescribed in these R&P Ruies,

CONTRACTUAL EMOLUMENTS:

The Library Assistant appointed on contract basis will be paid corsolidated fixed contractuai
amount@X 7810/- per month (which shail be equal to minimum of the pay band+ grade pay) or as
may be applicable in HP Government, from time to time. An amount of% 234/- (37, of the minimum
of pay band + grade pay of the post) as annual increase in contractual emoluments for the

subsequent vear(s) will be allowed, if contract is extended beyond one year.

APPOINTING/DISCIPLINARY AUTHORITY:

The Registrar, Dr. ¥.5. Parmar University of Horticulture and Forestry, Nauni (Solan)-173230
(HP) wili be appointing authority and disciplinary authority.

SELECTION PROCEDURE:

Selection for appointment to the post in the case of contract appointment shall be made on the
basis of merit of written examination followed by evaluation as specified in Appendix-TI appended
to these rules, or if the recruiting authority so considers necessary or expedient on the basis of
written examination followed by evaluation as specified in Appendix-I appended to these Rules,
preceded by a screening test {objective type) or practical test or skill test or physicai test the
standard/syllabus, etc. of which will be determined by the recruiting/appointing authority.

COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS:

As prescribed in the Recruitment & Promotion Rules for the respective post.

AGREEMENT:

After selecTion of a candidate, he/she shall sign an agreement as per Appendix-II appended to
these Rules.

TERMS AND CONDITIONS:

(a) The contractual appointee will be paid fixed contractual amount @ % 7810 per month (which
shall be equal to minimum of the pay band + grade pay) or as may be applicable in HP
Government, from time to time. The contract appointee will be entitled for increase in
contractual amount @ ¥ 234/- (3% of minimum of the pay band + grade pay of the post) for
further extended years and no other allied benefits such as serior/selection scales etc. will

be given.
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(b) The service of the contract appointee will be purely on temporary basis, The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is not
founa satisfactory.

{(¢) The contract appointee will be entitled for one day's casual leave after putting one month's
service, 10 days' medical leave and 05 days' special leave, in a calendar year. A female contract
appointee with less than two surviving children may be granted maternity leave for 180 days'’
A female contract appointee shall also be entitled for maternity leave not exceeding 45 days'
(rrespective of the number of surviving children} during the entire service, in case of
miscarriage including abortion, on preduction of medical certificate issued by the authorized
Government Medical Officer. A contract employee shall not be entitled for medical
reimbursement and LTC etc. No leave of any other kind except above is admissible to the
contract appointee.

Provided that the un-availed casual leave, medical leave and special lave can be
accumulated upto the calendar year and will not be carried forward for the next calendar year.

(d) Unauthorized absence from the duty without the approval of the Controlling Officer shall
cutomatically lead to the termination of the contract, However, in exceptional cases where
the circumstances for un-authorized absence from duty were beyond his/her control on
medical grounds, such period shall not be excluded while considering his/her case for
regularization but the incumbent shall have to intimate the controlling authority in this regard
well in time. However, the contract appointee shall not be entitled for contractual amount for
this period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

(e) An official appainted on contract basis who have completed three years tenure at one place
of posting will be eligible for transfer on need based basis wherever required on administrative
grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner or from Medical Officer of the University.
Women candidate pregnant beyond 12 weeks will stand temporarily unfit till the confinement
is over. The women candidate will be re-examined for fitness from an authorized Medical
Officer/Practitioner.

(9) Contract appointee will be entitled to TA/DA if required to go on tour in connection with
his/her official duties at the same rate as applicable to regular counterpart official at the
minimum of pay scale.

(h) Frovisions of service rules like FR, SR. Leave Rules, GPF Rules, Pension Rules & Conduct Rules
etc. as are applicable in case of regular employees will not be applicable in case of contract
appointees. The Employees Group Insurance Scheme as well as EPF/GPF/CPS will also not be
applicable to contract appointee(s).

Essentia requirement for direct | A candidate for appointment to any service or post must be a

recruitment Citizen of India.
Reservation: The appointment to the service shall be subject to orders

regarding reservation in the service for Scheduled
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Castes/Schedules  Tribes/Other  Backward  Classes/other
categories of persons issued by the Himachal Pradesh
Government, from time fo time.

18, Departmental Examination Not applicable.
|

19. Power tfo relax In genuine cases, where the Selection Committee is of the opinion
that it is necessary or expedient to do so, it may by order for
reasons to be recorded in writirg can refer such matters to the
Vice-Chancellor for relaxation any of the provision of these rules
with respect to any class or category of persons or post(s).

* %k ¥k

Regi\ ak
Dr. Y.S. Parmar University of
Horticulture & Forestry
NAUNI - Solan 173230
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APPENDIX-I

organization relating to the post applied for (0.5 mark only for each completed

WRITTEN EXAMINATION 85 Marks
[Percentage of marks obtained in the written examination fo be calculated out of 85
marks. For example, a candidate getting 50%. marks in written examination will be
given 42 50 marks]
 Evaluation of candidate to be made in the following manner:
i Weightage for professional qualification, prescribed in the Recruitment & | 02.50 Marks
Promotion Rules
[Percentage of marks obtoined in the professicnal gualification would be
multiplied by 0.025, For exampe, an individual has secured 50%. marks in the
required professional qualification, he/she will be dlowed 1.25 marks
(50X0.025=125). In case the candidates possessing multiple basic
prafessianal qua ification, weightage will be given fo higher percentage/marks.
i, Belonging fo notified Backward Area or Panchayat, as the case may be 01 Mark
iii. | Land less family/family having land less than 1 Hectare to be certified by the | O1 Mark
concerned Revenue Authority
iv. Non-emplovmert Certificate “to the effect that none of the family members | 01 Mark
is in Government/Semi Government service.
15 Marks
V. Differently abled persons with nore than 407 impairment/disabilivy/infirmity | 01 Mark
vi. | Nss (atleast one year), certificate holders in NCC/The Bharat Scaut and | 01 Mark
Guide. Medal winner in Nationa level sports compertitions.
vii. | BPL family having family annual ‘ncome (from all sources) below® 40,000/- or | 02 Mark
s prescribed by the Government from time to fime.
viii. | Widow/divorced/destitute/single woman, 0l Mark
iX. | Single daughter/Orphan 01 Mark
X. Training of atleast 06 menths duration related fo the post applied for frem a | 01 Mark
recoghized University/Institution
| xi. Experience up o a maximum of 5 years in Government/Semi Government | 250 Marks

year).
“(-. Regisieas
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APPENDIX-II

Form of contract/agreement to be executed between the Library Assistant and Dr. Y.S. Parmar
University of Horticulture & Forestry, Nauni (Solan)-173230 (HP) through
(Designation of appointing authority).

This agreement is made on this day of in the year
_ between Shri/smt. S/0 D/O Shri
R/O contrcct appoinfee (hereinafter
called the FIRST PARTY) and Dr. Y.5. Parmar University of Horticulture & ForesTry, Naun (Solan)-173230 (HpP)
through (Designation of the Appointing Authority), Cr. ¥.5. Parmar UHF,

Nauni (here-in-after the SECOND PARTY)..

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST PARTY
has agreed fo serve as a Library Assistant on contract basis on the following ferms & conditions:

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as c Library Assistant

for a period of one year commencing on day of and ending on the day of
Tt is specifically mentioned and agreed upon by both the parties that the
contract of the FIRST PARTY with SECOND PARTY shall ipso-facto stand terminated on the last
working day i.e. on and information notice shall not be necessary.

Provided that for further extension/renewal of coniract period, the Head of the Department
shall issue a certificate that The service and conduct of the contract appointee was satisfactory during
the year and only then the period of contract is fo be renewed/extended.

2. The contractual amount of The FIRST PARTY will be % 7810/- per month or as may be applicable in HP
Government, from time to Time.

3. The service of FIRST PARTY will be purely on temporary basis. The appoin-ment is liable to be
terminated in case the performance/conduct of the confract appointee is not found satisfactory.

4. The contract appoiniee will be entitled for one day's casual leave after putting one month's service, 10
days' medical leave and 05 days' special leave, in a calendar year. A femadle contract appointee with less
than two surviving children shall be granted maternity leave for 180 days'. A female confract appointee
shall also be entitled for maternity leave not exceeding 45 days' (irrespective of the number of surviving
children) during 7he entire service, in case of miscarriage including abortion, on production of medical
certificate issued by the authorized Government Medical Officer. A contract employee shall not be
entitled for medical reimbursement and LTC ete. No leave of any other kind except above is admissible
1o the contract appointee.

Provided that the un-availed casual leave, medical leave and special lecve can be accumulated upto
the calendar year and will not be carried forward for the nex? cdlendar year.

5. Unauthorized absence from the duty without the approval of the Controlling Officer shall automatically
lead to the termination of the conTract. However, in exceptional cases where the circumstances for un-
authorized absence from duty were beyond his/her control on medical grounds, such period shall not be
excluded while considering his/her case for regularization but the incumbent shall have To intimate the
controlling authority in this regard well in time. However, The conract appointee shall not be enfitied
for confractual amount for this period of absence from duty.

Provided that he/she shall submit The cerfificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

LZ‘/./—- Page 124 of 188



6. Library Assistant appointed on contract basis who has completed three years tenure at one place of
posting will be zligible for transfer on need based basis wherever required on administrative grounds.

7. Selected candidate will have to submit a certificate of his/her fithess from a Government/Registered
Medical Practitioner or Medical Officer of the University. In case of women candidates pregnant
beyond twelve weeks will stand temporarily unfit till the confinement is over. The women candidate
should be rz-examined for fitness from an authorized Medical officer/Practitioner.

8. Contract appointee shall be entitled to TA/DA if required to go on tour in connection with his/her
official duties at the same rate as applicable to regular counter-part official at the minimum of pay
scdle.

9. The Employees Group Insurance Scheme as well as EPF/GPF/CPS will not be applicable to contractual
appointee(s).

IN WITNESS the FIRST PARTY and SECOND PARTY have herein fo set their hands the day,
month and year first, above written,

IN THE PRESENCE OF WITNESS:

(Name and Full Address)
(Sighature of FIRST PARTY)

(Name and Full Address)

(Signature of SECOND PARTY)

e

7
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Annexure-15

RECRUITMENT & PROMOTION RULES FOR THE POSTS OF SPORTS ASSISTANT,
CLASS-IITI (Non-Gazetted), IN Dr. Y $ PARMAR UNIVERSITY OF HORTICULTURE &
FORESTRY, NAUNI (SOLAN).

L Name of post Sports Assistant

& Number of posts As created/sanctioned from time to time

8; Classification Class-IIT (Non gazetted)

4, | Pay band/scale )] Pay _scale for reqular incumbents:

Pay band % 5910-20200+% 1900/-Grade Pay

ii) Emoluments for Contract employees:
X 7810/- per month or as may be applicable in HP
Government from time to time, as per details given in
Column No.15-A.

D, Whether " Selection” post or Not Applicable
""Non Selection” post:

6. Age fo~ direct recruitment Between 18 to 45 years.

Provided that upper age limit for direct recruits will not be applicable to the candidates already
| in service of the Government/University including those who have been appointed on adhoc or on
| contract basis;

Provided further tha- if a candidate appointed on adhoc basis or on contract basis had become
overage on the date when he/she was appointed, as such, he/she shall not be eligible for any relaxation
in the prescribed age-limit by virtue of his/her such adhoc or contract appointment;

Prcvided further that upper age limit is relaxable for Scheduied Caste/Scheduled Tribes/Other
Backwcrd Classes and Other categories of persons to the extent permissible under the general or
special order(s) of the Himachal Pradesh Government.

NOTE: Age limit for direct recruitment will be reckoned on the first day of the year in which  the
post(s) is/are advertised for inviting applications or notified to the Employment Exchange,
as the case may te.

7 Minimum Educational and other | a) ESSENTIAL QUALIFICATION (S): |
q“C‘“ﬁ_C““"”S required for direct |y gpoid have passed 10+2 Examination or its equivalent from a
recrit(s) recoghized Board of School Education,

i} Should have atleast two years' diploma in Physical Education
(DPEd) from any Institute/University duly recognized by
Centre/State Gavernment.
b) DESIRABLE QUALIFICATION (S):
Knowledge of customs, manner and dialects of Himachal
Pradesh and suitability for appointment in the peculiar
i | conditions prevailing in the Pradesh,

8. Whether age and educational | Age: B Not applicable
qualification(s) prescribed for
direct recruit(s) will apply in the | Education Qualification: Yes, as prescribed against Column
case of ~he promotee(s) - Na.11 below.
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g | Period of probation, if any Direct recruitment/Promotion
(i) Two years subject to such further extension for a period not
exceeding one year as may be ordered by the competent
authority ir special circumstances and reasons 1o be
recorded in w-iting.
(i) No probation n case of appointment on contract basis.
10. Method(s)  of  recruitment, | (i) 50% by direct recruitment on a regular basis er by
whether by direct recruitment or recruitment on contract basis, as the case may be.
by promoTion/secondment, _ y
transfer and the percentage of (i) 50% by promotion, failing which by direct recruitment on
post(s) 1o be filled in by various regular basis or on contract basis, as the case may be.
| methods !
11, In case of recruitment by | By Promotion from amongst the Sports Attendant who have

| is to be made

promotion/secondment /transfer, | rendered 5 years in the grade, failing which by direct recruitment.
grade(s) from  which the
promotion/secondment/transfer

(I) Provided that for the purpose of promotion, every employee shall have to serve at-least one |
term in the Tribal/Difficult/Hard areas and remote/rural areas of the University subject to adequate
number of post(s) available in such areas.

Provided further that proviso (I} supra shall not be applicable in the case of those employees who
have five years or less service, left for superannuation except posting/transfer in remote/rural areas
of the University. However, this condition of five years shall not be applicable in cases of promotion:

Provided further that Officers/Officials who have not served at-least one tenure in
Tribal/Difficult/Hard areas and remote/rural areas cf the University shall be transferred to such
area strictly in accordance with his/her seniority in the respective cadre.

Explanation-I:- For the purpose of proviso (I) supra the “term” in Tribal/Difficult/Hard
areas/remote/rural areas of the University shall mecr normally three years or less period of posting
in such areas keeping in view the administrative exigercies/convenience.

(IT) In all cases of promotion, the continuous adhoc service rendered in the feeder post, if any, |
prior to regular appointment to the post shall be taken into account towards the length of service as
prescribed in  these rules for promotion susject tfo the cordition that the adhoc
appointment/promotion in the feeder category had been made after Tollowing proper acceptable
process of selection in accordance with the provisions of R&P Rules:

(i} Provided that in all cases where a junior person becomes eligible for consideration by virtue of
his/her total length of service (including the service rendered on adhoc basis followed by regular
service/appointment) in the feeder post in view of the provisions referred 1o above, all persons senior
to him/her in the respective category/post/cadre shal be deemed to be eligible for consideration and
placed above the junior person in the field of consideration:

Provided that all incumbents to be considered fer prometion shall possess the minimum qualifying
service prescribed in the Recruitment & Promotion Rules for the post:
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Provided further that where a person becomes ineligible <o be considered for promotion on
account of the requirements of the preceding proviso, the person(s) junior to him shall also be deemed
to be ineligible for consideration for such promotion:

Explanation:- The last proviso shall not render the junior incumbents ineligible for consideration for
promotion if the senior ineligible persons happened to be ex-servicemen recruited under the provisions
of rule-3 of Demobilized Armed Forces Personnel (Reservation of Vazancies in Himachal State Non-
Technical Services) Rules, 1972 and having been given the benefit of seniority thereunder or recruited
under the provisions of rule-3 of Ex-servicemen (Reservation of vacancies in the Himachal Pradesh
Technical Service) Rules, 1985 and having been given the benefit of seniority thereunder.

(i) Similarly, in all cases of confirmation, continuous adhoc service rendered on the feeder post
if any, prior fo the regular appointment/promotion against such posts shall be taken into account
towards the length of service, if the adhoc appointment/promotion had been made after proper
selection and in accordance with the provisions of the Recruitment & Promotion Rules:

Provided that inter-se-seniority as a result of confirmation after taking into account, adhec
service rendered as referred to above shall remain unchanged.

If a Departmental Promotion/ | Same as prescribed for direct recruitment under Column No.l13

Confirmation Committee exists, | below

| what is its composition?

13. Composifio-n of Selection | 1. Registrar - Chairman
Committee for direct | 2. Students Welfare Officer - Member
Recruitment 3. Dean/Director - Member

4. One nominee of the Vice-Chancellor - Member

out of Statutory Officer
Note: The Vice-Chancellor, in addition to the existing composition
of Selection Committee may endeavour as far as possible to
nominate one officer of Scheduled Caste/Scheduled Tribe
Category on selection committee where the candidate(s) belonging
fo these cateqories are appearing for interview.

14. Appointing Authority Registrar

15, Selection for appointment to the | Selection for appointment to the post in the case of direct
post by direct recruitment recruitment shall be made on the basis of merit of written

examination followed by evaluation as specified in Appendix-I
appended to these rules, or if the recruiting autherity so
considers necessary or expedient on the basis of written
examination followed by evaluation as specified in Appendix-I
appended to these Rules, preceded by a screening test (ob jective
type) or practical test or skill test or physical test the
standard/syllabus, etc. of which will be determined by the
recruiting/ appointing authority.

15-A | Selection for appointment to the post by contract appointment.

| Notwithstanding anything contained in these rules, contract appointment to the post will be made

subject to the terms and conditions given below:

I CONCEPT.
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{a) Under this column/rule, the Sports Assistant in Dr. Y.5. Parmar University of Horticulture &
Forestry, Nauni (Solan)-173230 (HP} will be engaged on contract basis nitially for one year, which
may be extendable on year fo year basis.

Provided that for extension/renewal of contract period on year to year basis, the concerned
Head of the Department shall issue a certificate that the service ard conduct of the contract
appointee is satisfactory during the year and only then his period of contract is fo be
renewed/extended.

(b) The selection will be made in accordance with the procedure prescribed in these R&P Rules.

IT. CONTRACTUAL EMOLUMENTS:

The Sports Assistant appointed on contract basis will be paid corsolidated fixed contractual
amount@ X 7810/- per month (which shall be equal to minimum ¢f the pay band+ grade pay) or as
may be applicable in HP Government, from time fo time. An amount of X 234/- (3% of the minimum
of pay band + grade pay of the post) as annual increase in zontrcctual emoluments for the
subsequent year(s) will be allowed, if contract is extended beyond one year.

III. APPOINTING/DISCIPLINARY AUTHORITY:

The Registrar, Dr. Y.S. Parmar University of Horticulture and Forestry, Nauni (Solan)-173230
(HP) will be the appointing authority and disciplinary authority.

IV. SELECTION PROCEDURE:

Selection for appointment to the post in the case of contract appointment shall be made on the
basis of merit of written examination followed by evaluation as specified in Appendix-I appended
to these rules, or if the recruiting authority so considers necessary or expedient on the basis of
written examination followed by evaluation as specified in Appendix-I appended to these Rules,
preceded by a screening test (objective type) or practical test or skill test or physical test the
standard/syllabus, etc, of which will be determined by the recruiting/appointing authority.

V. COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS:

As prescribed in the Recruitment & Promotion Rules for the respective post.

VI AGREEMENT:

After selection of a candidate, he/she shall sign an agreement as per Appendix-II appended to
these Rules.

VII., TERMS AND CONDITIONS:

(a) The contractual appointee will be paid fixed contractual amount @ X 7810 per month (which
shall be equal to minimum of the pay band + grade pay) or as may be applicable in HP
Government, from time to time. The confract appointee will be entitled for ncrease in
contractual amount @ ¥ 234/- (3% of minimum of the pay band + grade pay of the post) for
further extended years and no other allied benefits such as senior/selection scales etfc. will

be given.
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(b)

(c)

(d)

(e)

)]

(9)

(h)

The service of the contract appointee will be purely on temporary basis, The appeintment is
liable to be termirated in case the performance/conduct of the contract appointee is not
“ound satisfactory

The contract appoirtee will be entitled for one day's casual leave after putting one month's
service, 10 days' medical leave and 05 days' special leave, in a calendar year. A female contract
appoirtee with less than twe surviving children may be grarted maternity leave for 180 days'.
A female contract appointee shall also be entitled for maternity leave not exceeding 45 days'
(irrespective of the number of surviving children) during the entire service, in case of
miscarriage inciuding abortior, on productior of medical certificate issued by the authorized
Government Medical Officer. A contract employee shali not be entitled for medical
reimbursement anc LTC etc. No leave of any other kind except above is admissible to the
cortract appointee

Provided that the un-availed casual leave, medical leave and special leave can be
accumulated upto the calendar year and will not be carried forward for the next calendar year.

Unauthorized absence from the duty without the approval of the Contrclling Officer shall
automatically lead to the terminatior of the contract. However, in exceptional cases where
the circumstances for un-authorized abserce from duty were beyond his/her control on
medical grounds, such period shall not be excluded while considering his/her case for
regularization but the incumbent shall have to intimate the controliing authority in this regard
well in time. However, the contract appointee shall not be entitled for cont-actual amount for
this period of absence from duty:

Provided that he/she shall submit the certificate of ilness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

An official appointed on contract basis who have completed three years tenure at one place
of posting will be elgible for transfer on need based basis wherever required on administrative
grounds,

Sejected candidate wili have to submit a certificate of his/her fithess from a
Government/Registered Medical Practitioner or from Medical Officer of the University.
Women candidate pregnant beyond 12 weeks will stand temporarily unfit tiil the confinement
is over. The women cardidate will be re-examined for fitness from an authorized Medical
Officer/Practitioner.

Contract appointee wili be entitled to TA/DA if required to go on tour in connection with
kis/her official duties at the same rate as applicable to regular counterpart official at the
minimum of pay scae.

Provisions of service ruies like FR, SR. Leave Rules, GPF Rules, Pension Rules & Conduct Rules
etc. as are applicable in case of regular employees will not be applicable in case of contract
appointees. The Employees Group Insurance Scheme as well as EPF/GPF/CPS will aiso not be
applicabie to contract appointee(s).

A candidate for appeintment fo any service cr post must be a |
Citizen of India.

| i6. Essential requirement for direct
recruitment
17. Reservatior:

The appointmert to the service shall be sibject to orders
regarding reservation in the service for Scheduled
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CasTes/Schedtil-es Tribes/Other  Backward  Classes/other
categories of persons issued by the Himachal Pradesh
Government, from time to time.

18. Departmental Examination Not applicabla.-

19. Power to relax In genuine cases, where the Selection Committee is of the opinion
that it is necessary or expedient to do so, it may by order for
reasons to be recorded in writirg can refer such mat-ers fo the
Vice-Chancellor for relaxation any of the provision of these rules
with respect to any class or category of persons or post(s).

* %k %k

Registrar

Dr. Y.S. Parmar University of
Horticulture & Forestry
NAUNI - Solan 173230
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APPENDIX-I

WRITTEN EXAMINATION 85 Marks
[Percentage of marks cbtained in the written examination to be calculated out of 85
marks. For example, c candidate getting 50% marks in written examination will be
given 42.50 marks]
Evaluation of candidate to be made in the following manner:
I Weightage for professional qualification, prescribed in the Recruitment & | 02.50 Marks i
Promotion Rules
[Percentage of marks obtained in the professional qualification would be
multiplied by 0.C25, For example, an individual has secured 50% marks in the
required professional qualification, he/she will be allowed 125 marks
(50X0.025-1.25).  In case the candidates possessing multiple basic
professional qualification, weightage will be given fo higher percentage/marks.
ii. Belonging to notified Backward Area or Panchayat, cs the case may be 01 Mark
ii. | Land less family/family having land less than 1 Hectare to be certified by the | 01 Mark
concerned Reverue Authority
V. Non-employment Certificate to the effect that none of the family members | 01 Mark
is in Government/Semi Government service.
15 Marks
v. Dif ferently abled persons with more than 40% impairment/disability/infirmity | 01 Mark
vi. NSS (atlecst ore year), certificate holders in NCC/The Bharat Scout and | 01 Mark
Guide. Medal winner in National level sports competitions,
vii. | BPL family having family annual income (from all sources) below % 40,000/- or | 02 Mark
as prescribed by the Goverament from time to time.
viii. | Widow/divorced/destitute/single woman. 01 Mark
iX. | Single daughter/Orphan 01 Mark
X. Training of atleast 06 months duration relared to the post applied for from a | 01 Mark
recognized University/Institution
xi. | Experience up to a maximum of 5 years in Government/Semi Government | 2.50 Marks

organization relating Yo the post applied far (0.5 mark only for each completed
yeary.

w3k

P
By, Rogisicss
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APPENDIX-IT

Form of contract/agreement to be executed between the Sports Assistant and Dr. Y.S. Parmar
University of Horticulture & Forestry, Nauni (Solan)-173230 (HP) through
{Designation of appointing authority).

This agreement is made on this day of in the year
between Shri/Smt. 5/0 D/O Shri
R/O contract appointee (hereinafter
called tne FIRST PARTY) and Dr. ¥.S. Parmar University of Horticulture & Forestry, Nauni (Solan)-173230 (HP)
througt (Designation of the Appointing Authority), Dr. ¥.S. Parmar UHF,

Nauni (here-in-after the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST PARTY
has agrzed fo serve as a Sports Assistant on confract basis on the following ferms & conditions:

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a Sports Assistant for

a period of ohe year commencing on day of and ending on the day of
It is specifically mentioned and agreed upen by both the parties that the
contract of the FIRST PARTY with SECOND PARTY shall ipso-facto stand terminated on the last
working day i.e. on and information r.otice shall not be necessary.

Provided that for further extension/renewal o contract period, the Head of the Department
shall issue a certificate that the service and conduct of the contract appointee was satisfactory during
the year and only then the period of contract is to be renewed/extended.

2. The contractual amount of the FIRST PARTY will be X 7810/- per month or as may be applicable in HP
Government, from time to time.

3. The service of FIRST PARTY will be purely on temporary basis. The appointment is liable fo be
terminated in case the performance/conduct of the contract appointee is not found satisfactory.

4, The contract appointee will be entitled for one day's casual leave after putting one month's service, 10
days' medical leave and 05 days' special leave, in a calendar year. A female contract appointee with less
than two surviving children shall be granted maternity lzave for 180 days. A female confract appointee
shall also be entitled for maternity leave not exceeding 45 days' (irrespective of the number of surviving
children) during the entire service, in case of miscarriage including abortion, on production of medical
certificate issued by the authorized Government Medical Officer. A contract employee shall not be
entitled for medical reimbursement and LTC efc. No leave of any other kind except above is admissible
to the contract appointee.

Provided that the un-availed casual leave, medical leave and special leave can be accumulated upto
the calendar year and will not be carried forward for the next calencar year.

5. Unauthorized absence from the duty without the approval of the Controlling Officer shall automatically
lead to the termination of the contract. However, in exceptional cases where the circumstances for un-
authorized absence from duty were beyond his/her control on medical grounds, such period shall not be
excluded while considering his/her case for regularization but the incumbent shall have to intimate the
controlling authority in this regard well in time. However, the contract appointee shall not be entitled
for contractual amount for this period of absence from duty.

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government,
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6. Sports Assistant appointed on contract basis who has completed three years tenure at one place of
posting will be eligible for transfer on need based basis wherever required on administrative grounds.

7. Selected candidate will have to submit a certificate of his/her fitness from a Government/Registered
Medical Practitioner or Medical Officer of the University. In case of women candidates pregnant
beyond twelve weeks will stand temporarily unfit till the confinement is over, The women candidate
should be re-examined for fitness from an authorized Medical officer/Practitioner.

8. Contract appointee shall be entitled to TA/DA if required to go on tour in connection with his/her
official duties at the same rate as applicable to regular counter-part official at the minimum of pay
scale.

9. The Employees Group Insurance Scheme as well as EPF/GPF/CPS will not be applicable to contractual
appointee(s).

IN WITNESS the FIRST PARTY and SECOND PARTY have herein to set their hands the day,
month ard year first, above written.

IN THE PRESENCE OF WITNESS:

(Name and Full Address)
{Signature of FIRST PARTY)

(Nane and Full Address)

(Signature of SECOND PARTY)

ki

G
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Annexure-16

RECRUITMENT & PROMOTION RULES FOR THE POsTs OF ASSISTANT LINEMAN

CLASS-III (Non-Gazetted), IN Dr. ¥ S PARMAR UNIVERSITY OF HORTICULTURE &
FORESTRY, NAUNI (SOLAN),

L ‘Name of post Assistant Lineman

2 Number of posts As created/sanctioned from time to time ]
3 Classification Class-ITT (Non gazetted)

4 Pay band/scale i) Pay scale for regular incumbents:

Pay band X 5910-20200 +X 1900/-6rade Pay

i) Emoluments for Contract employees:
X 7810/- per month or as may be applicable in HP
Government from tfime to time, as per details given in
Column Neo.15-A.

B. Whether " Selectior” post or | Nen-selection
""Non Selection” post:
6. Age for direct recruitment Between 18 to 45 years,

Provided that up_p;er age limit for direct recruits will not be applicable to the candidates already
in service of the Government/University including those who have been appointed on adhoc or on
contract basis;

Previded further tha- if a candidate appointed on adhoc basis or on contract basis had become
overage on the date when he/she was appointed, as such, he/she shall not be eligible for any relaxation
in the prescribed age-limit by virtue of his/her such adhoc or contract appointment;

Previded further that upper age limit is relaxable for Scheduled Caste/Scheduled Tribes/Other
Backward Casses ard Other categories of persons fo the extent permissible under the generdl or
special order(s) of the Himachal Pradesh Government.

NOTE: Age limit for direct recruitment will be reckoned on the first day of the year in which the
pest(s) is/are advertised for inviting applications or no-ified to the Employment Exchange,
as the case may te.

% Minimum Educational and other | @) ESSENTTAL QUALIFICATION (S):
qualificatiors required for direct | i} Should have passed Matric examinatien from a recognized |
recruit(s) Board of School Education,

ii) Must possesses ITI Certi“icate from a recognized Institution
in the trade of Electrician/Wireman.

b) DESIRABLE QUALIFICATION (S):
Knowledge of customs, manner and dialects of Himachal
Pradesh and suitability for appointment in the peculiar
conditions prevailing in the Pradesh.

8. Whether age and educational | Age: Not applicable
qualification(s) prescribed for
direct recruit(s) will apply in the | Education Qualification: Yes, as prescribed against Column
case of ~he promotee(s) No.11 below.
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< Period of prebation, if any Direct recruitment/Promotion:

() Two years sub ject to such farther extension for a period not
exceeding onz year as may be ordered by the competent
authority in special circumstances and reasons to be
recorded in writing.

(i) No probation in case of appointment on contract basis.

L Hehorife) _ e recruufmen‘r, iy 50% by direct recruitment on ‘regular’ basis or by
whether by direct recruitment or : :

. recruitment on contract basis, as the case may be.

by promotion/secendment,
transfer and the percentage of | 1} 50% by prometion failing which by direct recruitment on
post(s) to be filled in by various a regular basis or by recruitment on contract basis, as
methods ' the case may be.

L, In case of recruitment by

By promotion frem amongst T/Mate & Helpers (Electrical)

promotion/secondment /transfer, ; Y s
having minimum service in the grade as under:

grade(s) from  which the
promotion/secondment /transfer

th IT - e o ice:
o S a) With ITI certificate having 25 years regular service

or
b) Matriculate having 07 years regular service;
or
c) Others having 10 years regular service

(I} Provided that for the purpose of promotion, every employee shall have to serve at-least one
term in the Tribal/Difficult/Hard areas and remote/rural areas of the University subject to adequate
number of post(s) available in such areas.

Provided further that proviso (I) supra shall not be applicable in the case of those employees who
have five years or less service, left for superannuation except posting/transfer in remote/rural areas
of the University. However, this condition of five years shall not be appl cable in cases of promotion:

Provided further that Officers/Officials who have not served at-least one tenure in
Tribal/Difficult/Hard areas and remote/rural areas of the University shall be transferred to such
area strictly in accordance with his/her seniority in the respective cadre.

Explanation-I:-  For the purpose of proviso (I) supra the “term” wn Tribal/Difficult/Hard
areas/remote/rural areas of the University shall mean normally three years or less period of posting
in such areas keeping in view the administrative exigencies/convenience.

(II) In all cases of promotion, the continuous adhoc service rendered in the feeder post, if any,
prior to regular appointment to the post shall be taken into account towards the length of service as
prescribed in these rules for promotion subject to the condition that the adhoc
appointment/promotion in the feeder category had been made after following proper acceptable
process of selection in accordance with the provisions of R&P Rules:

(i) Provided that in all cases where a junior person becomes eligile for consideration by virtue of
his/her total length of service (including the service rendered on adhoc basis followed by regular
service/appointment) in the feeder post in view of the provisions referred to above, all persens senior
fo him/her in the respective category/post/cadre shall be deemed to be eligible for consideration and
placed above the junior person in the field of consideration:
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! Provided that all incumbents 1o be considered far promotion shall possess the minimum qualifying
service prescribed in the Recruitment & Promotion Rules for the post:

Provided further that where a person becomes ineligible to be considered for promotion on
account of the requirements of the preceding proviso, the person(s) junior to him shall also be deemed
1o be ineligible for consideration for such promotion:

Explanation:- The last proviso shall not render the junior incumbents ineligible for consideration for
promotion if the senior ineligible persons happened to be ex-servicemen recruited under the provisions
of rule-3 of Demobilized Armed Forces Personnel (Reservation of Vacancies in Himachal State Non-
Technical Services) Rules, 1972 and having been given the benefit of seniority thereunder or recruited
under the provisions of rule-3 of Ex-servicemen (Reservation of vacancies in the Himachal Pradesh
Technical Service) Rules, 1985 and having been given the benefit of seniority thereunder.

(i) Simitarly, in all cases of confirmation, continuous adhoc service rendered on the feeder post
if any, prior to the regular appointment/promotion against such posts shall be taken into account
towards the length of service, if the adhoc appointment/promotion had been made after proper
selection and in accordance with the provisions of the Recruitment & Promotion Rules:

Provided that inter-se-seniority as a result of confirmation after taking into account, adhoc
. service rendered as referred to above shall remain unchanged.
12. | If a Departmental Promotion/ | Same as prescribed for direct recruitment under Column No.13
Confirmation Committee exists, | below
what is its composition?

13. Composition of Selection | L Registrar - Chairman
Committee for direct | 2. Estate Officer - Member
Recruitment 3. Comptroller - Member

4. Executive Engineer (C) - Member

Note: The Vice-Chancellor, in addition to the existing composition
of Selection Committee may endeavour as far as possible to
nominate one officer of Scheduled Caste/Scheduled Tribe
Category on selection committee where the candidate(s) belonging
to these categories are appearing for interview.

14, Appointing Authority Registrar
' 15. Selection for appo-i-ri;rrne,n? to the | Setection for appoin’-r;e_,r-l’r to the post in the case of direct
post by direct recruitment recruitment shall be made on the basis of merit of written

examination followed by evaluation as specified in Appendix-I
appended to these rules, cr if the recruiting authority so
considers necessary or expedient on the basis of written
examination followed by evaluation as specified in Appendix-I
appended to these Rules, preceded by a screening test (ob jective
type) or practical test or skill test or physical test the
standard/syllabus, etc. of which will be determined by the
recruiting/appointing authority.

15-A | Selection for appointment to the post by contract appointment.

Notwitastanding anything contained in these rules, contract appointment to the post will be made
| sub ject fo the terms and conditions given below:

| I.  CONCEPT:
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(@) Under this column/rule, the Assistant Lineman in Dr. ¥.5. Parmar University of Horticulture &
Forestry, Nauni (Solan)-173230 (HP) will be engaged on contract basis initially for one year, which
may be extendable on year fo year basis.

Provided that for extension/renewal of contract period on year fo year basis, the concerned
Head of the Department shall issue a certificate that the service and conduct of the contract
appointee is satisfactory during the year and only then his pe-iod of contract is to be
renewed/extended.

(b) The selection will be made in accordance with the procedure prescribed in these R&P Rules.

II. CONTRACTUAL EMOLUMENTS:

The Assistant Lineman appointed on contract basis will be paid consolidated fixed contractual
amount@ X 7810/- per month (which shall be equal fo minimum of the pay band+ grade pay) or as
may be applicable in HP Government, from time fo time. An amount ofX 234/- (37 of the minimum
of pay band + grade pay of the post) as annual increase in contractual emoluments for the
subsequent year(s) will be allowed, if confract is extended beyond cne year.

III. APPOINTING/DISCIPLINARY AUTHORITY:

The Registrar, Dr. ¥.5. Parmar University of Horticulture and Forestry, Nauni (Solan)-173230
(HP) will be appointing authority and disciplinary autherity.

Iv. SELECTION PROCEDURE:

Selection fcr appointment to the post in the case of contract appointment shall be made on the
basis of merit of written examination followed by evaluation as specified in Appendix-I appended
to these rules, or if the recruiting authority so considers necessary or expedient on the basis of
written examination followed by evaluation as specified in Appendix-I appended to these Rules,
preceded by a screening fest (objective type) or practical test or skill test or physical test the
standard/syllabus, etc. of which will be determined by the recruiting/appointing authority.

Vi COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS:

As prescribed in the Recruitment & Promotion Rules for the respective post.

VI. AGREEMENT:

After selection of a candidate, he/she shall sign an agreement cs per Appendix-II appended fo
these Rules.

VII. TERMS AND CONDITIONS:

(a) The contractual appointee will be paid fixed confractual ameunt@ X 7810 per month (which
shall be equal fo minimum of the pay band + grade pay) or as may be applicable in HP
Government, from time fo time. The confract appointee wiil be entitled for increase in
contrac-ual amount @ ¥ 234/- (3% of minimum of the pay band + grade pay of the post) for
further extended years and no other allied benefits such as senior/selection scales ete. will
be given.
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(b) The service of the contract appointee will be purely on temporary basis, The appointment is
liable fo be terminated in case the performance/conduct of the contract appointee is not
found satisfactory.

(c) The contract appointee will be entitled for one day's casual leave after patting one month's
service, 10 days’ medical leave and 05 days’ special leave, in a calendar year. A female contract
appointee with less than two surviving children may be granted maternity leave for 180 days'.
A female contract appointee shall also be entitied for ma-ernity leave not exceeding 45 days'
(irrespective of the number of surviving children) during the entire service, in case of
miscarriage including abortion, on production of medical certificate issued by the authorized
Government Medical Officer. A contract employee shall not be entitied for medical
reimoursement and LTC etc. No leave of any other kind except above is admissible to the
contract appointee,

Provided that the un-availed casual leave, medical leave and special leave can be
accumulated upto the calendar year and will not be carried forward for the next calendar year.

(d) Unauthorized absence from the duty without the approval of the Contrclling Officer shall
cufomaﬁcarly lead to the termination of the contract. However, in exceptional cases where
the circumstances for un-authorized absence from duty were beyond his/her contrel on
medical grounds, such period shall not be excluded while considering his/her case for
regularization but the incumbent shall have fo intimate the controlling authority in this regard
well in time. However, the contract appointee shall not be entitied for contractual amount for
this period of absence from duty:

Provided that he/she shall submit the certificate of ilihess/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

(e) An official appointed on contract basis who have completed three years tenure at one place
of posting will be eligible for transfer on need based basis wherever required on administrative
grounds,

(f) Selected candidate will have to submit a ceptificate of his/her fitness from a
Government/Registered Medical Practitioner or from Medical Officer of the University.
Women candidate pregnant beyond 12 weeks will stand temporarily unfit till the confinement
is over. The women candidate will be re-examined for fitness from an authorized Medical
Officer/Practitioner.,

(@) Contract appointee will be entitled o TA/DA if required to go on tour in connection with
his/her official duties at the same rate as applicable 1o regular counterpart official at the
minimum of pay scale.

(h) Provisions of service rules like FR, SR. Leave Rules, GPF Rules, Pension Rules & Conduct Rules
etc. as are applicable in case of regular employees will not be applicable in case of contract
appointees. The Employees Group Insurance Scheme as well as EPF/GPF/CPS will also not be
applicable to contract appointee(s).

Essential requirement for direct | A candidate for appointment to any Service or post must be a
recruitment Citizen of India.

Reservation: The appointment to the service shall be subject to orders
regarding reservation in the service for Scheduled
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Castes/Schedules  Tribes/Other  Backward  Classes/other
categories of persons issued by the Himachal Pradesh
Government, from fime to time.

18. Departmental Examination Not applicable.

19, Power fo relax ‘In genuine cases, where the Selection Commi-fee is of the opinion
that it iS necessary or expedient to do so, it may by order for
reasons to be recorded in writing can refer such matters to the
Vice-Chancellor for relaxation any of the provision of these rules
with respect to any class or category of persons or post(s).

* ok ok

Registrar

Dr. Y.S. Parmar University of
Horticulture & Forestry
NAUNI - Solan 173230
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APPENDIX-I

WRITTEN EXAMINATION 85 Marks
[Percentage of marks obtained in the written examination to be calculated out of 85
marks. For example, a candidate getting 507 marks in written examination will be
given 42.50 marks]
Evaluation of candidate to be made in the following manner:
. Weightage for professional qualification, prescribed in the Recruitment & | 0250 Marks |
Promotion Rules
[Percentage of marks obtained in the professional qudlification would be
mcltiplied by 0.225, For example, an individual has secured 507, marks in the
required grofessional qualification, he/she will be allowed 125 marks
(60X0.025-1.25}.  In case the candidates possessing multivle basic
professional qualification, weightage will be given fo higher percentage/marks.
ii. Belonging to notified Backward Area or Panchayat, as the case may be 01 Mark
ii. | Land less family/family having land less than 1 Hectare to be certified by the | O Mark
concerned Revenue Authority
iv. Ncn-employm;ﬁ Certificate to the effect that none of the family members | 01 Mark
is In Government/Semi Government Service.
15 Marks
v. Differently obied persons with more than 40% impairment/disability/infirmity | 01 Mark
Vi, NSS (atleast one year), certificate holders n NCC/The Bharat Scout and | 01 Mark
Guide. Medal w nner in National level sports competitions,
vii. | BPL family naving family annual income {(from all sources} below¥ 40,000/- or | 02 Mark
as prescribed by the Government from time to time.
viii. | Widow/diverced/destitute/single woman, 01 Mark
ix. | Single daughter/Orphan 01 Mark
X. Training of atleast 06 months duration related to the post applied for from a 01 Mark
recognized University/Institution
xi. | Experience up fo a maximum of 5 years in Government/Semi Government | 250 Marks

oraanization relating fo the post apslied for (05 mark only for each completed
year).

*kok

\
\

By, Registree
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APPENDIX-II

Form of contract/agreement to be executed between the Assistant Lineman and Dr. Y.S. Parmar
University of Horticulture & Forestry, Nauni (Selan)-173230 (HP) through
{Designation of appointing authority).

This agreement is made on this day of in The year
- between Shri/Smt. 5/0 D/O Shri
R/O contract appointee (hereinaffer
called the FIRST PARTY) and Dr. ¥.S. Parmar University of Horticulture & ForesTry, Nauni (Solan)-173230 (HP)
through (Designation of the Appeinting Authority), Dr. ¥.5. Parmar UHF,

Nauni (here-in-after the SECOND PARTY)..

Whereas, the SECOND PARTY has engaged The aforesaid FIRST PARTY and the FIRST PARTY
has agreed fo serve as a Assistant Lineman on confract basis on the following terms & conditions:

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a Assistant Lineman for

a period of one year commencing on day of and ending on ~he day of
It is specifically mentioned and agreed upon by both the parties that the
contract of the FIRST PARTY witTh SECOND PARTY shall ipso-feccto stand terminated on the last
working day i.e. on and information notice shall not be necessary.

Provided that for further extension/renewal of contract per od, the Head of the Department
shall issue a certificate that the service and conduct of the confract appcinfee was safisfactory during
the year and only then the period of contract is To be renewed/extended.

2. The contractual amount of the FIRST PARTY will beX 7810/- per month or as may be applicable in HP
Government, from Time Yo Time.

3. The service of FIRST PARTY will be purely on temoorary basis. The appeintment is liable to be
terminated in case the performance/conduct of the contract appointee is not found safisfactory.

4 The contract appointee will be entitled for one day's casudl leave affer putting one month's service, 10
days' medical leave and 05 days' special leave, in a calendar year. A female contract appointee with less
than two survivirg children shall be granted maternify leave for 180 days. A female contract appointee
shall also be entitled for maternity leave not exceeding 45 days' (irrespective of the number of surviving
children) during the entire service, in case of miscarriage including abortion, on production of medical
certificate issued by the authorized Government Medical Officer. A contract employee shall not be
entitled for medical reimbursement and LTC efc. No leave of any other kind except above is admissible
To the confract appointee.

Provided that the un-availed casual leave, medical leave and special leave can be accumulated upfo
the calendar year and will not be carried forward for the nex? calendar year.

5. Unauthorized absence from the duty without The approval of the Controlling Officer shall automatically
lead to the termnation of the confract. However, in exceptional cases where the circumstences for un-
authorized absence from duty were beyond his/her cor.trol on medical grounds, such period shall not be
excluded while considering his/her case for regularization bul the incumben® shall have Yo inTimate The
controlling authority in this regard well in time. However, the confrcct appointee shall not be enfitled
for contractual amount for this pericd of absence from duty.

Provided that he/she shall submit The cerfificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.
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6. Assistant Lineman appointed on contract basis who has completed three years fenure at one place of
posting will be eligible for transfer on need based basis wherever required on administrative grounds.

7. Selected candidate will have to submit a certificate of his/her fi-ness from a Government/Registered
Medical Practitioner or Medical Officer of the University. In case of women candidates pregnant
beyond twelve weeks will stand temporarily unfit till the confinement is over. The women candidate
should be re-examined for fitness from an authorized Medical of ficer/Practitioner,

8. Contract appointee shall be entitled to TA/DA if required fo go on four in connection with his/her
official duties af the same rate as applicable to regular counter-part official at the minimum of pay
scale.

9. The Employees Group Insurance Scheme as well as EPF/GPF/CPS will not be applicable to contractual
appointee(s).

IN WITNESS the FIRST PARTY and SECOND PARTY have herein to set their hands the day,
month and year first, above written.

IN THE PRESENCE OF WITNESS:

(Name and Full Address)
(Sighature of FIRST PARTY)

(Name and Full Address)

(Signature of SECOND PARTY)

KA

Gt

Reégistens
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Annexure-17

RECRUITMENT & PROMOTION RULES FOR THE POsTS OF CARET AKER, cLASS-IIT (Non-
Gazetted), IN Dr. Y S PARMAR UNIVERSITY OF HORTICULTURE & FORESTRY, NAUNI

(SOLAN).
1 -l:lame of post Caretaker
2 Number of posts As created/sanctioned from time to time
=, Classification o Class-IIT (Non gazetted)
4. Pay band/scale D) Pay scale for regular incumbents:
Pay band X 5910-20200+% 1900/-Grade Pay
i) Emoluments for Contract employees:
T 7810/- per month or as may be applicable in HP
Government from time fo time, as per details given in
I Column No.15-A
B, Whether " Selection” post or | Not Applicable
L ""Non Selection" post: i
6. Age for direct recruitment Between 18 to 45 years.

Provided that upper age limit for direct recruits will not be applicable to the candidates already
in service of the Government/University including those who have been appointed on adhoc or on
contract basis;

Provided further that if a candidate appointed on adhoc basis or on contract basis had become
overage on the date when he/she was appointed, as such, he/she shall not be eligible for any relaxation
in the prescribed age-limit by virtue of his/her such adhoc or contract appointment:

Provided further that upper age limit is relaxable for Scheduled Caste/Scheduled Tribes/Other
Backward Classes and Other categories of persons to the extert permissible under the general or
special order(s) of the Himachal Pradesh Government.

NOTE: Age limit for direct recruitment will be reckoned on the first day of the yeer in which  the
post(s) is/are advertised for inviting applications or notified fo the Employment Exchange,
as the case may be. -

7 Minimum Educational and other | a) ESSENTIAL QUALIFICATION (S):
qualiffcaﬁons required for direct i) 10+2 from a recognized Board of School Education.
recruit(s) i) Diploma of minimum one year duration in Computer
Science/Computer Application/Information Technology
from an Institution affiliated to a recognized Board or
University or from a deemed University.
b) DESIRABLE QUALIFICATION (S):
Knowledge of customs, manner and dialects of Himachal
Pradesh and suitability for appointment in the peculiar
conditions prevailing in the Pradesh.
8. Whether age and educational | Not Applicable

qualification(s) prescribed for

direct recruit(s) will apply in the

case of the promotee(s)

~

)
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Notwithstanding anything contained in these rules, contract appointment to the post will be made
subject to the terms and conditions given below:

I CONCEPT:

2, ‘Period of probation, if any () Two years subject to such further extension for a period not
exceeding ohe year as may be ordered by the competent
authority in special circumstances and reasons to be
recorded in writing.

(i) No probation in case of appointment on contract basis.

10. Method(s) of  recruitment, | 100% by direct recruitment on a regular basis or by recruitment
whether by direct recruitment or | on contract basis, as the case may be.
by promotion/secondment,
transfer and the percentage of
post(s) to be filled in by various
methods - i

il In case of recruitment by | Not Applicable
promotion/secondment /transfer,
grade(s) from  which  the
promotion/secondment/transfer
is to be made

il 8 If a De;ih_r'"rmenfal Promotion/ | Not Applicable
Confirmation Committee exists,
what is its composition?

13. Composition of Selection | 1. Registrar - Chairman
Committee for direct | 2. Students Welfare Officer - Member
Recruitment 3. Dean/Director - Member

' 4. One nominee of the Vice-Chancellor - Member
out of Statutory Officer
Note: The Vice-Chancellor, in addition to the existing composition
of Selection Committee may endeavour as far as possible to
nominate one officer of Scheduled Caste/Scheduled Tribe
Category on selection committee where the candidate(s) belonging |
to these cateqgories are appearing for interview. I

14. Appointing Authority Registrar

15. Selection for appointment to the | Selection for appointment to the post in the case of direct
post by direct recruitment recruitment shall be made on the basis of merit of written

examination followed by evaluation as specified in Appendix-I
appended to these rules, or if the recruiting authority so
considers necessary or expedient on the basis of written
examination followed by evaluation as specified in Appendix-I
appended to these Rules, preceded by a screening test (ob jective
type) or practical test or skill test or physical test the
standard/syllabus, etc. of which will be determined by the
recruiting/appointing authority.

15-A | Selection for appointment to the post by contract appointment.

Sl
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{a) Uncer this column/rule, the Caretaker in Dr. Y.5. Parmar University of Horticulture & Forestry,
Nauni (Solan)-173230 (HP) will be engaged on contract basis initially for one year, which may be
extendable on year to year basis,

Provided that for extension/renewal of contract period on year to year basis, the concerned
Head of the Depariment shall issue a certificate that the service and conduct of the contract
appointee is satisfactory during the year and only then his period of contract is to be
renewed/extended.

(b) The selection will be made in accordance with the procedure prescribed in these R&P Rules.

IT CONTRACTUAL EMOLUMENTS:

The Caretaker appointed on contract basis will be paid consolidated fixed contractual amount®
X 7810/- per month (which shall be equal to minimum of the pay sand + grade pay) or as may be
applicable in HP Government, from time fo time. An amount ofX 234/- (3% of the minimum of pay
band + grade pay of the post) as annual increase in contractual emoluments for the subsequent
year{s) will be allowed, if contract is extended beyond one year.

ITI. APPOINTING/DISCIPLINARY AUTHORITY:

The Registrar, Dr. Y.5. Parmar University of Horticulture and Forestry, Nauni (Solan)-173230
(HP) will be the appointing authority and disciplinary authority.

Iv. SELECTION PROCEDURE:

Selection for appointment to the post in the case of contract appointment shall be made on the
basis of merit of written examination followed by evaluation as specified in Appendix-I appended
to these rules, or if the recruiting authority so considers necessary or expedient on the basis of
writen examination followed by evaluation as specified in Appendix-I appended to these Rules,
preceded by a screening test (objective type) or practical test or skill fest or physical test the
standard/syllabus, etc. of which will be determined by the recruiting/appointing authority.

V. COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS:

As prescribed in the Recruitment & Promotion Rules for the respective post,

VI. AGREEMENT:

After selection of a candidate, he/she shall sign an agreement as per Appendix-II appended to
these Rules.

VII. TERMS AND CONDITIONS:

{(a) The contractual appointee will be paid fixed contractual amount @ % 7810 per month (which
shall ne equal to minimum of the pay band + grade pcy) cr as may be applicable in HP
Government, from time to time. The contract appointee will be entitled for increase in
contractual amount @ X 234/- (37, of minimum of the pav band + grade pay of the post) for
further extended years and ro other allied benefits such as senior/selection scales etc. will

be given.
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(b)

(c})

(d)

()

(f)

(9

(h)

16.

| 17,

The service of the contract appointee will be ourely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is not
found satisfactory.

The contract appointee will be enfitled for ore day's casual leave after putting one month’s
service, 10 days' medical leave and 05 days’ special leave, in a calendar year. A female contract
appointee with less than two surviving ohildrer may be granted maternity leave for 180 days.
A female contract appointee shall also be entitled for maternity eave not exceeding 45 days'
(irrespective of the number of surviving ohildren) during the entire service, in case of
miscarriage including abortion, on produotion of medioal certificate issued by the authorized
Government Medical Officer. A contract employee shall not be entitled for medical
reimbursement and LTC etc. No leave of any other kind except above is admissible to the
contract appointee.

Provided that the un-availed casual leave, medical leave and special leave can be
accumulated upto the calendar year and will not be carried forward for the next calendar year.

Unautherized absenoe from the duty without the approval of the Controlling Officer shall
automatically lead to the termination of the contract. However, in exceptional cases where
the circumstances for un-authorized absencz from duty were beyond his/her control on
medical grounds, such period shall not be excluded while censidering his/her case for
regularization but the incumbent shall have to ntimate the controlling authority in this regard
well in time. However, the contract appointee shall not be entitled for contractual amount for
this period of absence from duty:

Provided that he/she shall submit the certificate of ilhess/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

An official appointed on contract basis who have completed three years fenure at one place
of posting will be eligible for transfer on need based basis wherever required on administrative
grounds.

Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner or from Medical Officer of the University.
Women candidate preghant beyond 12 weeks will stand temporarily unfit till the confinement
is over. The women candidate will be re-examined for fitness from an authorized Medical
Officer /Practitioner.

Contract appointee will be entitled fo TA/DA if required to go on tour in connection with
his/her official duties af the same rate as applicable 1o regular counterpart official at the
minimum of pay scale.

Provisions of service rules like FR, SR. Leave Rules, GPF Rules, Pension Rules & Conduct Rules
etc. as are applicable in case of regular employees will not be applicable in case of contract
appointees. The Employees Group Insurance Scheme as well as EPF/GPF/CPS will also not be
applicable 1o contract appointee(s).

Essential requirement for direct
recruitment

A candidate for appointment 1o any service or post must be a
Citizen of India.

Reservation:

The appointment to the service shall be subject tfo orders
| regarding reSer-vuT_i_on_ in the service for Scheduled |
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Castes/Schedules

Tribes/Other  Backward  Classes/other

categories of persons issued by the
Government, from time to time.

Himachal Pradesh

18.

Departmental Examination

Not applicable.

15.

Power to relax

In genuine cases, where the Selection Committee is of the opinion

that it is necessary or expedient to do so, it may by order for
reasons to be recorded in writing can refer such matters to the
Vice-Chancellor for relaxation any of the provision of these rules

with respect fo any class or category of persons or post(s).

®Ekk

Registrag-

Dr. Y.S. Parmar University of

Horticulture & Forestry
MAUNI - Solan 173230
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APPENDIX-I

WRITTEN EXAMINATION

{Percentage of marks obtained in the written examination to be calculated out of 85
marks. For example, a candidate getting 507> marks in written examination will be
g ven 42,50 marks]

85 Marks

Evalun‘hon of candidate to be made in the following manner:

Weightage for the minimum educational quelification, presxmbed in the
Recruitment & Promotion Rules

[Percentage of marks obtained in the educational qualification would be
multiplied by 0.025, For example, an individual has secured 507 marks in the
required educational qualification, he/she will be allowed 125 marks
(50X0.025=1.25).

02.50 Marks

organization relating to the post applied for (0.5 mark only for each completed
year).

ii Belongmg fo notified Backward Area or Panchayat, os the case may be 01 Mark

iii. | Land less family/family -having land less than 1 Hectare to be certified by the | 01 Mark
concerned Revenue Authority

iv. | Non-employment Certificate to the effect that none of the family members | Ol Mark
is in Government/Semi Government service.

V. Differently abled persons with more than 407 impairment/disability/infirmity 01 Mark

vi. | NS5 (atleast one year), certificate helders in NCC/The Bharat Scout and | 01 Mark
Guide. Medadl winner in Nationa! level sports competitions.

vii. | BPL family having family annual income (from all sources) below % 40,000/- or | 02 Mark
as prescribed by the Government from time to time.

vii. | Widow/divorced/destitute/single woman. 01 Mark

ix. | Single daughter/Orphan 01 Mark

X Training of atleast 06 moenths duration related fo the post applied for from a | 01 Mark
recognized University/Institution

| xi Experience up to a maximum of 5 years in Government/Semi Government | 2.50 Marks

15 Marks

Rk
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APPENDIX-IT

Form of contract/agreement to be executed between the Caretaker and Dr. Y.S. Parmar University of
Horticulture & Forestry, Nauni (Solan)-173230 (HP) through (Designation of
appointing  authority).

This cgreement is made on this day of in the year

_____ between Shri/smt. S$/0 D/O shri
R/O contract appointee (hereinaffer
called the FIRST PARTY) and Dr. ¥.5. Parmar University of Horticulture & Forestry, Nauni {Solan)-173230 (HP)
through (Designation of the Appointing Authority), Dr. Y¥.S. Parmar UHF,

Nauni (he-e-in-after the SECOND PARTY).

Whereas, the SECOND PARTY has eNgaged the aforesaid FIRST PARTY and the FIRST PARTY
has agreed to serve es a Caretaker oh contract basis oh the following terms & conditions:

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a Caretaker for a period
of ofe yeal" commencing on day of and ending on the day of
Tt is specifically mentioned and agreed upon by both the parties that the contract of the FIRST PART\/
with SECOND PARTY shall ipso-facto sfand terminated on the last working day ie. on
and infermation notice shall not be necessary.

Provided that for further extension/renewal of confract pericd, The Head of the Department
shall issue a certificate that the service and conduct of the confract appointee was satisfactory during
the year and o-ly then the period of contract is to be renewed/ex-ended.

2. The contractual amount of the FIRST PARTY will be 7810/- per month or as may be applicable in HP
Government, from Time To time.

3. TThe service o FIRST PARTY will be purely on femporary basis. The appointment is liable to be
ferminated in case the performance/conduct of the confract appeintee is not found satisfactory.

4. The contract cppointee will be entitled for one day's casual leave after putting one month's service, 10
days' medical eave and 05 days' special leave, in a calendar year. A female contract appointee with less
than two surviving children shall be granted maternity leave for 180 days. A female contract appointee
shall also be entitled for maternity leave not exceeding 45 days' (irrespective of the number of surviving
children) during the entire service, in case of miscarriage including abortion, on production of medical
certificate issied by the authorized Government medical Officer., A contract employee shall not be
entitled for medical reimbursement and L7C efc. No leave of any other kind except above is admissible
to the contrac appointee.

Proy ded tnat the un-availed casual leave, medical leave and special leave can be accumulated upto
the calendar year and will not be carried forward for The next calendar year.

B. Unauthorized cbsence from the dufy without the approval of the Controliing Officer shall automaticaily
lead to the fermination of the contract, However, in excepfional cases where the circumstances for un-
authorized absence from duty were beyond his/her control on medical grounds, such period shall not be
excluded while considering his/her case for regularization but the incumbent shall have to intimate the
controlling authority in this regard well in time. However, the contract appointee shall not be entitled
fo~ contracfua amount for this period of absence from duty.

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

K
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6. Caretaker appointed on contract basis who has completed three years tenure at one place of posting
will be eligible for transfer on need based basis wherever required on administrative grounds.

7. Selected candidate will have 1o submit a certificate of his/her fitness from a Government/Registered
Medical Practitioner or Medical Officer of the University. In case of women candidates pregnant
beyond twelve weeks will stand temporarily unfit till -he confinement is over. The women candidate
should be re-excmined for fitness from an authorized Medical of ficer/Practitioner.

8. Contract appointee shall be entitled to TA/DA if recuired to go on tour in covnection with his/her
official dutizs at the same rate as applicable to regular counter-part official at the minimum of pay
scale.

9. The Employees Group Insurance Scheme as well as EPF/GPF/CPS wili not be applicable to contractual
appointee(s).

IN WITNESS the FIRST PARTY and SECOND PARTY have herein to set their hands the day,
month and vear first, above written.

IN THE PRESENCE OF WITNESS:

(Name and Fuill Address)
(Signature of FIRST PARTY)

M

{Name and Full Address)

(Signature of SECOND PARTY)

AKX

y. nw-éZ/k
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Annexure-18

RECRUITMENT & PROMOTION RULES FOR THE POSTS OF Matron, CLASS-III (Non-
Gazetted), IN Dr. ¥ S PARMAR UNIVERSITY OF HORTICULTURE & FORESTRY, NAUNI

{SOLAN).
[ = |
| L Namme of post Matron (Female only) .
4 Number of posts As created/sanctioned from time to time
& Classificatior Class-III (Non gazetted)
[4. Pay bana/scale ) Pay scale for regular incumbents:
Pay band % 5910-20200+% 1900/-Grade Pay
ii) Emoluments for Contract employees:
X 7810/- per month or as may be applicable in HP
Government from time to time, as per details given in
= : Column No.15-A.
b Whether " Selection” post or Not Applicable
"Non Selection” post:
6. Age for direct recruitment Between 18 1o 45 years.

Provided that upper age limit for direct recruits will not be applizable 1o the candidates already
in service of the Government/University including those who have been appointed on adhoc or on
contract basis;

Providec further that if a candidate appointed on adhoc basis or on contract basis had become
overage on the date when she was appointed, as such, she shall not be eligible for any relaxation in
the prescribed age-limit by virtue of her such adhoc or contract appontment;

Providec further that upper age limit is relaxable for Scheduled Caste/Scheduled Tribes/Other
Backward Classes and Other categories of persons to the extent permissible under the general or
special order(s) of the Himachal Pradesh Government.

NOTE:  Age limit for direct recruitment will be reckoned on the first day of the year in which the
post(s) is/are advertised for inviting applications or notified to the Employment Exchange,
as the case may be.

7 Minimum Educational and other | o) ESSENTIAL QUALIFICATION (S):
qualif.icaﬂons required for direct i) 1042 from a recognized Bocrd of School Education.
recruit(s) i) Diploma of minimum one year duration in Computer
Science/Computer Application/Information Technology
from an Institution affiliated to a recognized Board or
University or from a deemed University.
b) DESIRABLE QUALIFICATION (S):
Knowledge of customs, manner and dialects of Himachal
Pradesh and suitability for appointment in the peculiar
I L conditions prevailing in the Pradesh.
8. Whether age and educational | Not Applicable

qualification(s) prescribed for
direct recruit(s) will apply in the
case of the promotee(s)
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Period of probation, if any

| () Two years sukject to such further extension for a period not

exceeding one year as may be ordered by the competent
authority in special circumstances and reasons to be
recorded in writing.

(i) No probation in case of appointment on contract basis.

10. Method(s) of  recruitment, | 1007 by direct recruitment on a regular basis or by recruitment
whether by direct recruitment or | on contract kasis, as the case may be.
by promaotion/secondment,
transfer and the percentage of
post(s) to ke filled in by various
methods |

1413 In case of recruitment by | Not Applicable
promotion/secondment/transfer,
grade(s) from  which  the
promotion/secondment/transfer
is to be made

12. If a Departmental Promotion/ | Not Applicable
Confirmation Committee exists,
what is its omposition? )

12, Composition of Selection | 1. Registrar - Chairman
Committee for direct | 2. Students Welfare Officer - Memker
Recruitment 3. Dean/Director - Member

4. One nominee of the Vice-Chancellor - Memter

out of Statutory Officer
Note: The Vice-Chancellor, in addition o the existing composition
of Selection Committee may endeavour as far as possible to
nominate one officer of Scheduled Caste/Scheduled Tribe
Category on selection committee where the candidate(s) belonging
o these categories are apoearing for interview.

14. Appointing Authority Registrar

15 Selection for appointment to the | Selection for appointment to the post in the case of direct
post by dirzct recruitment recruitment shall be made on the basis of merit of written

examination followed by evaluation as specified in Appendix-I
apperded to these rules, or if the recruiting authority so
considers necessary or expedient on thz basis of written
examination followed by evaluation as specified in Appendix-I
appended o these Rules, preceded by a screening test (ob jective
type) or practical test or skill test or physical test the
standard/syllabus  etc. of which will be determined by the
recruiting/appointing authority.

15-A | Selection for appointment to the post by contract appointment.

Notwithstanding anything contained in these rules, contract appointment fo the post will be made |
subject to the terms and conditions given Eelow:

i CONCEPT:

Page 153 of 188

=1




(2) Under this column/rule, the Matron in Dr. ¥.5. Parmar University of Horticulture & Forestry, Nauni
(Solan)-173230 (HP} will be engaged oh contract basis initially for one year, which may be
extendable on year to year basis.

Provided that for extension/renewal of contract period on year to year basis, the concerned
Head of the Department shall issue a certificate that the service and conduct of the contract
appointee is satisfactory during the year and only then her period of confract is to be
renewed/extended.

(b) The selection will be made in accordance with the procedure prescribed in these R&P Rules.

II CONTRACTUAL EMOLUMENTS:

The Matron appointed on contract basis will be paid consolidated fixed contractual amount @ %
7810/- per month (which shall be equal to minimum of the pay band + grade pay) or as may be
applicable in HP Eovernment, from fime to time. An amount ofX 234/- (3% of the minimum of pay
band + grade pay of the post) as annual increase in contractual emoluments for the subsequent
year(s) will be allowed, if contract is extended beyond one year.

IIT. APPOINTING/DISCIPLINARY AUTHORITY:

The Registrar, Dr. ¥.5. Parmar University of Horticulture and Forestry, Nauni (Solan)-173230
(HP) will ke the appointing authority and disciplinary autherity.

Iv. SELECTION PROCEDURE:

Selection for appointment to the post in the case of contract appointment shall be made on the
basis of merit of written examination followed by evaluation as specified in Appendix-I appended
to these rules, or if the recruiting authority so considers necessary or expedient on the basis of
written examination followed by evaluation as specified in Appendix-I appended to these Rules,
preceded by a screening test (objective type) or practical test or skill test or physical test the
standard/syllabus, etc. of which will be determined by the recruiting/appeinting authority.

V. COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS:

As prescribed in the Recruitment & Promotion Rules for the respective post.

VI AGREEMENT:

After selection of a candidate, she shall sign an agreement as per Appendix-II appended to these
Rules.

VII. TERMS AND CONDITIONS:

(@) The contractual appointee will be paid fixed contractual amount @ % 7810 per month (which
shall be equal to minimum of the pay band + grade pay) or as may be applicable in HP
Government, from time to time. The contract appointee will be entitled for increase in
contractual amount @ X 234/- (3% of minimum of the pay band + grade pay of the post) for
further extended years and no other dllied benefits such as senior/selection scales etc. will
be given.

)
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(b)

(c)

(d)

(e)

(f)

{9)

(h)

The service of the contract apgmin'ree will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is not
found satisfactory.

The contract appointee will be entitled for one day's casual leave after putting one month's
service, 10 days’' medical leave and 05 days' special leave, in a calendar year. A female contract
appointee with less than two surviving children may be granted maternity leave for 180 days'.
A female contract appointee shall also be entitled for maternity leave not exceeding 45 days
(irrespective of the number of surviving children) during the entire service, in case of
miszarrage including abortion, on production of medical certificate issued by the authorized
Government Medical Officer. A contract employee shall not be entitled for medical
reimbursement and LTC etc. No leave of any other kind except above is admissible to the
cohtract appointee.

Provided that the un-availed casual leave, medical leave and special leave can be
accamulated upto the calendar year and will not be carried ferward for the next calendar year.

Uncuthorized absence from the duty without the approval of the Controlling Officer shall
automatically lead to the termination of the contract. However, in exceptional cases where
the circumstances for un-authorized absence from duty were beyond his/her control on
medical grounds, such period shall not be excluded while considering her case for
regularization but the incumbent shall have to intimate the controlling autherity in this regard
wel in time. However, the contract appointee shall not be entitled for contractual amount for
this period of absence from duty:

Provided that he/she shall submit the certificate of illhzss/fithess issued by the Medical
Officer, as per prevailing instructions of the Government.

An official appointed on contract basis who have completed three years tenure at one place
of posting will be eligible for transfer on need based basis wherever required on administrative
grounds.

Selected candidate will have 1o submit a certificate of his/her fithess from a
Government/Registered Medical Practitioner or from Medical Officer of the University.
Women candidate pregnant beyond 12 weeks will stand temporarily unfit till the confinement
is aver. The women candidate will be re-examined for the fitness from an authorized Medical
Of-icer /Practitioner.

Cortract appointee will be entitled to TA/DA if required fo go on tour in connection with
his/her official duties at the same rate as applicable to regular counterpart official at the
mirimum of pay Scale.

Provisions of service rules like FR, SR, Leave Rules, GPF Rules, Pension Rules & Conduct Rules
etc. as are applicable in case of regular employees will not be applicable in case of contract
aprointees. The Employees Group Insurance Scheme as well as EPF/GPF/CPS will also hot be
apglicable to contract appointee(s).

Essential requirement for direct

A candidate for appointment to any service or post must be a
Citizen of India.

16.
recruitmert
17. | Reservation:

The appointment to the service shall be subject to orders

regarding reservation in the service for Scheduled
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Castes/Schedules  Tribes/Other  Backward  Classes/other
categories of persons issued by the Himachal Pradesh
Government, from time to time.

18.

Departmenta Examination

Not applicable.

19.

Power to relax

In genuine cases, where the Selection Committee is of the opinion
that it is necessary or expedient to do so, it may by order for |
reasons to be recorded in writing can refer such matters fo the
Vice-Chancellor for relaxation any of the provision of these rules |
with respect to any class or category of persons or post(s).

T2

Registra

Dr. Y.S. Patmar University of
Horticulture & Forestry
NAUN! - Solan 173230
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APPENDIX-I

WRITTEN EXAMINATION | 85 Marks
[Percentage cf marks obtained in the writfen examination fo be calculated out of 85
marks. Fer example. a candidate getting 507= marks in written examinaticn will be
given 42.50 marks]
Evaluation of candidate to be made in the following manner:
i Weightage for the minimum educational qualification, prescribed in the | 02.50 Marks
Recruitmeni & Promotion Rules
[Percentage of marks obtained in the educational qualification would be
multiplied by 0.025, For example, an individual has secured 50% marks in the
required educational qualification, he/she will be allowed 125 marks
(50X0.625=1.25).
i Belonging to netified Backward Area or Panchayat, as the case may be 01 Mark
iii. | Land less family/family having land less than 1 Hectare to be certified by the | Ol Mark
concerned Revenue Authority
iv. | Non-employment Certificate to the effect that none of the family members | 01 Mark
is in Governmeni/Semi Government service.
V. Differently abled persons with more than 40% impairment/disability/infirmity | 01 Mark 15 Marks
Vi, NSS (atleast one year), certificate holders in NCC/The Bharat Scout and | 01 Mark
Guide. Medal winner in National level sports competitions.
vii. | BPL family having family annual income (from all sources) below X 40,000/- or | 02 Mark
as prescribed by the Government from time to time.
viii. | Widow/divorced/destitute/single woman. 01 Mark
ix. | Single daughter/Orphan n 01 Mark |
X. Training of atieast 06 months duration related to the post applied for from a | 01 Mark
recognized University/Institution
Xi. Exper‘i;ance up To a maximum of B years in Government/Semi Government | 2.50 Marks

organization relating to the post applied for (0.5 mark only for each completed
year).

*kk
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APPENDIX-II

Form of contract/agreement to be executed between the Matron and Dr. Y.S. Parmar University of
Horticulture & Forestry, Nauni (Solan)-173230 (HP) through (Designation of
appointing authority).

This agreement is made on this day of in the year
__ between Shri/Smt. 5/0 D/0 Shri
R/O coniract appointee (hereinaffer
called the FIRST PARTY) and Dr. Y.5. Parmar University of Horticulture & Forestry, Nauni (Solan)-173230 (HP)
through (Designation of the Appeinting Authority), Dr. Y.S. Parmar UHF,

Nauni (here-in-after the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST PARTY
has agreed to serve as a Matron on contract basis on the following ferms & conditions:

L That the FIRST PARTY shall remain in the service of the SECOND PARTY as a Matron for a period
of one year commencing on cay of and ending on the day of
It is specifically mentioned and agreed upon by both the parties that the contract of the FIRST PARTy
with SECOND PARTY shall ipso-facte stand terminated on the last working day ie. on
and information notice shall not be necessary.

Provided that for further extension/renewal of contract period, the Head of the Department
shall issue a certificate that the service and conduct of the contract appointee was satisfactory during
the year and oaly then the period of contract is fo be renewed/extended.

2. The contractual amount of the FIRST PARTY will beX 7810/- per month or as may be applicable in HP
Government, from time To time,

3. The service of FIRST PARTY will be purely on temporary basis. The appointment is liable to be
terminated in case the performance/conduct of the contract appointee is not found satisfactory.

4. The contract cppointee will oe entitled for one day's casual leave after putfing one month's service, 10
days' medical leave and 05 days' special leave, in a calendar year. A female confract appointee with less
than two surviving children shall be granted maternity leave for 180 days. A female contract appointee
shall also be ertitled for maternity leave not exceeding 45 days' (irrespective of the number of surviving
children) during the entire service, in case of miscarriage including abortion, on production of medical
certificate issied by the aithorized Government Medical Officer. A contract employee shall not be
entitled for medical reimbursement and LTC efc. No leave of any other kind except above is admissible
to the contract appointee.

Provided that the un-availed casual leave, medical leave and special leave can be accumulated upto
the calendar year and will not be carried forward for the next calendar year.

5. Unauthorized absence from the duty without the approval of the Controlling Officer shall automatically
lead to the termination of the contract. However, in exceptional cases where the circumstances for un-
authorized absence from duty were beyond his/her control on medical grounds, such period shall not be
excluded while considering his/her case for regularization but the incumbent shall have to intimate the
controlling authority in this ~egard well in time. However, the contract appointee shall not be entitled
for contractual ameunt for this period of absence from duty.

Provided that he/she shall submit the certificate of illness/fithess issued by the Medical
Officer, as per prevailing instructions of the Government.

NZZ_*/’

Page 158 of 188



6. Matron appointed on contract basis who has completed three years tenure at one place of posting will
be eligible for transfer on need based basis wherever required on administrative grounds.

7. Selected candidate will have to submit a certificate of his/her fitness from a Government/Registered
Medical Practitioner or Medical Officer of the University. In case of women candidates pregnant
beyond twelve weeks will stand temporarily unfit till ~he confinement is over. The women candidate
should be re-examined for fitness from an authorized Medical of ficer/Practitioner.

8. Contract appointee shall be entitled to TA/DA if recuired to go on tour in conhection with his/her
of ficial duties at the same rate as applicable to regular counter-part official at the minimum of pay
scdle.

9. The Employees Group Insurance Scheme as well as EPS/GPF/CPS will not be applicable to contractual
appointee(s).

IN WITNESS the FIRST PARTY and SECOND PARTY have herein to set their hands the day,
month and year first, above written.

IN THE PRESENCE OF WITNESS:

(Name and Full Address)
(Signature of FIRST PARTY)

{Name and Full Address)

(Signature of SECOND PARTY)

FeAK
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Annexure-19

RECRUITMENT & PROMOTION RULES FOR THE POsTs OF BUS HELPER/CLEANER,
CLASS-IV (Non-Gazetted), IN Dr. Y S PARMAR UNIVERSITY OF HORTICULTURE &
FORESTRY, NAUNI (SOLAN).

b, | 1Sama ofpos Bus Helper/Cleaner

2. Number of posts As created/sanctioned from time to time

g\ Classification Class-IV (Non gazetted) R

4. Pay band/scale )} Pay scale for reqular incumbents:
Pay band X 4900-10680+% 1650/-Grade Pay

i) Emoluments for Contract employees:

X 6550/- per month or as may be applicable in HP
Government from time fo fime, as per details given in
Column No 15-A,

o Whether * Selection" post or Not Applicable N

““Non Selection" post:
6. Age for direct recruitment Between 18 to 45 years,

Provided that upper age limit for direct recruits will not be applicable to the candidates already
in service of the Government/University including those who have been appointed on adhoc or on
contract basis;

Provided further that if a candidate appointed on adhoc basis or on contract basis had become
cverage on the date when he/she was appointed, as such, he/she shall not be eligible for any
relaxation in the prescribed age-limit by virtue of his/her such adhoc or contract appointment;

Provided further that upper age limit is relaxable for Scheduled Caste/Scheduled
Tribes/Other Backward Classes and Other categories of persons to the extent permissible under
the general or special order(s) of the Himachal Pradesh Government.

NOTE:  Age limit for direct recruitment will be reckoned on the first day of the year in which the
post(s) is/are advertised for inviting applications or notified to the Employment Exchange,

5 as the case may be,

7 | Minimum Educational and other | a) ESSENTIAL QUALIFICATION (S)E

quulif.iTcu‘rlons RegAinag ol Sliyect i) Should have passed Matriculation examination from a
PeRrU(S) recognized Board of School Education.
i) Should possess valid conductor license.
b) DESIRABLE QUALIFICATION (S):
Knowledge of customs, manner and dialects of Himachal
Pradesh and suitability for appointment in the peculiar
conditions prevailing in the Pradesh,
B. Whether age and educational | Not Apﬁ;iicabfe
quali fication(s} prescribed for
direct recruit(s) will apply in the
| case of the promotee(s)
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E) Period of probation, if any (i) Two years subject to such further extension for a period
not exceeding one year as may be ordered by the competent
authority in special circumstances and reasons fo be
recorded in writing.

(i) No probation in case of appointment on contract basis.
10. Method(s) of  recruitment, | 1007. by direct recruitment on a regular basis or by recruitment
whether by direct recruitment or | on contract basis, as the case may be.
by promotion/secondment,

transfer and the percentage of
post(s) to be filled in by various
methods

1. In case of recruitment by | Not Applicable
promotion/ secondment/transfer,
grade(s) from  which  the
promotion/secondment/transfer
is to be made

12. | If a Departmental Promotion/ | Not Applicable
Confirmation Committee exists,
what is its composition?

13. Composition of Selection | 1. Registrar - Chairman
Committee for direct | 2. Estate Officer - Member
Recruitment 3. Dean/Director - Member

| 4. Assistant Engineer - Member

Note: The Vice-Chancellor, in addition to the existing composition
of Selection Committee may endeavour as far as possible to
nominate one officer of Scheduled Caste/Scheduled Tribe
Category on selection committee where the candidate(s)
belonging fo these categories are appearing for interview.

14. Appointing Authority Registrar
15. Selection for appointment to the | Selection for appointment to the post in case of direct
post by direct recruitment recruitment shall be made on the basis of merit of prescribed

educational qualification followed by evaluation as specified in
Appendix-I appended to these Rules.

| 15-A | Selection for appointment to the post by contract appointment.

Notwithstanding anything contained in these rules, contract appointment to the post will be made
subject to the terms and conditions given below:

I CONCEPT:

(@) Under this column/rule, the Bus Helper/Cleaner in Dr. ¥.S. Parmar University of Horticulture &
Forestry, Nauni (Solan)-173230 (HP) will be engaged on contract basis initially for one year, which
may be extendable on year to year basis.

Provided that for extension/renewal of contract period on year fo year basis, the concerned
Head of the Department shall issue a certificate that the service and conduct of the contract
appointee is satisfactory during the year and only then his period of contract is to be
renewed/extended.
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(b) The selection will be made in accordance with the procedure prescribed in these R&P Rules.

IT. CONTRACTUAL EMOLUMENTS:

The Bus Helper/Cleaner appointed on contract basis will be paid consolidated fixed contractual
amount @ X 6550/~ per month (which shall be equal fe minimum of the pay band + grade pay) or
as may be applicable in HP Government, from time fo time. An amount of % 196/- (3% of the
minimum of pay band + grade pay of the post) as annual increase in confractual emoluments for
the subsequent year(s) will be allowed, if contract is extended beyond one year.

ITI. APPOINTING/DISCIPLINARY AUTHORITY:

The Registrar, Dr. Y.S. Parmar University of Horticulture and Forestry, Nauni (Solan)-173230
(HP) will be. the appointing autherity and disciplinary authority.

Iv. SELECTION PROCEDURE:

Selection for appointment fo the post in case of direct recruitment shall be made on the basis
of merit of prescribed educational qualification followed by evaluation as specified in Appendix-
I appended to these Rules.

V. COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS:

As prescribed in the Recruitment & Promotion Rules for the respective post.

VI AGREEMENT:

After selection of a candidate, he/she shall sign an agreement as per Appendix-IT appended to
these Rules.

VII. TERMS AND CONDITIONS:

(a) The contractual appointee will be paid fixed contractual amount@Z 6550/- per month (which
shall be equal to minimum of the pay band + grade pay) or as may be applicable in HP
Government, from time to time. The contract appointee will be entitled for increase in
contractual amount @ X 196/- (3% of minimum of the pay band+ grade pay of the post) for
further extended years and no o-her dllied benefits such as senior/selection scales etc, will
be given.

(b) The service of the contract appointee will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is not
found satisfactory.

(c) The contract appointee will be entitled for one day's casual leave after putting one month's
service, 10 days' medical leave and 05 days' special leave, in a calendar year, A ferrale contract
appointee with less than two surviving children may be granted maternity leave for 180 days'.
A female contract appointee shall also be entitled for maternity leave not exceeding 45 days'
(irrespective of the number of surviving children) during the entire service, in case of
miscarriage including abortion, on production of medical certificate issued by the authorized
Government Medical Officer. A contract employee shall not be entitled for medical
reimbursement and LTC etc. No leave of any other kind except above is admissible to the
contract appointee.
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(d)

(e}

)

(9)

(h)

Provided that the un-availed casual ileave, medical leave and special ieave can be
accumulated upto the calendar year and will not be carried forward for the nex- calendar
year.

Unauthorized absence from the duty without the approval of the Controlliing Of“icer shall
automatically lead to the termination of the contract. However, in exceptional cases where
the circumstances for un-authorized absence from duty were beyond his/her control on
medical grounds, such period shali not be excluded while considering his/her case for
regularization but the incumbent shall have to intimate the cortrolling aut+ority in t1is regard
well in time. However, the confract appointee shall not be entitied for contractual amount
for this period of absence from duty:

Provided that he/she shall submit the certificate of illness/fithess issued by the Medical
Officer, as per prevailing instructions of the Government.

An of ficial appoinfed on contract basis who have completed three years tenure at one place
of posting will be eligible for transfer on need based basis wherever reguired on
administrative grounds. '

Selected candidate will have to submit a certificate of his/her fithess from a
Government/Registered Medical Practitioner or from Medical Officer of the University.
Women candidate pregnant beyond 12 weeks will stand temporarily unfit tili the confinement
is over. The women candidate will be re-examined for fitness from an authorized Medical
Officer/Practitioner.

Contract appointee will be entitled fo TA/DA if required te go on tour in connection with
his/her official duties at the same rate as applicable fo regular counterpart official at the
minimum of pay scale.

Provisions of service rules like FR, SR. Leave Rules, GPF Rules, Pension Rules & Conduct Rules
etc. as are applicable in case of reqular employees wili not bz applicable in case of contract
appointees. The Employees Group Insurance Scheme as well as EPF/GPF/CPS wili aiso not be
applicable to contract appointee(s).

15, Essential requirement for direct | A candidate for appointment to any service or post must be a
recruitment Citizen of India.

i Reservation: The appointment to the service shall be subject to orders
regarding reservation in the service for Scheduled
Castes/Schedules  Tribes/Other  Backward  Classes/other
categories of persons issued by the Himacha Pradesh
Government, from time to fime.

18. Departmental Examination Not applicabie.

19. Power to relax In genuine cases, where the Selection Committee is of the opinion

that it is necessary or expedient fo do so, it may by order for
reasons to be recorded in writing can refer such matters to the
Vice-Chancellor for relaxation any of the provision of these rules

| with respect to any class or category’sf persons or post(s).

ok K l"/

Rgetrar ,

Dr. Y.S. Farmar University of
Horticulture & Forestry
NAUNI - Solan 173230
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APPENDIX-I

Merit of minimum educational qualification, in tferms of the Recruitment & 85 Marks

Promotion Rules, shall be calculated as under:

[Percentage of marks obtained in the prescribed educational qualification to be
calculated out of 85 marks. For example, a candidate getting 507 marks in Matric
will be given 42.50 marks]

Evaluation of candidate to be made in the following manner:

I Belonging to notified Backward Area or Panchayat, as the case may be 01 Mark

i, Land less family/family having land less than 1 Hectare 1o be certified by the 02 Mark
concerned Revenue Authority

ii. | Non-employment Certificate to the effect that none of the family members  02.50 Mark
is in Government/Semi Governmrent service,

iv. | Differently abled persons with more than 40% impairment/disability/infirmity | 01 Mark

v, NSS (atleast one year), certificate holders in NCC/The Bharat Scout and 0! Mark
&uide. Medal wimner in Nationa level sports competitions,

15 Marks

Vi, BPL family having family annual income (from all sources) belowX 40,000/- or | 0250 Mark
as prescribed by the Governmert from time fo time,

vii. | Widow/divorced/destitute/single woman, 0150 Mark

viii. | Single daughter/Orphan 01 Mark

X, Experience up to a maximum of 5 years in Government/Semi Government | 0250 Marks
organization relating fo the post applied for (0.5 mark only for each completed
year).

* kA

Z
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APPENDIX-II

Form of contract/agreement to be executed between the Bus Helper/Cleaner and Dr. Y.S. Parmar
University of Horticulture & Forestry, Nauni (Solan)-173230 (HP) through
(Designation of appointing authority).

This agreement is made on this day of in the yeap
__ between Shri/smt. S/0 B/O Shri
R/O contract appointee (hereinafter
called the FIRST PARTY) and Dr. Y.S. Parmar University of Horticulture & Forestry, Nauni (Solan)-173230 (HP)
through (Designation of the Appointing Authority), Dr. Y.5. Parmar UHF,

Nauni (here-in-after the SECOND PARTY)..

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST PARTY
has agreed to serve as a Bus Helper/Cleaner or contract basis on the following terms & conditions:

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a Bus Helper/Cleaner

for a period of one year commencing on day of and ending on the day of
Tt is specifically mentioned and agreed upon by both the parties that the
contract of the FIRST PARTY with SECOND PARTY shall ipso-facto stand terminated on the last
working day 1e. on and information notice shall not be necessary.

Provided that for further extension/renewal of contract period, the Head of the Department
shall issue a certificate that the service and conduct of the contract appointee was satisfactory during
the year and only then the period of contract is to be renewed/extended.

2. The contractual amount of the FIRST PARTY will be £ 6200/- per month or as may be app icable in HP
Government, from time to time,

3. The service of FIRST PARTY will be purely on temoorary basis. The appointment is liable fo be
terminated in case the performance/conduct of the contract appointee is not found satisfectory.

4. The contract appointee will be entitled fcr one day's casual leave after putting one month's service, 10
days' medical leave and 05 days' special leave, in a calendar year. A female contract appointee with less
than two surviving children shall be granted maternity leave for 180 days. A female contrazt aGppointee
shall also be entitled for maternity leave not exceeding 45 days' (irrespective of the number of surviving
children) during the enfire service, in case of miscarriage including abortion, on production of medical
certificate issued by the authorized Government Medical Officer. A contract employee shall not be
entitled for medical reimbursement and LTC etc. No leave of any other kind except above is admissible
to the contract appointee.

Provided that the un-availed casual leave, medical leave and special leave can be accumulated upto
the calendar year and will not be carried forward for the next calendar year.

5. Unauthorized absence from the duty without the approval of the Controlling Officer shall automatically
lead fo the termination of the contract. However, in exceptional cases where the circumstances for un-
authorized absence from duty were beyond his/her cor trol on medical grounds, such period shail not be
excluded while considering his/her case for regularization but the incumbent shall have to intimate the
controlling authority in this regard well in time. However, the contract appointee shall not be entitled
for contractual amount for this period of absence from duty.

Provided that he/she shall subrrit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.
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6. Bus Helper/Cleaner appointed on cont~act basis who has completed three years tenure at one place
of posting will be eligible for transfer on need based basis wherever required on administrative grounds.

7. Selected candidate will have to submit a certificate of his/her fi-ness from a Government/Registered
Medical Practitioner or Medical Officer of the University. In case of women candidates pregnant
beyond twelve weeks will stand temporarily unfit till the confinement is over. The women candidate
should be re-examined for fitness from an authorized Medical officer/Practitioner.

8. Contract appointee shall be entitled to TA/DA if required fo go on tour in connection with his/her
o“ficial duties at the same rate as applicable to regular counter-part official at the minimum of pay
scale.

9. The Employees Group Insurance Scheme as well as EPF/GPF/CPS will not be applicable to contractual
appointee(s).

IN WITNESS the FIRST PARTY and SECOND PARTY have herein to set their hands the day,
month and year first, above written.

IN THE PRESENCE OF WITNESS:

(Name and Full Address)
(Signature of FIRST PARTY)

{Name and Full Aadress)

(Signature of SECOND PARTY)

]

l‘47/»"‘
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Annexure-20

RECRUITMENT & PROMOTION RULES FOR THE POSTS OF PEON, CLASS-IV (Non-
Gazetted), IN Dr. Y S PARMAR UNIVERSITY OF HORTICULTURE & FORESTRY, NAUNI

(SOLAN).
i1 “Name of post Peon

2 Number of posts As created/sanctioned from time to time :]

3. Classification Class-IV (Non gazetted) Ministerial Services |

4 Pay band/scale i} Pay_scale for regular incumbents:

Pay band % 4900-10680+% 1300/-Grade Pay
i) Emoluments for Contract employees:
% 6200/- per month or as may be applicable in HP
Government from time fo time, as per details given in
| | ) Column No.15-A.

5. Whether™ Selection” post or Not Applicable
""Non Selection” post: : _

6. Age for direct recruitment Between 18 to 45 years.

Provided that upper age limit for direct recruits will not be applicable to the candidates already.
in service of the Gowvernment/University including those who have been appointed on adhoc or on
contract basis;

Provided further that if a candidate appointed on adhoc basis or on contract basis had become
overage on the date when he/she was appeinted, as such, he/she shall not be eligible for any
relaxation in the prescribed age-limit by virtue of his/her such adhoc or contract appointment;

Provided further that upper age limit is relaxable for Scheduled Caste/Scheduled
Tribes/Other Backward Classes and Otner categories of persons to the extent perm ssible under
the general or special order(s) of the Himachal Pradesh Government.

NOTE:  Age limit for direct recruitment will be reckoned on the first day of the year in which
the post(s) is/are advertised for inviting applications or notified to the Employment
Exchange, as the case may be.

7 Minimum Educational and other | a) ESSENTIAL QUALIFICATION (S): |
q:ahfl:af)lons reguied for direet Should have passed Matriculation examination from a
peartits recogrized Board of School Education,

Provided that Visually Impaired persons who have crossed
tne age of 35 (Thirty Five) years, competing under 1% quota
reserved for Visually Impaired persons will be exempted
f~om prescribed educational qualification.

b) DESIRABLE QUALIFICATION (S):
Knowledge of customs, manner and dialects of Himachal
Pradesh and suitability for appointment in -he peculiar
conditions prevailing in the Pradesh.

8. Whether age and educational | Not Applicable

| qualification(s) prescribed for .
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direct recruit(s) will apply in the
case of the promotee(s)

9, Period of probation, if any (i) Two years subject to such “urther extension for a period
not exceeding one year as may be ordered by the competent
authority in special circumstances and reasons to be
recorded in writing.

(i) No probation in case of appointrient on contract basis.

10. Method(s) of recruitment, | 100% by direct recruitment on a regular basis or by recruitment
whether by direct recruitment or | on contract basis, as the case may be.
by promotion/secondment,
transfer and the percentage of
post(s) to be filled in by various
methods

11. In case of recruitment by | Not Applicable
promotion/secondment/transfer,
grade(s) from  which  the
promotion/secondment/transfer

| istobemade

12, If a Departmental Promotion/ | Not Applicable
Confirmation Committee exists,
what is its composition? )

13. Compositioh of Selection | 1 Registrar - Chairman
Committee for direct | 2. Comnptroller - Member
Recruitment 3. Dean/Director - Member

4 Deputy Registrar/Assistant Registrar - Member
(to be nominated by Registrar)
Note: The Vice-Chancellor, in addition fo the existing composition
| of Szlection Committee may endeavour as far as possible to
nominate one officer of Scheduled Caste/Scheduled Tribe
Category on selection committee where the candidate(s)
belorging to these categories are appearing for interview.

14, Appointing Authority Registrar

15. Selection for appointment to the | Selection for appointment fo the post in case of direct
post by direct recruitment recruitment shall be made on the basis of merit of prescribed

educational qualification followed by evaluation as specified in
Appendix-I appended to these Rules.
15-A | Selection for appointment to the post by contract appointment.

Notwithstanding anything contained in these rules, contract appointment to the post wi | be made
subject to the terms and conditions given below:

I CONCEPT:

(a) Under this column/rule, the Peon in Dr. ¥.S. Parmar University of Horticulture & Forestry, Nauni
(Solan)-173230 (HP) will be engaged on contract basis initially for one year, which may be
extendable on year to year basis.
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Provided that for extension/renewal of contract period on year fo year basis, the concerned
Head of the Department shall issue a certificate that the service and conduct of the contract
appointee is satisfactory during the year and only then his peried of contract is to be
renewed/extended.

(b} The selection will be made in accordance with the procedure prescribed ir these R&P Rules.

I CONTRACTUAL EMOLUMENTS:

The Peon appointed on contract basis will be paid consolidated fixed ccntractual amount @ %
6200/- per month (which shall be equal fo minimum of the pay band + grade pay) or as may be
applicable in HP Government, from time to time. An amount of % 186/- (3% of the minimum of
pay band+ grade pay of the post) as annual increase in contractual emoluments for the subsequent
year(s) will be allowed, if contract is extended beyond one year.

III. APPOINTING/DISCIPLINARY AUTHORITY:

The Registrar, Dr. Y.5. Parmar University of Horticulture and Forestry, Nauni (Solan)-173230
(HP} will be the appointing authority and disciplinary authority.

Iv. SELECTION PROCEDURE:

Selection for appointment fo the post in case of direct recruitment shall be made on the basis
of merit of prescribed educational qualification followed by evaluation as specified in Appendix-
I appended to these Rules.

V. COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS:

As prescribed in the Recruitment & Promotion Rules for the respective post.

VL AGREEMENT:

After selection of a candidate, he/sne shall sign an agreement as per Appendix-II appended to
these Rules.

VII. TERMS AND CONDITIONS:

(a) The contractual appointee will be paid fixed contractual amount®% 6200/- per month (which
shall be equal to minimum of the pay band + grade pay) or as may be applicable in HP
Government, from time to time. The contract appointee will be entitied for increase in
contractual amount@ X 186/- (3% of minimum of the pay band+ grade pay of the post) for
further extended years and no other allied benefits such as senior/selection scales ete, will
be given.

(b) The service of the contract appointee will be purely on temporary basis. The appointment is
liable fo be terminated in case the performance/conduct of the contract appointee is not
found satisfactory,

(c) The contract appeintee will be entitled for one day's casial leave after putting one month's
service, 10 days' medical leave and 05 days’ special leave, in 2 calendar year. A female contract
appointee with less than two surviving children may be granted maternity leave for 180 days'
A female contract appointee shall also be entitled for maternity leave not exceeding 45 days
(irrespective of the number of surviving children) during the entire service, in case of
miscarriage including abortion, or production of medical certificate issued by the authorized
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Government Medical Officer. A contract employee shall not be ertitled for medical
reimbursement and LTC etc. No leave of any other kind except above is admissible to the
contract appoinfee.

Provided that the un-availed casual leave, medical leave and special leave can be
accumulated upto the calendar year and will not be carried forward for the next calendar
year.

(d) Unauthorized absence from the duty without the approval of the Controlling Officer shall
automatically lead to the termination of the contract. However, in exceptional cases where
the circumstances for un-authorized absence from duty were beyond his/her control on
medical grounds, such period shall not be excluded while considering his/her case for
regularization but the incumbent shall have to intimate the controlling authority in this regard
well in time. However, the contract appointee shall not be entitled for contractial amount
for this period of absence from cuty:

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instruc-ions of the Government.

(e) An official appointed on contract basis who have completed three years tenure af one place
of posting will be eligible for transfer on need based basis wherever reguired on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fithess from a
Government/Registered Medical Practitioner or from Medical Officer of the University.
Women candidate pregnant beyord 12 weeks will stand temporarily unfit till the confinemert
is over. The women candidate will be re-examined “or fitness from an authorized Medical
Officer/Practitioner.

(9) Contract appointee will be entitied fo TA/DA if required to go on four in connection with
his/her official duties at the same rate as applicable to regutar counterpart official at the
minimum of pay scale.

(h) Provisions of service rules like Fk, SR. Leave Rules, GPF Rules, Pension Rules & Conduct Rules
etc. as are applicable in case of regutar employees will not be applicable in case of contract
appointees. The Employees Group Insurance Scheme as welt as EPF/GPF/CPS will also not be
applicable fo contract appointee(s).

Essential requirement for direct | A cardidate for appointment to any service cr post must be a
I recruitment Citizen of India.

Reservation: The appointment to the service shall be subject to orders
regarding reservation in the service for Scheduled
Castes/Schedules  Tribes/Other Backward Classes/other
categories of persons issued by the Himachal Pradesh
Gove-nment, from fime 1o fime.

Departmental Examination Not applicable.

Power fo relax In genuine cases, where the Selection Committee is of the opinion
that it is necessary or expedient to do so, it may by order for
reascns to be recorded in writing can refer such matters to the
Vice-Chancellor for relaxation any of the provision of these rules
with respect 1o any class or category of persons or posi(s). I

* ok
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APPENDIX-I

Merit of minimum educational qualification, in terms of the Recruitment & 85 Marks

Premotion Rules, shall be calculated as under:

[Percentage of marks obtained in the prescribed educational qualification to be

calculated out of 85 marks. For example, a candida~e getting 50% marks in Matric

will be given 42.50 marks)

Evaluation of candidate to be made in the following manner:

i Belonging to notified Backward Area or Panchcyal, as the case may be 0! Mark

ii. Lavd less family/family having land less than 1 Hectare to be certified by the 02 Mark
concerned Revenue Authority

iii. Ncn-employment Certificate fo the effect that nore of the family members | 0250 Mark
is n Government/Semi Government service,

v Differently abled persans with rore than 407, impairment/disability/infirmity 01 Mark

v. | NSS (afleast one year), certificate holders in NCC/The Bharat Scout and 01 Mark
6Guide. Medal winner in National level sports competitions,

15 Marks

vi, BP_ family having family annual income (from all sources) betowX 40,000/- or | 02.50 Mark
as prescribed by the Government from time fc time.

vii. | Widow/divorced/destitute/single woman, 0150 Mark

viii. | Single daughter/Orphan 01 Mark

ix. | Exoerience up ta a maximum of 5 years in Government/Semi Government | 0250 Marks
organization relating to the post applied for (0.5 mark only for each completed

year).
*ok ok % fﬂd_,d_.---""

Regi

Dr. YS ar University of
Horticulture & Forestry
NAUNI - Solan 173230
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APPENDIX-II

Form of contract/agreement to be executed between the Peon and Dr. Y.S. Parmar University of
Horticulture & Forestry, Nauni (Solan)-173230 (HP) through (Designation of
appointing authority).

This agreement is made on this day of in the year
_ between Shri/Smft, 5/0 D/O Shri
R/O contract appointee (hereinafter
called the FIRST PARTY) and Dr. ¥.5. Parmar Uhiversity of Horticulture & Forestry, Nauni (Solan)-173230 (HP)
through (Designation of the Appointing Authority), Dr. ¥.S. Parmar UHF,

Nauni (here-in-after the SECOND PARTY)..

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST PARTY
has agreed to serve as a Peon on contract basis on the following terms & conditions:

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a Peon for a period of
one year commencing on day of ahd ending on the day of . Lh
is specifically mentioned and agreed upon by both the parties that the contract of the FIRST PARTY
with SECOND PARTY shall ipso-facto stand terminated on the last working day ie. on

and information hotice shall not be necessary.

Provided that for further extensioh/renewal of contract period, the Head of the Department
shall issue a certificate that the service and conduct of the contract appointee was satisfaztory during
the year and only then the period of contract is to be renewed/extended.

2. The contractual amount of the FIRST PARTY will beX 6200/- per month or as may be applicable in HP
Government, from time to time,

3. The service of FIRST PARTY will be purely on temporary basis. The appointment is liable to be
terminated in case the performance/conduct of the contract appointee is not found satisfactory.

4, The contract appointee will be entitled for one day's casual leave after putting one month's service, 10
days' medical leave and 05 days’ special leave, in a calendar year. A female contract appointee with less
than two surviving children shall be granted maternity leave for 180 days. A female contract appointee
shall also be entitled for maternity leave not exceeding 45 days' (irrespective of the number of surviving
children) during the entire service, in case of miscarriage including abortion, o production of medical
certificate issued by the authorized Government Medical Officer. A contract employee shall not be
entitled for medical reimbursement and LTC etc. No leave of any other kind except above is admissible
to the contract appointee.

Provided that the un-availed casual leave, medical leave and special leave can be accurwlated upto
the calendar year and will ot be carried forward for the hext calendar year.

B. Unauthorized absence from the duty without the approval of the Controlling Officer shall automatically
lead to the termination of the contract. However, in exceptional cases where the circumstances for un-
authorized absence from duty were beyond his/her control on medical grounds, such period shall not be
excluded while considering his/her case for regularization but the incumbent shall have to intimate the
controlling authority in this regard well in time, However, the contract appointee shall no~ be entitled
for contractual amount for this period of absence from duty.

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing iNstructions of the Government.
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6. Peon appointed on contract basis who hcs completed three years tenure at one place of posting will be
eligible for transfer on need based basis wherever required on administrative grounds.

7. Selected candidate will have to submit a certificate of his/her fitness from a Government/Registered
Medical Practitioner or Medical Officer of the University. In case of women candidates pregnant
beyond twelve weeks will stand temporarily unfit till the confinement is over, The women candidate
snould be re-examined for fitness from an authorized Medical officer/Practitioner,

8. Contract appointee shall be entitled to TA/DA if required to go on tour in connection with his/her
o*“icial duties at the same rate as applicable to regular counter-part official at the minimum of pay
scale.

9. The Employees Group Insurance Scheme as well as EPF/GPF/CPS will not be applicable to contractudl
appointee(s).

IN WITNESS the FIRST PARTY and SECOND PARTY have herein to set their hands the day,
month and year first, above written.

IN THE PRESENCE OF WITNESS:

(Name and Full Address)
(Signature o FIRST PARTY)

{(Name and Full Address)

(Signature of SECOND PARTY)

ook

&77’”"
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Annexure-21

RECRUITMENT & PROMOTION RULES FOR THE POSTS OF CHOWKIDAR, CLASS-IV (Non-
Gazetted), IN Dr. Y S PARMAR UNIVERSITY OF HORTICULTURE & FORESTRY, NAUNI
(SOLAN).

L Name of post Chowkidar
2 Number of posts As created/sanctioned from time to time
3 Classification Class-IV (Non gazetted), Ministerial Services
4 Pay band/scale i) Pay scale for reqular incumbents:
Pay band X 4500-10680+% 1300/-Grade Pay
i) Emoluments for Contract employees:
X 6200/- per month or as may be applicable in HP

Government from time to time, as per details given in
Column No.15-A,

3t Whether * Selection” post or Not Applicable
""Non Selection” post:
6. Age for direct recruitment Between 18 to 45 years.

Provided that upper age limit for drect recruits will not be applicable to the candidates aready |
in service of the Government/Universi-y including those who have been appointed on adhoc or on
contract basis;

Provided further that if a candidaTe appointed on adhoc basis or on contract basis had become
overage on the date when he/she was appointed, as such, he/she shall not be eligible for any
~elaxation in the prescribed age-limit bv virtue of his/her such adhoc or contract appointment;

Provided further that upper age limit is relaxable for Scheduled Caste/Scheduled
Tribes/Other Backward Classes and O-her categories of persons to the extent permissible under
the general or special order(s) of the Hmachal Pradesh Government.

NOTE:  Age limit for direct recruitment will be reckoned on the first day of the year in which
the post(s) is/are advertisea for inviting applications or notified to the Employment
Exchange, as the case may be.

| 7. Minimum Educational and other | @) ESSENTIAL QUALIFICATION (S):

qualifications required for direct

recruit(s)

Should have passed Matriculation examination from a
recognized Board of School Education.

Provided that Visually Impaired persons who have crossed
~he age of 35 (Thirty Five) years, competing under 1% quota
reserved for Visually Impaired persons will be exempted
“rom prescribed educational qualification.

b) DESIRABLE QUALIFICATION (S):

Knowledge of customs, manner and dialects of Himachal
Pradesh and suitability for appointment in the peculiar
conditions prevailing in the Pradesh,
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8. Whether age and educational | Not Aoplicable
qualification(s) prescribed for
direct recruit(s) will apply in the
case of the promotee(s)

9. Period of probation, if any (i) “wo years subject to such further extension for a period
rot exceeding one year as may be ordered by the competent
authority in special circumstances and reasons to be
recorded in writing.

(i) No probation in case of appointment en contract basis.

10. Me_’rH;Jd(s) of  recruitment, | 100% py direct recruitment on a regular basis or by recruitment
whether by direct recruitment or | on cortract basis, as the case may be.
by promotion/secondment,
transfer and the percentage of
post(s) to be filled in by various
methods I8

1 In case of recruitment by | Not Aoplicable
promotion/secondment /transfer,
grade(s) from  which  the
promotion/secondment/transfer
is to be made

12 If a Departmental Promotion/ | Not Applicable
Confirmation Committee exists,
what is its compasition?

13, Compasition of Selection | 1. Registrar - Chairman
Committee for direct | 2. Comptroller - Member
Recruitment 3. Estate Officer - Member

4, Deputy Registrar/Assistant Registrar - Member

(to be nominated by Registrar)

Note: The Vice-Chancellor, in addition to the existing compaosition
of Selection Committee may endeavour as far as pcssible to
nominate one officer of Scheduled Caste/Scheduled Tribe
Category on selection committee where the cardidate(s)
belonaing to these categeries are appearing for interview.

Selec-ion for appointment to the post in case of direct
recrutment shall be mace on the basis of merit of prescribed
educational qualification followed by evaluation as specified in
Appendix-I appended fo these Rules.

14, Appointing Authority RegisTrar
1£. Selection for appointment to the |

post by direct recruitment
1£-A

Selection for appointment to the post by contract appeintment.

Notwithstanding anything contained in these rules, contract appointment to the post will be made
subject to the terms and conditions giver below:

E CONCEPT:

{a) Under this column/rule, the Chowkidar in Dr. Y.S. Parmar University of Horticulture & Forestry,
Nauni (Solan)-173230 (HP) will be encaged on contract basis initially for one year, which may be

extendable on year fo year basis.
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Provided that for extension/renewal of contract period on year fo year basis, ~he concerned
Head of the Department shall issue a certificate that the service and conduct of the contract
appointee is satisfactory during the year and only then his period of contract is to be
renewed/extended,

(b) The selection will be made in accordance with the procedure prescribed in these R&P Rules.

II CONTRACTUAL EMOLUMENTS:

The Chowkidar appointed on contract basis will be paid consolidated fixed contractual amount@
X 6200/- per month (which shall be equal to minimum of the pay band+ grade pay) or as may be
applicable in HP Government, from time fo time. An amount o f% 186/- (3% of the minimum of
pay band+ grade pay of the post) as annual increase in contractual emoluments for the subsequent
year(s) will be allowed, if contract is extended beyond one year.

III. APPOINTING/DISCIPLINARY AUTHORITY:

The Registrar, Dr. ¥.5. Parmar University of Horticulture and Forestry, Nauni (Solan)-173230
(HP) will be the appointing authority and disciplinary authority.

Iv. SELECTION PROCEDURE:

Selection for appointment fo the post in case of direct recruitment shall be made on the basis
of merit of prescribed educational qualification followed by evaluation os specified in Appendix-
I appended to these Rules,

[V COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS:

As prescribed in the Recruitment & Promotion Rules for the respective post.

VI AGREEMENT:

After selection of a candidate, he/she shall sign an agreement as per Appendix-II appended to
these Rules.

VII. TERMS AND CONDITIONS:

(@) The contractual appointee will be paid fixed contractual amount@% 6200/ - per month (which
shall be equal to minimum of the pay band + grade pay) or as may be applicable in HP
Government, from time to time. The contract appointee will be entitled for increase in
contractual amount @ X 186/- (37 of minimum of the pay band + grade pay of the post) for
further extended years and no other allied benefits such as senior/selection scales ete. will
be given,

(b) The service of the contract appointee will be purely on temporary basis. The appointment is
liable to be terminated in case the pel"fol"munce/conducf of the contract appointee is not
found satisfactory.

(c) The contract appointee will be entitled for one day's casual leave after putting one month's
service, 10 days' medical leave and 05 days' special leave, in a calendar year. A female contract
appointee with less than two surviving children may be granted maternity leave “or 180 days'
A female contract appointee shall also be entitled for maternity leave not exceeding 45 days' |

L
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(d)

(e)

()

(@

(h)

(irrespective of the number of surviving children) during the entire service, in case of
miscarriage including abortion, on production of medical certificate issued by the authorized
Government Medical Officer. A contract employee shall not be entitled for medical
reimbursement and LTC etc. No leave of any other kind except above is admissible to the
contract appointee.

Provided that the un-availed casual leave, medical leave and special leave can be
accumulated upto the calendar year and wilt not be carried forward for the next calendar
year.

Unauthorized absence from the duty without -he approval of the Controlling Officer shall
automatically lead to the termination of the contract. However, in exceptional cases where
the circumstances for un-authorized absence from duty were beyond nis/her control on
medical grounds, such period shall not be excluded while considering his/her case for
regularization but the incumbent shall have to intimate the controlling authority in this regard
well in time. However, the contract appointee shall not be entitled for contractual amount
for this period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

An official appointed on contract basis who have completed three years tenure at one place
of posting will be eligible for fransfer on need based basis wherever required on
administrative grounds.

Selected candidate will have to submit ¢ certificate of his/her fithess from a
Government/Registered Medical Practitioner or from Medical Officer of the University.
Women candidate pregnant beyond 12 weeks wiil stand temporarily unfit till the corfinement
is over. The women candidate will be re-examined for fitness from an authorized Medical
Officer /Practitioner.

Contract appointee will be entitled to TA/DA if required to go on tour in connection with
his/her official duties at the same rate as aplicable to regular counterpart official at the
minimum of pay scale.

Provisions of service rules like FR, SR. Leave Rules, GPF Rules, Pension Rules & Conduct Rules
etc. as are applicable in case of regular employees will not be applicable in case of contract
appointees. The Employees Group Insurance Scheme as well as EPF/GPF/CPS will a so not be
applicable to contract appointee(s).

| Departmental Examination Not applicable.

16. Essential requirement for direct | A candidate for appeintment to any service or post must be a
recruitment Citizen of India.

17. Reservation: The appointment to the service shall be subject to orders
regarding reservation in the service for Scheduled
Castes/Schedules  Tribes/Other  Backward  Classes/other
categories of persons issued by the Himachal Pradesh
Government, from time 1o time.

a |
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Power to relax

In genuine cases, where the Selection Committee is of the opinion
that it is necessary or expedient to do so, it may by order for
reasons o be recorded in writing can refer such matters to the
Vice-Chancellor for relaxation any of the provision of these rules
with respect to any class or category of persons or post(s).

* kK

Registrar

Dr. Y.S. Parm University of
Horticulture & Forestry
NAUNI - Solan 173230
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APPENDIX-I

Merit of minimum educational qudlification, in terms of the Recruitment & 85 Marks
Promotion Rules, shall be calculated as under:
[Percentage of marks obtained in the prescribed educational qualification to be
ca culated out of 85 marks. For example, a candidate getting 507 marks in his/her
Middle Examination will be given 42.50 marks]
Evaluation of candidate to be made in the following manner:
. Belonging to notified Backward Area or Panchayat, as the case may be 01 Mark
i, Land less fnmily/fumﬂ\,_r having land less than 1 Hectare to ke certified by the 02 Mark
concerned Revenue Authority
iii. | Non-employment Certificate to the effect that none of the family members | 0250 Mark
is in Government/Semi Government service.
iv. | Differently abled persons with more than 407 itnpairment/disability/infirmity 01 Mark
V. NS5 (atleast one year), certificate holders ir. NCC/The Bharat Scout and 01 Mark
Guide. Medal winner in National level sports competitions.
| 15 Marks
vi. | BPL family having family annual income (from all sources) below X 40,000/~ or | 02.50 Mark
as prescribed by the Government from time to fime.
vii. Widow/divorced/desTiTuTe/singIe_woman. 01.50 Mark
viii. | Single daughter/Orphan 01 Mark
ix. | Experience up to a maximum of 5 years in Government/Semi Government | 02.50 Marks
organization relating to the post applied for (0.5 mark only for each completed
year).
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APPENDIX-IT

Form of contract/agreement fo be executed between the Chowkidar and Dr. Y.S. Parmar University of
Horticulture & Forestry, Nauni (Solan)-173230 (HP) through (Designation of
appointing authority).

This agreement is made on this day of in the year

_between Shri/Smt. 5/0 D/O Sshri
R/C contract appointee (hereinafter
called the FIRST PARTY) and Dr. ¥.5. Parmar University of Horticulture & Forestry, Nauni (Solan)-173230 (HP)
thpough (Designation of the Appointing Authority), Dr. ¥.5. Parmar UHF,

Nauni (here-in-after the SECOND PARTY)..

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST PARTY
has agreed to serve as a Chowkidar on contract basis on the following terms & conditions:

1. That the FIRST PARTY chall remain in the service of the SECOND PARTY as a Chowkidar for a period
of one year commencing on day of and ending on the day of :
It is specifically mentioned and agreed uoon by both the parties that the contract of the FIRST PARTY
with SECOND PARTY chall ipso-fazto stand terminated on the last working day ie. on
and information notice shall not be necessary.

Provided that for further extension/renewal of contract period, the Head of the Department
shall issue a certificate that the service and conduct of the contract appointee was satisfactory during
the year and only then the period of contract is to be renewed/extended.

2. The contractUal amount of the FIRST PARTY will be T 6200/- per month or as may be applicable in HP
Government, from time to time.

3. The service of FIRST PARTY will be purely on temporary basis. The appointment is liable to be
terminated in case the performance/conduct of the contract appointee is not found satisfactory.

4. The contract appointee will be entitled for one day's casual leave after putting one month's service, 10
days' medical leave and 05 days' special leave, in a calendar year. A femadle contract appointee with less
than two surviving children shall be granted maternity leave for 180 days. A female contract appointee
shall also be entitled for maternity leave not exceeding 45 days' (irrespective of the number of surviving
children) during the entire service, in czse of miscarriage including abortion, on production of medical
certificate issued by the authorized Government Medical Officer. A contract employee shall not be
entitled for medical reimbursement and LTC etc. No leave of any other kind except abeve is admissible
to the contract appointee.

Proyided that the un-availed casual eave, medical leave and special leave can be accumulated upto
the calendar year and will not be carried forward for the next calendar year.

5. Unauthorized absence from the duty without the approval of the Controlling Officer shall automatically
lead to the termination of the contract. However, in exceptional cases where the circumstances for un-
authorized absence from duty were beyond his/her control on medical grounds, such period shall not be
excluded while considering his/her case for regularization but the incumbent shall have to intimate the
controlling authority in this regard well in time. However, the contract appointee shall not be entitled
for contractual amount for this period of absence from duty.

Provided that he/she chall subnit the certificate of illness/fithess issued by the Medicai
Officer, o per prevailing instructions of the Government,
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5. Chowkidar aspointed on contract basis who has completed three years tenure at one place of posting
will be eligible for transfer on need based basis wherever required on administrative grounds.

7. Selected candidate will have to submit a certificate of his/her fitness from a Government/Registered
Medical Practitioner or Medical Officer of the University. In case of women zandidates pregnant
beyond twelve weeks will stand temporarily unfit till the confinement is over. The women candidate
should be re-exarmined for fitness from an authorized Medical officer/Practitioner.

8. Contract apoointee shall be entitled to TA/DA if required fo go on tour in connection with his/her
official duties at the same rate as applicable fo regular counter-part official at the minimum of pay
scale.

9. The Emoloyees Group Insurance Scheme as well as EPF/GPF/CPS will not be applicable te contractual
appointee(s).

IN WITNESS the FIRST PARTY and SECOND PARTY have herein to set their hands the day,
month and year first, above written.

IN THE PRESENCE OF WITNESS:

(Name and Full Address)
{Signature of FIRST PARTY)

(Name and Full Address)

{Signature of SECOND PARTY)

HAeA

v/ /e
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Annhexure-22

RECRUITMENT & PROMOTION RULES FOR THE PosTs oF BELDAR, cLASs-IV (Non-
Gazetted), IN Dr. Y S PARMAR UNIVERSITY OF HORTICULTURE & FORESTRY, NAUNI
(SOLAN).

L Name of post Beldar
2. | Number of posts As created/sanctioned from fime fo fime

3 Classifization Class-IV (Non gazetted)

4, Pay band/szale _i) Pay scale for reqular incumbents:
Pay band % 4900-10680+% 1300/-Grade Pay

i) Emoluments for Contract employees:

X 6200/- per month or as may be applicable in HP
Government from tfime to time, as per details given in
Column No.15-A.

B Whether " Selection” post or Not Applicable

"Non Selection" post:

6. Age for direct recruitment Between 18 to 45 years.

Provided that upper age limit for cirect recruits will not be applicable to the candidates already
in service of the Government/University including those who have been appointed on adhoz or on
zontrazt basis;

Provided further that if a candidate appointed on adhoc basis or on contract bass had become
overage on the date when he/she was appointed, as such, he/she shall not be eligible for any
relaxation in the prescribed age-timit by virtue of his/her suzh adhoz or confract appointment;

Provided further that upper age limit is relaxable for Scheduled Caste/Scheduled
Tribes/Other Bazkward Classes and Other categories of persons fo the extent permissible under
the general or special order(s) of the Himachal Pradesh Government.

NOTE: Age limit for direct rezruitment will be reckoned on the first day of the year in which the
post(s) is/are advertised for inviting applications or notified fo the Employment Exchange,
as the zase may be.

|7 Minimum Educational and other | @) ESSENTIAL QUALIFICATION (S):

quallf!ca'hons required for direct Should have passed Middle examination from a recognized

recuii(e) 3oard of School Eduzation.

Provided that Visually Impaired persons who have crossed
the age of 35 (Thirty Five) years, competing under 1%, quota
reserved for Visually Impaired persons will be exempted
“rom prescribed eduzational qualifization.

b) DESIRABLE QUALIFICATION (S):
Knowledge of customs, manner and dialects of Himachal
Pradesh and suitability for appointment in the peculiar
conditions prevailing in the Pradesh.
8. Whether age and educational | Not Applicable
qudlification{s) prescribed for ]
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direct recruit(s) will apply in the
case of the promotee(s)

9, Period of probation, if any () Two years subject to such further extension for a period
rot exceeding one year as may be ordered by the competent
authority in special circumstances and reasons to be
recorded in writing.

(i) No probation in case of appointment on contract basis,
10. Method(s)  of recruitment, | 100% by direct recruitment on a regular basis or by recruitment
whether by direct recruitment or | on contract basis, as the case may be.
by promotion/secondment,
transfer and the percentage of
post(s) to be filled in by various
methods =
11, In case of recruitment by | Not Aoplicable
| promotion/secondment /transfer,
grade(s) from  which  the
promotion/secondment/transfer
| is o be made -
12, I Deparfmenfci Promotion/ | Not Aoaplicable
Confirmation Committee exists,
what is its composition?
1S Composition of Selection | 1. Registrar - Chairman
Committee for direct | 2. Comptroller - Member
Recruitment 3. Director of Research - Member
4 Deputy Registrar/Assistant Registrar - Member
(to be nominated by Registrar)
Note: The Vice-Chancellor, in addition fo the existing composition
of Selection Committee may endeavour as far as possible fto
nominate one officer of Scheduled Caste/Scheduled Tribe
Category on selection committee where the cardidate(s)
belonging fo these cateqories are appearing for interview. .
14. Appointing Authority RegisTrar
15, Selection for appointment to the | Selec-ion for appointment fo the post in case of direct
post by direct recruitment recru tment shall be mace on the basis of merit of prescribed
educational qualification followed by evaluation as specified in
Appendix-I appended to these Rules.
1E-A | Selection for appointment to the post by contract appointment.

Notwithstanding anything contained in these rules, contract appeintment to the post will be made
subject to the terms and conditions giver below:

T CONCEPT:

{a) Under this column/rule, the Beldar in Dr. ¥.S. Parmar University of Horticulture & Forestry, Nauni
(S0lan)-173230 (HP) will be engaged on contract basis initially for one year, whicn may be
extendable on year to year basis.
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Provided that for extension/renewal of contract period on year to year basis, the concerned
Head of the Department shall issue a certificate that the service and conduct of the contract
appointee is satisfactory during the year and only then his period of cont-act is to be
renewed/extended.

(b) The selection will be made in accordance with the procedure prescribed in these R&P Rules.

II. CONTRACTUAL EMOLUMENTS:

The Beldar appointed on contract basis will be paid consolidated fixed contractual amount @ X
6200/- per month (which shall be equal to minimum of the pay band + grade pay} or as may be
applicable in HP Govornment, from time fo time. An amount of X 186/- (37c of the minimum of
pay band+ grade pay of the post) as annual increase in contractual emoluments for the subsequent
year(s) will be allowed, if contract is extended beyond one year.

ITI. APPOINTING/DISCIPLINARY AUTHORITY:

Tre Registrar, Dr. Y.5. Parmar University of Horticulture and Forestry, Nauni (Solan)-173230
(HP) will be the appointing authority and disciplinary authority.

Iv. SELECTION PROCEDURE:

Selection for appointment to the post in case of direct recruitment shall be made on the basis
of merit of prescribed educational qualification followed by evaluation as specifiea in Appendix-
I appended to these Rules.

V. COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS:

As prescribed in the Recruitment & Promotion Rules for the respective post.

VI. AGREEMENT:

After selection of a candidate, he/she shall sign an agreement as per Appendix-IT appended to
these Rules.

VII. TERMS AND CONDITIONS:

{a} The contractud appointee will be paid fixed contractual amount@% 6200/- per month {which
shall be equal fo minimum of -he pay band + grade pay} or as may be applicable in HP
Government, from fime to time. The contract appointee will be entitled for increase in
contractual amount @ X 186/- (37- of minimum of the pay band+ grade pay of the post} for
further extended years and no other allied benefits such as senior/selection scales ete. will
be given.

(b) The service of the contract appointee will be purely on temperary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is not
found satisfactory.

{(¢) The contract appointee will be entitled for one day's casual leave after putting one month's
service, 10 days' medical leave and 05 days' special leave, in a calendar year. A female contract
appeintee with less than twe surviving children may be granted maternity leave for 180 days.
A female contract appeintee sha | alse be entitled for maternity leave not exceeding 45 days'
(irrespective of the number of surviving children) during the entire service, in case of
miscarriage including abortion, on production of medical certificate issued by the authorized
Government Medical Officer. A contract employee shall not be entitled for medical

e
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16.

(d)

(e)

()

(9

(h)

reimbursement and LTC etc. No lzave of any other kind except above is admissible to the
contract appointee.

Provided that the un-availed casual leave, medical leave and special leave can be
accumulated upto the calendar year and will not be carried forward for the next calendar
year.

Unauthorized absence from the duty without the approval of the Controlling Officer shall
automatically lead to the termination of the contract. However, in exceptional cases where
the circumstances for un-authorized absence from duty were beyond his/her ccntrol on
medical grounds, such period shall not be excluded while considering his/her case for
regularization but the incumbent skall kave to in-imate the controlfing autherity in this regard
well in time. However, the contract appointee shall not be entitled for contractual amount
for this period of absence from duty:

Provided that he/she shall submit tre certificatze of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

An official appointed on contract basis who have completed three years tenure at one place
of posting will be eligible for transfer on nezd based basis wherever reqdired on
administrative grounds.

Selected candidate will have To submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner or from Medical Officer of the University.
Women candidate pregnant beyonc 12 weeks will stand temporarily unfit till the confinement
is over. The women candidate will be re-gxamined for fitness from an authorizec Medical
Officer/Practitioner.

Contract appointee will be entitled to TA/DA if required to go on tour in connection with
his/her official duties at the same rate as applicable to regular counterpart official ot the
minimum of pay scale.

Provisions of service rules like FR, 5R. Leave Riles, GPF Rules, Pension Rules & Conddct Rules
etc. as are applicable in case of regular employees will not be applicable in case of contract
appointees. The Employees Group Insurance Scheme as well as EPF/GPF/CPS wilf also not be
applicable to contract appointee(s).

Essential requirement for direct
recruitment

7.

A candidate for aﬁpoin‘rmen’r o any service or post must be a
Citizen of India.

Reservation:

18.
19.

The cppointment =0 the service skall be subject to orders
regarding reservation in the service for Scheduled
Castes/Schedules  Tribes/Otker Backward  Classes/other
categories of persons issued by the Himachal Pradesh
Government, from -ime to time.

Departmental Examination

Not applicable.

Power to relax

In geruine cases, where the Selection Committee is of the opinion
that it is necessary or expedient fo do so, it may by order for
reasons to be recorded in writing can refer such matters to the
Vice-Chancellor for relaxation any of the provision of these rules
with respect fo any class.or category of persons or post(s).

/
-

Reg

Dr. Y.5. Parmar University of
Horticulture & Forestry
NAUNI - Solan 173230

Pag= 185 of 188



APPENDIX-I

Merit of minimum educational qualification, ir Terms of the Recruitment & 85 Marks
Promotion Rules, shall be calculated as under:
[Percentage of marks obTained in the prescribec educational qualification to be
calculared out of 85 marks. For example, a candidate getting 50% marks in his/her
Middle Examination will be given 4250 marks]
Evaluation of candidate to be made in tne following manner:
. Belonging to netified Backward Area or Panchayat, as the case may be 01 Mark
i, Land less family/family having land less than 1 Hectare to be certified by the 02 Mark
concerned Revenue Authority
i, Non-employment Certificate to the effect that none of the family members | 0250 Mark
i in Government/Semi Government service.
iv. | Differently abled persons with more than 40% impairment/disability/infirmity 01 Mark
v, NSS (atleast One year), certificate holders in NCC/The Bharat Scout and 01 Mark
Guide. Medal winner in National level sports competitions.
15 Marks
vi. | BPL family having family annual income (from all sources) below % 40000/- or | 0250 Mark
as prescribed by the Government from time fo time.
vii. | Widow/divorced/destitute/single woman. 0150 Mark
viii. | Single daughter/Orphan 01 Mark
ix. | Experience up to a maximum of 5 years in Govenment/Semi Government | 0250 Marks
Organization relating 10 the post applied for (0.5 mark only for each completed
year).

* ok
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APPENDIX-II

Form of contract/agreement to be executed between the Beldar and Dr. Y.S. Parmar University of
Horticulture & Forestry, Nauni (Solan)-173230 (HP) through (Designation of
appcinting authority).

This agreement is made on this day of in the year
o between Shri/Smt, 5/0 D/O Shri
R/O contlact appointee (hereinafter
called the FIRST PARTY) and Dr. ¥.S. Parmar University of Holticullure & Forestry, Nauni (Solan)-173230 (HP)
threugh (Designation of the Appointing Authority), Dr. Y.S. Parmar UHF,

Nauni (here-in-after the SECOND PARTY)..

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST PARTY
has agreed to serve os a Beldar on contract basis on the following terms & conditions:

1 That the FIRST PARTY shall remain in the service of the SECOND PARTY as a Beldar for a period of
one year commencing on day of and ending on the day of -
is specifically mentioned and agreed upon by both the parfies that the contract of the FIRST PARTY
with SECOND PARTY shall ipso-facto stand terminated on the last working day ie. on

and information notice shall not be necessary.

Provided that for further extension/renewal of contract period, the Head of the Cepaltment
shall issue a certificate that the service and conduct of the contract appointee was satisfactory during
the year and only then the period of contTact is o be Menewed/exTended.

2. The contractual amount of the FIRST PARTY will be¥ 6200/- per month or as may be applizable in HP
Gove'nment, from time to time.

3. The service of FIRST PARTY will be pu'ely on temporary basis. The appointment is liable fo be
terminated in case the performance/conduct of the contract appointee is not found satisfactory.

4, The contract appointee will be entitled for one day's casual leave after putting one month's service, 10
days' medical leave and 05 days’ special leave, in a calendar yea”. A femadle confract appointee with less
than two surviving children shall be granted maternity leave for 180 days. A female confract appointee
shall also be entitled for maternity leave not exceeding 45 days (irrespective of The number of surviving
children) during the entire service, in case of miscaiage including abortion, on production of medical
certificate issued by the authorized Gove'nment Medical Officer. A contract employee shall not be
entitled for medical reimbursement and LTC etc. No leave of any other kind excep! above is admissible
to the contract appointee.

Provided that the un-availed casual leave, medical leave and special leave can be accumulated upto
the calendar year and will no' be carried forward for the next calendar year.

5. Unauthorized absence from the duty without the apploval of the Controlling Officer shall automatically
lead to the termination of the contract. However, in exceptional cases where the circumsTarces for un-
authorized absence from duty were beyond his/her contlol on medical grounds, such period shall not be
excludad while considering his/her case for regularization but the incumbent shall have fo intimate The
controlling authority in this regard well in time. However, the contract appeintee shall not be entitled
for contractual amount for this period of absence from duly.

Provided that he/she shall submit the certificate of illness/fitness issued by the Medizal
Officer, as per prevailing instructions of the Government.
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6. Beldar appointed on coniract basis who has completed three years tenure at one place of posting will
be eligible for transfer on need based basis wherever required on administrative grounds.

7. Selected candidate will have to submit a certificate of his/her fitness from a Government/Registered
Medical Practitioner or Medical Officer of the University. In case of women candidates pregnant
beyond twelve weeks will stand temporarily unfit till the confinement is over. The women candidate
should be re-examired for fitness from an authorized Medical officer/Practitioner.

8. Contract appointee shall be enfitled o TA/DA if required fe go on tour in connection with his/her
official duties at the same rate as applicable to regular counter-part official af the minimum of pay
scale.

9. The Employees Group Insurance Scheme as well as EPF/GPF/CPS will not be applicable Yo contractual
appointee(s).

TN WITNESS the FIRST PARTY and SECOND PARTY have herein to set their hands the day,
month and year first, above written.

IN THE PRESENCE OF WITNESS:

(Name and Full Address)
(Signature of FIRST PARTY)

{Name and Full Address)

(Signature of SECOND PARTY)

xR
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